eventer

eniiching lves, everyday
thf,‘}"fu: NAL/ MISC/ 22/ 37 Date: 21-06-2022

T0 WHOM IT MAY CONCERN

This is to certify that Mr. Samrat Ganguly  student of M.Sc Food Science
and Technology 4% Semester of Maulana Abul Kalam Azad University of
Technology , WB has undergone project training on ‘Quality Assurance in
our Organization_from 19 April 2022 - 19%% May - 2022

During this period, we found him sincere, hardworking and well behaved to
fis superior and colleagues. He is always keen to learn different jobs .

We wish him all the success in his future professional career.

for KE GRO LTD

g f]‘mm/
Sr. Vice President - Operdtions -

KEVENTER AGRO LTD

o 1 i}
] LIFE VLN

Keventer Agro Limited

Factory: Subhas Nagar, Barasal, PO Nigun) Bazas Niodh 24 Parganas, Kolata - 700121, West Berigal Ihdin P 91 30 25428533-34/71 112654 Fr + 41 L1254 0078 71 1

Reglistered OMice: 441 LM Haad Kolkats - 700027 Weat Bangal India Ph: + 91 33 T10SG200001, Fro« 81 33 2441559
Webslto: wivw kiovenier coim | CIN Number: UIS31WE 198EPLCOA0TZS | Bsmall: heventihodathaventon Com



Ref No: KAL/ MISC/ 22/ 86 Date: 28-07-2022

T0 WHOM IT MAY CONCERN

This is to certify that Ms. Susmita Dutta student of M.Sc Food Science and
Technology 4% Semester of Maulana Abul Kalam Azad University of
Technology , WAB has undergone project training on "Quality Assurance” in
our Organization from 19% April 2022 - 19* May - 2022

Duning this period, we found her sincere, hardworking and well behaved to
her superior and colleagues, She is afways Keen to learn different jobs .

We wish ker all the success in her future professional career.
Sfor KEVENTER AGRO LTD

PNa
Sr. Vice President - Operations
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Ref No: KAL) MISC/ 22/ 85 Date: 28-07-2022

TO WHOM IT MAY CONCERN

This is to certify that Ms. Sweety Konai student of M.Sc Food Science and
Technology 4% Semester of Maulana Abul Kalam Azad University of
Technology , WAB has undergone project training on ‘Quality Assurance” in
our Organization from 19% April 2022 - 195 May - 2022

During this period, we found ker sincere, hardworking and well behaved to
hier superior and colleagues. She is always Keen to learn different jobs .

We wish her all the success in her future professional career.
for KEVENTER AGRO LTD

P.Na
Sr. Vice President - Operations

Keventer Agro Limited

Factory: Subhas Maoir, Barmsal, PO, Nigor Bazar, Norh-24 Parganas, Kolkala - 700121, West Bengal, intia Phe +31 S RS-/ B50AER0U 0 P 21730 25420018

Registered Office: 34/1 [DH Aoad, Kojkata - THO0ET, West Bargal lncha  Phe 3 5133 3503620001
Website: www kpvericroom | CIN Number: U531 8WR1086FL CO40722 | E-madk kiailirhoiikevanior oam



eventer

snriching lives, everyday
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actory: Subhas Naguw, Barasal, PO, Nilgun] Bazar, North 24 Parganas, Kolkala - 700121, Wesl Bengal, India. Pht +91 33 25428533-34/71112654, F: +91 33 2542301&/7 111274

During this period, we found her sincete,

Ref No: KAL) MISC/ 22/ 36 (Mate: 14-06-2022

TO WHOM IT MAY CONCERN

This is to certify that Ms. Victry Samanta student of M.Sc Food Science

and Technology 4% Semester of Maulana Abul Kalam Azad University of

Technology , WB has undergone project training on “Quality Assurance’ in

our Organization from 19 Apnil 2022 - 19* May - 2022

fiardworking and well behaved to

fier superior and colleagues. She is always Reen to learn different jobs .

We wish hier all the success in her future professional career.

@President - Operations
. PATHIKRIT NA

SR. VICE PRESIDE! IT-C )F ER
KEVENTER Al RO LTD

Keventer Agro Limited

Reglstered Office: 34/1 D.H. Road, Kolkata - 700027, Wes! Bengal, India. Ph: +91 33 71056200/01, F: +91 33 24492242
Wobsite: www.keventer.com | CIN Number: U15419WB1986PLC040729 | E-mall: keventero@kaevenier.com



GOVERNMENT OF WEST BENGAL
DIRECTORATE OF DAIRY DEVELOPMENT
HARINGHATA DAIRY, PO. MOHANPUR, DIST. NADIA (W.B)

TO WHOM IT MAY CONCERN

This is to certify that Mr. SAMRAT GANGULY student of MSc. Food
Science and Technology (Maulana Abul Kalam Azad University
of Technology) has successfully completed his training from 25™
October 2021 to 24" November 2021 at Haringhata Dairy,
Directorate of Dairy Development, Government of West Bengal.

During the course of his training his performance was good. He was

punctual, hardworking and inquisitive.

| wish him all the best in his future endeavours.

/grm///mﬁ M

Dy. Milk Commissioner

Haringhata dairy

Depury Milk Commissieger
Haringhata Dairy
Govl. of West Banns
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Dy. Milk Commi

Haringhata dairy

Deputy Milk Commissioner
Haringhata Dairy

Gavl. of Wesl Bengal
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GOVERNMENT OF WEST BENGAL
DIRECTORATE OF DAIRY DEVELOPMENT
HARINGHATA DAIRY, PO. MOHANPUR, DIST. NADIA (W.B)

TO WHOM IT MAY CONCERN

This is to certify that Miss. SWEETY KONAI student of MSc. Food
Science and Technology (Maulana Abul Kalam Azad University
of Technology) has successfully completed her training from 25%
October 2021 to 24™ November 2021 at Haringhata Dairy,

Directorate of Dairy Development, Government of West Bengal.

During the course of her training her performance was good. She
was punctual, hardworking and inquisitive.

| wish her all the best in her future endeavours.

nne™
Dy. Milk Commissioner

Haringhata dairy
Vg Doy b A W S n er
;S Adwa iy PAMy,
.;u-i}ml..ul oy e bl wlr

Depury Milk Commussioner
Haririghata Dairy
Gowvt, et West Bengal




GOVERNMENT OF WEST BENGAL
DIRECTORATE OF DAIRY DEVELOPMENT
HARINGHATA DAIRY, PO. MOHANPUR, DIST. NADIA (W.B)

TO WHOM IT MAY CONCERN

This is to certify that Miss. VICTRY SAMANTA student of MSc.
Food Science and Technology (Maulana Abul Kalam Azad

University of Technology) has successfully completed her training
from 25" October 2021 to 24" November 2021 at Haringhata
Dairy, Directorate of Dairy Development, Government of West

Bengal. During the course of her training her performance was good.
She was punctual, hardworking and inquisitive.

| wish her all the best in her future endeavours.

a’

- .-"" -
Il %7 (LR
Dy. Milk CommisSioner

Haringhata dairy
Le puty Milk Commissioner
Haringhars Dairy
GOV of West Bengal
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DIRECTORATE OF AGR!CULTURAL MARKETING
GOVERNMENT OF WEST BENGAL
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Serlal No. /5.#/6
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DIRECTORATE OF AG RICULTURAL MARKETING
 GOVERNMENT OF WEST BENGAL

CERTIFICATE

ﬂ

A‘:;rlcultural Marketing Officer Director of ‘:gric:ltural Marketing
mgﬂw est Bengal
i i Emafﬂ )



Serial No. _fS‘f/ff

DIRECTORATE OF AGRICULTURAL MARKETING
GOVERNMENT OF WEST BENGAL
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Director of Agricultural Marketing
West Bengal




Senal No. :- f l/ 7

DIRECTORATE OF AGRICU[TURAL MARKETING
GOVERNMENT OF WEST BENGAL

R e T e L]

Director of Agricultural Marketing
West Bengal
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AW - : Director of Agricultural Marketing
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FOHODS IV ATE LINITTED

COIN: TS A2 1O L5050

Regd. OfFice: AAOG Aagani Pavadise Miva Blivinder Rond Mira Road East Thane Mira Road
Fhowe NEEADLIOT

VOAROYWAT T T IREEST

Date-31.05.2022

CERTIFICATE OF INDUSTRIAL TRAINING

This is to certify that M/s Ayesha Ziya, has comEleted

her three month training during 10* March to 30™ May

on “Quality Control / Production of agro based
products( Canned Fruits & Vegetables and Fresh
' Fruits & Vegetables). She successfully undertook the
above training with total sincerity and dedication to our
sartisfaction.Her performance during the training period

was good.

We wish her all the best and hope that this training might
help in her professional career.

FromAGROZEE FRESH FOODS PVT LTD.

1‘ : Ult":-‘-h' '
DirectﬁFu '

Factory Address: Chakabdulgani, Post:-Sambhupatti, Samastipur Bihar - 848129

Scanned by CamScanner
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Ghani Khan Choudhury Institute of Engineering and Technology

(A Centrally Funded Technical Institute, Ministry of Education, Government of India)
Narayanpur, Malda, West Bengal: 732141

Eerititicate
This is to certify that SMSMJM(Z\W/ .....................................................................

‘ES&SEM&QEMM#HMT}W@’ Food Science & Technology , MAKAUT, West Bengal has
successfully completed “Tivo weeks training on Food Processing Technology "conducted by Department
of Food Processing Technology, GKCIET, Malda, West Bengal from 2nd March to 15th March, 2022.

Wit Puak M

Dr.Kshirod Kumar Dash Dr. Koushik Paul Prof. Parameswara Rao Alapati

! Head FPT, Dean R&C Dean Academic Director !




Ghani Khan Choudhury Institute of Engineering and Technology

(A Centrally Funded Technical Institute, Ministry of Education, Government of India)
Narayanpur, Malda, West Bengal: 732141

Eeritificae
This is to certify that Sn/Sth ............. M‘?
'BScsecondyearstudenLofthe‘Departmmtof Food S & Technology , MAKAUT, West Bengal has

successfully completed “Two weeks training on Food Processing Technology "conducted by Department
of Food Processing Technology, GKCIET, Malda, West Bengal from 2nd March to 15th March, 2022.

p.t, ~R_/
@5/ DR Y W s
Dr.Kshirod Kumar Dash Dr. Koushik Paul Prof. Parameswara Rao Alapati

Head FPT, Dean R&C Dean Academic Director Q
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Ghani Khan Choudhury lnstitufe of Engineering and Technology

(A Centrally Funded Technical Institute, Ministry of Education, Government of India)
Narayanpur, Malda, West Bengal: 732141

Lerilificdle
This is to certify thatSrL/.S’mt%gﬂ( ogf%/

BSc second year student of the Department o}' For ce & ‘Technology MAKAUT, West 'Bengai has
successfully completed “Two weeks training or ssing Technology"conducted by Department
of Food Processing Technology, GKCIET, Mal jal from 2nd March to 15th March, 2022.

)/ _ ., p.]cﬁ-‘&__,z

Dr. Kbh od Kumar Dash Dr. Koushik Paul Prof. Parameswara Rao Alapati
h Head FPT, Dean R&C Dean Academic Director Q
= ==
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Ghani Khan Choudhury Institute of Engineering and Technology

(A Centrally Funded Technical Institute, Ministry of Education, Government of India)
Narayanpur, Malda, West Bengal: 732141

Lerilificate
—— ) /M%W ...........................................................

BSc second year student of the Department of Food Science & Technology , MAKAUT, West Bengal has
successfully completed “Two weeks training on Food Processing Technology "conducted by Department
of Food Processing Technology, GKCIET, Malda, West Bengal from 2nd March to 15th March, 2022,

Kounhik Paul %Z

Dr.Kshirod Kumar Dash Dr. Koushik Paul Prof. Parameswara Rao Alapati

h Head FPT, Dean R&C Dean Academic Director !
= -




Ghani Khan Choudhury Institute of Engineering and Technology

(A Centrally Funded Technical Institute, Ministry of Education, Government of India)
Narayanpur, Malda, West Bengal: 732141

Eevilificate
This is to certify that SrE/SmL.C/?D LN, W ..................................................................

BSc second year student of the Department of Food Science & Technology , MAKAUT, West Bengal has
successfully completed “Two weeks training on Food Processing Technology"conducted by Department
of Food Processing Technology, GKCIET, Malda, West Bengal from 2nd March to 15th March, 2022,

)
o ——_— s
Dr.Kshirod Kumar Dash Dr. Koushik Paul Prof. Parameswara Rao Alapati

Q Head FPT, Dean R&C Dean Academic Director

=




Bardhaman Co-Operative Milk Producers’ Union Ltd.
2 No Sankharipukur, Sailesh Banerjee Road, P.O- Sripally,
Burdwan . Dist. Purba Bardhaman.Pin — 713103.

Mobile No. 9434002678, Mail id: bardhamanmilk@yahoo.com

ssssmmEEERNERREEEEEREEY (LEE L] EErEEsEEsERERERERRRRRREE S

To whom it may concern

This is 1o certify that Priti Ghosh , C/O- Balai Ghosh, Maheshpur, P.O - Natun Balarampur.
P.S- Sonamukhi, Dist:- Bankura, 722207 students of B.Sc (Honours) in Food Science and
Technology of The Department of Food Science and Technology, MAKAUT  has
successfully completed 15 days training program in our Milk Union with a special training in
our Dairy Plant on and from 18.02.22to | 1.03.22.

They bear good moral character and wish her every success in life.

—Ei\——::h-.h._]\.

g,
-. anuginé D}ﬂ:i:muD T W 1
Bardhaman Co-Operative Milk Producers’ Union Ltd

pManaging Ugﬂ
Bardhaman ¥
Milk Producers’ Union Ltd.







Ghani Khan Choudhury Institute of Engineering and Technology

(A Centrally Funded Technical Institute, Ministry of Education, Government of India)
Narayanpur, Malda, West Bengal: 732141

Lervifificale

This is to certify that Sri/Smt..... W
‘BScsecondyearsmdeMOfthe‘I)eparUnentofToodSaence{} echnology , MAKAUT, ‘!Uest‘Benga.lhas

successfully completed “Two weeks training on Food Processing Technology "conducted by Department
of Food Processing Technology, GKCIET, Malda, West Bengal from 2nd March to 15th March, 2022.

Dr.Kshirod Kumar Dash Dr. Koushik Paul Prof. Parameswara Rao Alapat
Head FPT, Dean R&C Dean Academic Director




Ghani Khan Choudhury Institﬁté of Engineering and Technology

(A Centrally Funded Technical Institute, Ministry of Education, Government of India)
Narayanpur, Malda, West Bengal: 732141

Levililicale |

This is to certify that Sri/Smt.... (UAALL.... M ..................................................................
BSc second year student of the Department of Food Science & Technology , MAKAUT, West Bengal has

successfully completed “Two weeks training on Food Processing Technology "conducted by Department
of Food Processing Technology, GKCIET, Malda, West Bengal from 2nd March to 15th March, 2022. |

0 ,
T b Pl Pz
Dr.Kshirod Kumar Dash Dr. Koushik Paul Prof. Parameswara Rao Alapati |
! Head FPT, Dean R&C | Dean Academic Director !
— g S— W T T e o - = ; = I
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Ghani Khan Choudhury Institute of Engineering and Technology

(A Centrally Funded Technical Institute, Ministry of Education, Government of India)
Narayanpur, Malda, West Bengal: 732141

Eeritificate

This is to certify that Sri/Smt.. M 24074 -
‘BScsecmtdy,earsmde:uofthe‘DepamnmtofToodSmenm& ezhnology. MAKAUT, 'LUest‘Bengaihas

successfully completed “Tivo weeks training on Food Processing Technology "conducted by Department
of Food Processing Technology, GKCIET, Malda, West Bengal from 2nd March to 15th March, 2022,

Dr.Kshirod Kumar Dash Dr. Koushik Paul Prof. Pammew. ara Rao Alapati

! Head FPT, Dean R&C Dean Academic Director !




Ghani Khan Choudhury lnstitﬁfé of Engineering and Technology

(A Centrally Funded Technical Institute, Ministry of Education, Government of India)
Narayanpur, Malda, West Bengal: 732141

Eerifificdle
This is to- certifyy that Sri/Sm...W...s@m .........................................................................

BSc second year student of the Department of Food Science & Technology , MAKAUT, West Bengal has

successfully completed “Two weeks training on Food Processing Technology "conducted by Department
of Food Processing Technology, GKCIET, Malda, West Bengal from 2nd March to 15th March, 2022.

Dr.Kshirod Kumar Dash Dr. Koushik Paul Prof. Parameswara Rao Alapati

! Head FPT, Dean R&C Dean Academic Director !

Scanned by TapScanner
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SAGARIKA MULTIPURPOSE COLD STORAGE AND
FOOD PROCESSING PVT LTD.
SiMmuRALI, NADIA, W. BENGAL

CERTIFICATE OF PARTICIPATION

This is to Certify that Sri Suvradeb Sarkar

A student of B.Sc. 2" year, Department of Food Science and Technology, MAKUAT, WB, has attended
and successfully completed Training on Post Harvest Preservation: Concepts, Benefits and Application in
Cold Store for 15 days, conducted by SAGARIKA MULTIPURPOSE COLD STORAGE AND FOOD PROCESSING PVT LTD.,
Simurali, Nadia, W.Bengal.

Ref: Makaut Letter from Dr. S Roy .
Dated 15/02/2022 W/
- OG)C(J)Z&LZ.

Autharized Signatories

sagarikacoldstore @gmail.com

sGK2022001
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Ghani Khan Choudhury Emm:_m of Engineering and Technology

(A Centrally Funded Technical Institute, Ministry of Education, Government of India)
Narayanpur, Malda, West Bengal: 732141

Eeritilicole

j&wwggcﬂwmﬁhml\mzﬁim\%: (UL

BSc second year student of the Department of Food Science & Technology , MAKAUT, West Bengal has
successfully completed “Two weeks training en Food Processing Technology "conducted by Department
of Food Processing Technology, GKCIET, Malda, West Bengal from 2nd March to 15th March, 2022.

RGP o e

Dr.Kshirod Kumar Dash Dr. Koushik Paul Prof. Parameswara Rao Alapati
Head FPT, Dean R&C Dean Academic Director
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1F, RAJAS,C. MULLICK ROAD, JADAVPUR, KOLKATA-T00 032 ‘9

Call : 033 6621-1700 / 4044-9700
Click : kpehospital@kpcmedicalcollege. com m}m
ca ol
Callege

Date: 26.07.2021

Internship Completion Certificate

| Dr.Parthaijit Banerjee, hereby certify that AYAN BANERJEE (Name
Student) after passing the Final Examinat

Technology underwent practical training
h
from 8' February, 2021 to 7" July, 2021 u

of the
lon for Diploma in Medical Laboratory
for 618 Hrs hours during the period
nder my supervision and guidance.

Signature: @-’“‘xwf il '
Name: Reof - PM#E/; 5&”@(7;} |

Designation: DL Parthajit Banerjee
mef{ﬁiﬂ:ﬂ hﬁl'em. of Microbioloqy

| edical Collerr

Address: Jadavpur, k. b

=
N

e

_ ! Callege A Hoepital

Knlkats - 700 032

) .,’iﬁauntersig-ned by the Head of the Institution)

‘Scanned by TapScanner



(15 DataSpace

To Whom it may concern,

We DataSpace Academy is the training & Education unit of DataSpace Security Pvt. Ltd.
This is a confirmation letter that Mr. Subhabrata Das is our student who is Pursuing
Certification in Ethical Hacking course from this organization. His admission date is 19"
September 2022. As this is a 40 hours training program So, it will be completed by mid of
December. His attendance is very good and He is also a good performer.

With warm regards,
Partha Jana
Chief Operating Officer

DataSpace -Confidential
CIN-U72900WB2021PTC244176



BanBanjara

SUB: INTERNSHIP COMPLETION LETTER

Date: 5th Sept 2022

This is to certify that Ms Purba Das has completed her internship at BanBanjara.com as a
Content Writer Intern from 2" May 2022 — 25th Aug 2022.

During the internship, She was exposed to various activities in Content Writing.
We found her to be inquisitive and hardworking.
We wish her all the best for her future endeavours.

For, BanBanjara Travels LLP

THIS IS A COMPUTER GENERATED COPY AND DOES NOT REQUIRE ANY SIGNATURE

Banbanjara
@ admin@banbanjara.com © www.banbanjara.com @ +91-9001504000

PSS TR




ISOAH

Indian School Of
Anti Hacking

Dated 1° April 2022

Ms.Debasmita Basu
7/A Ekdalia Road
Kolkata — 700019

Dear Debasmita,
Sub: Application for ‘Internship”

We have the pleasure to inform you that after due consideration, we like to offer you Internship for the
aforementioned post in our organization on the following terms and conditions.

1. Your Internship for a period of three months starting from 1st April 2022. During such period you will be
paid a stipend of Rs.5,000 per month. On successful completion of Internship, you may be placed in regular
grade. We will issue fresh appointment letter, if you successfully complete the Internship period. Current
letter will become null & void.

2. Changes in your compensation are discretionary and will be subject to and based upon effective
performance and results achieved during the concerned period.

3. You are required to adhere to the disciplinary requirements of our organization. You shall not give out in
any manner whatsoever any particulars or any details pertaining to the organization or its working or any
other information that may be considered as confidential in nature. In the event of breach of this condition
on your part, you will be liable for termination of Internship with immediate effect.

Kindly indicate your acceptance by signing and returning the duplicate copy.

Yours faithfully,
For ISOAH Data Securities Pvt. Ltd.
Kamalika Chandra

(Director)




PentationAnalytics

Nucleus House, 3" Floor, Saki Vihar, Mumbai 400 072, India

Internship Completion Certificate

This is to certify that Saheli Ghosh has successfully completed her internship with Pentation
Analytics. Details of the internship are as follows:

Start date: 06 Oct 2022
End date: 06 Dec 2022
Department: Data Science
Location: Kolkata

During her internship, Saheli was working on live projects. We found her to be very dedicated
and a great resource. She goes the extra mile to do justice to the tasks assigned to her. She is
also a keen learner.

We wish her all the best for her future endeavors.

For Pentation Analytics

AN|RBAN Digitally signed

by ANIRBAN

GUHA GUHA ROY
Date: 2022.12.06

ROY 17:22:20 +05'30'

Anirban Guha Roy
Founder Director & CEO
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N/ HINDUSTAN PETROLEUM CORPORATION LIMITED

(A GOVERNMENT OF INDIA ENTERPRISE) REQISTERED OFFICE | 17 JAMSHEDJI TATA ROAD, MUMBAI - 400 020
CIN: L23201MH 1862G0I008868

PANAGARH LPG BOTTLING PLANT Ty werdroft s Wy

PLOT NO. : B-4, PANAGARH INDUSTRIAL PARK @itz :-l-4, WA $eheae u
VILLAGE : KOTA P

DIST. : EAST BURDWAN :

PIN : 713148 ﬁql wu;;{;:;ftrm,

Date: 09.10.2021

1O WHOMSOEVER IT MAY CONCERN

This is to certify that TANMOY DAS student of B-Tech (MECHANICAL
ENGINEERING) from JALPAIGURI GOVERNMENT ENGINEERING COLLEGE
was engaged as Project Trainee at HPCL,PANAGARH LPG BOTTLING PLANT
during the period From 10/09/2021 To 09/10/2021.

He has successfully completed the project-AUTOMATION OF
STATISTICAL QUALITY CONTROL (SQC) UNIT, AS WELL AS PLANT
OPERATIONS.

We wish him success in all future endeavour.

)

\Y
Q /
Ram Chandra Saha

Sr. Plant Manager
HPCL,Panagarh LPG Bottling Plant

(| &K |IET / RAM CHANDRA SAHA
=g ¥d= wawsw / Sr. Plant Manager
g Wit wdfem fRfes
* HINDUSTAN PETROLEUM CORPORATION LIMITED
TS G .90, Ffen i / Panag th LP2 Botting Plant
wie | B-4 9 3§ sfegaer aes
Plot. No: B-4, Panagarh Industrial Park
-, fSrer-gd adam, fS=.713148
‘Village Kota, Dist -East Rirdwan Pin.7424 *~
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EVIDENCE

FORENSIC LAB

150 8001 2015 & 10002 2014 Certified

Certificate. No.C4E/INTfJAN-04
Date: 10" Feb 2021

INTERNSHIP CERTIFICATE

This is to certify that
Ms. Avantika Rakshit
with internship number
C4E/INT/JAN-04

has served internship at Clue4 Evidence Forensic Lab, for a duration of One
Month between 1% Jan 2021 to 10" Feb 2021 with 30 Working days. Under the

guidance of Senior Forensic Experts.

Domains included in internship are:

1. Questioned document Examination
2. Fingerprint Examination

3. Digital and cyber Forensics

4. Lie detection / Forensic Psychology

This Certificate is token of her satisfactory Performance. We wish all the best
for her future endeavours.

Warm regards

For Clue4 Evidegce Forensic Lab
. z-r
Place: Behgaluru ) 3

. 10th ~ PH
Date: 10* Feb 2021 (Director  Cric: - snaie Expert)

Sl edevidence o = s e ._1 o, T . \
ik E AW e evidaacs £ F e

G Scanned with OKEN Scanner



Certificate No, BWSIN/2022/10/28T1J

BWS&:

www . businesswebsolutions.in

OF YINTERNSHIP IN

JIT S
JIT SARKAR

HAS COMPLETED THE INTERNSHIP OF 2 MONTHS FROM 29 AUG 2022 T0 29 OCT 2022

The candidate has gone through several modules during the internship and successfully completed all given

tasks and projects based upon HTML, CSS, JAVASCRIPT, JQUERY. Bootstrap, React JS, Python, Django etc.

His/her performamce has been marked more than satisfactory during the entire internship period.

TIFIED s
;' 0‘%“‘;" ""'-.., ¥ ¥

W m W@wyﬁ
29-0ct-2022 W% .I

T -

SECRETARY

LISA HOFF DESHRAJ GOENKA
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INTERNSHALA

Certificate of Selection

ARUP KUMAR MONDAL

from MAKAUT, WB has successfully secured Graphic Design internship at
Design Avenue through Internshala.

Joor—

Sarvesh Agrawal
Founder & CEOQO, Internshala

Date of certification: April 14, 2021

Certificate Number: 044F9DAE-FEE5-DB32-5FE7-37A2A2D8EG5F
For certificate authentication please visit https://internshala.com/verify_certificate
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Name- Souvik Das Subject:- DSE project Presentation

Roll- 2116120-180264 Topic- Mood Predictor using MATLAB

and Machine learning

Reg no.- 017520 Session- 2018-2019
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Presentation Of Mood Predictor:-

--By, Souvik das
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1. Intfroduction:-

In this Project | made a machine Learning algorithm which works on
CNN Classification. By allowing your webcam it start a live cam
version of catching Your face-data and shows whether you are happy
, sad or neutral. In the first step we will make a dataset where we will
save some dataset of my face happy , sad and neutral sample pictures
as BMP format,and after that we train our model and make a
Classifier for my project mood recognizer.



2. Objective:-

The major objective of the project(Face mood Recognizer) is to
recognize the current face whichis in front of camera and
display the current mood of the person.

I't requires your camera access and 880MB of MATLAB required
files.



3.Proposed steps:-

1.Data collection 2.Data training 3.Model Testing

» 1.Data Collection-

By using cascadeObjectDetectedor | make a sample data set of my
happy , sad and neutral face as it is.

(Happy Data Sample)
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» 2.Data Training:-

By using the Collected dataset, we willuse the KNN algorithm and make a classifier and
the the directorylabel values as the parameter of the output.

After Train the modell generate the classifier named ‘myNetl.mat’. We will use that
Classifier to test ort live dataset.

myNet1.mat



» 3.Model Testing:-

By allowmg our camera the live camera will open and take > my face data and shows

Whether m happ}ll Sad Or ]Flle Edit View Insert Tools Desktop Window Help &
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5.Control flow diagram
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6.Result Tabulation:-

For all the results, | make a exe file by whichwe can directly run the program.

T T E

for_redistribution for_redistribution_files for_testing PackaginglLog.html
_only




.exe File for .

direct
run the progran

Mood_Predictor. readme.ixt splash.png
exe




/.Future scope:-

The scope of Machine Learningin India, as well as in other parts of the world, is high in comparison to
other career fieldswhen it comesto job opportunities. According to Gartner, there will be 2.3 million
jobs in the field of Artificial Intelligence and Machine Learning by 2022.

Gathering and preparing large volumes of data that the machine will use to teach itself.

Feeding the data infto ML models and training them to make right decisions through supervision
and correction.

Deploying the model to make analytical predictions or feed with new kinds of data to expand its
capabilifies.



ML Career Scope: Job Opportunities

» LinkedIn currentlylists more than 23,000 jolbs for an ML engineer, with hiring having continued
through the pandemic.Some of the companies hiring currently are PayPal Morgan Stanley,
Airtel Payments Bank, Google, Autodesk etc.

» Since machinelearningneeds you to know computer programming, statisticsand data
evaluation, the future scope of your machine learning career can also be inleadershiprolesin
automation or analyfics environments that use data science, big data analysis, Al integration
efc.


https://www.linkedin.com/jobs/search/?geoId=102713980&keywords=machine%20learning%20engineer&location=India

8.Conclusion:-

» Machine Learning can be a Supervised or Unsupervised. If you have lesser amount of data and clearly labelled
data for training, opt for Supervised Learning. Unsupervised Learning would generally give better performance
and results for large data sets. If you have a huge data set easily available, go for deep learning techniques. You
also have learned Reinforcement Learning and Deep Reinforcement Learning. You now know what Neural
Networks are, their applications and limitations.

» Finally, when it comesto the development of machine learning models of your own, you looked at the choices
of various developmentlanguages, IDEs and Platforms. Next thing that you need to do is start learning and
practicing each machine learning technique. The subject is vast, it means that there is width, but if you consider
the depth, each topic can be learned in a few hours. Each topic is independent of each other. You need to
take info consideration one topic at a time, learn it, practice it and implement the algorithm/s in it using @
language choice of yours. This is the best way to start studying Machine Learning. Practicing one topic at a fime,
very soon you would acquire the width that is eventually required of a Machine Learning expert.



9.Refference:-

» 1. hitps://www.tutorialspoint.com/machine learning/index.htm

» 2. 5 minutesEngineering: https://www.youtube.com/channel/UCyHta2dyCTki29AB67/AY N/ A

» 3. Gate smashers by Varun sir

» 4. http://www.machinelearning.com


https://www.tutorialspoint.com/machine_learning/index.htm
https://www.youtube.com/channel/UCyHta2dyCTkf29AB67AYn7A
http://www.machinelearning.com/
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Dissertation project work  inbox e

Mou Das 10 Oct

Respected sir, | am Mou Das, currently
pursuing M.Sc in Biotechnology from

Aloke Chakrabortty 10 Oct
to me v

«

Dear Mou,

| have gone through your CV and called you for a
discussion. | was kind of impressed on your primary
understanding and interest on virology. | am offering you a
position in my laboratory to work as a summer project
student for six months. Complete the necessary
paperworks as described in our website.

Best wishes,

Dr. Alok Kumar Chakrabarti

Sent from Yahoo Mail on Android

Show quoted text

Thank you for
Y Thank you for
your Thanks a lot. :
your mail.
response.
&~ Ranhr & DRanhs all ~> Fnarwaard

= CH
B O) &
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Application for internship at your
Iab Inbox

ANIRUDDHA NAHA 24 Nov
Myself Aniruddha Naha,a student of MSc
Forensic Science last year at Maulana Abul

: hr tlorg 25 Nov
“
tome v

Hello Aniruddha, you can submit your resume for
consideration when openings come up.

*

Thanks

Anupama

Show quoted text

€1 Reply %\ Reply all — Forward



Date of Achievement: 2021-10-31 Certificate ID: ARDENT/2022/4891

EUSTRIAL TRAINING CERTIFICATE m
ARDENT

This certificate is awarded to
High-End Technology Training and Project
SUKANTA MAHATA

of

GOVT. COLLEGE OF ENGINEERING AND TEXTILE TECHNOLOGY,
SERAMPORE

for successfully completing the Industrial Training on

Zkillz For Employment
ANDROID APPLICATION DEVELOPMENT

M iCI'OSOft from 29/Sep/2021 to 31/0ct/2021

Technology Associate

Hewlett Packard

Enterprise
Delivery
Partner 'I
Certificate of ‘b‘l_.(ﬁ" L'—
Eompetency Erogram Director Director
Technology Services Operations




Certification Number

ECC3601784592

—L
CIEH certified Ethical Hacker

Certified | Ethical Hacker

Snn——EE

This is to acknowledge that

Diptarka Dalal

has successfully completed all requirements and criteria for

Certified Ethical Hacker

certification through examination administered by EC-Council

(\ Issue Date:15 October, 2022 Expiry Date: 14 October, 2025
Accnsnﬁ W‘f
)

Sanjay Bavisi, President

#0732
ISO/IEC 17024
Personnel Certification Program
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Certificate of Internship

TO WHOM IT MAY CONCERN

This is to certify that Mr. ROHIT KUMAR has completed internship
programme on “Software Developer” from 24.12.2021 to 23.01.2022.

He took keen interest in the work assigned and successfully completed it.
During the period of internship we found him to be punctual, hardworking and
inquisitive.

We wish him luck and success in all his future endeavours.

S DAy,
o? Ve

-
-3 )
w w

& S
Neav®

Y Vishnuvardhan
hr@exposysdata.com

Chief Director WWW.exposysdata.com




9/23/22, 1:01 AM Gmail - Internship completion mailer with DOJ for FTE joining

M Gmall biswarup bhunia <biswarupbhunia.in@gmail.com>

Internship completion mailer with DOJ for FTE joining
1 message

GenCOBSupport@cognizant.com <GenCOBSupport@cognizant.com> Mon, Aug 29, 2022 at 4:41 PM

* cognizant

Dear Candidate,
Greetings from Cognizant !

Congratulations on completing your Internship at Cognizant between 16-Feb-2022 and
12-Aug-2022.

We see that you have performed well in your Internship and would like to appreciate the
passion and professionalism you’ve exhibited during this period.

This is to inform you that you will be onboarded during December 2022 into Cognizant as
a full time employee and you would receive the necessary intimation on your prejoining
formalities completion to enable timely onboarding.

Looking forward to welcome you into Cognizant.

Regards,
Human Resources — Cognizant

@ 2022 Cognizant. All rights reserved

This e-mail and any files transmitted with it are for the sole use of the intended recipient(s) and may contain confidential and privileged
information. If you are not the intended recipient(s), please reply to the sender and destroy all copies of the original message. Any
unauthorized review, use, disclosure, dissemination, forwarding, printing or copying of this email, and/or any action taken in reliance on the
contents of this e-mail is strictly prohibited and may be unlawful. Where permitted by applicable law, this e-mail and other e-mail
communications sent to and from Cognizant e-mail addresses may be monitored.

https://mail.google.com/mail/u/0/?ik=3a86e33a0a&view=pt&search=all&permthid=thread-f%3A1742493764480366496&simpl=msg-f%3A174249... 1/



12/1/22, 12:26 PM Gmail - Welcome on board as Intern - Think Again Lab

M Gmail Samba Ghosh <sambasb2002@gmail.com>

Welcome on board as Intern - Think Again Lab
1 message

Naina Singh <hello@thinkagainlab.com> Tue, Nov 8, 2022 at 3:49 PM
To: nitukarmakar06082001@gmail.com, junsume.it@gmail.com, anuradhakar02@gmail.com,
snehamajumder203@gmail.com, amit033samajdar@gmail.com, biswarupn08@gmail.com, sambasb2002@gmail.com,
maildeysohan038@gmail.com, captainsayan7550@gmail.com, samantasaheli163@gmail.com, ruchiraghosh90@gmail.com,
basusoumya366@gmail.com, siddharthamukherjee265@gmail.com, goutamidas640@gmail.com, rittik.int@gmail.com,
Soumyajitapply510@gmail.com, panjarahul00@gmail.com, antaripdasmakaut@gmail.com, srijanighosal22@gmail.com,
Soumik Banerjee <soumik.tal@gmail.com>

Hello Genius,

Greetings of the day from Think Again Lab.

Congratulations for getting selected for the Industrial Internship program of Think Again Lab.

The internship program of Think Again Lab is designed in such a way so that the students can understand the
importance of the domain in real life & interact with the industry experts in the best possible way.

We are trying to onboard as many industry experts as possible in most of the sessions so that you guys can get an
idea of how industry works & how to be industry ready.

You will do several real-life projects during this internship program with help of your mentor and industry experts.

The whole journey will be very much process oriented where you have to maintain certain spreadsheet, create
reports and presentations to analyze and understand your journey progress.

Daily Work -

1. 9pm LinkedIn post — Everyday at 9pm or around that time you must post whatever new you have
learned that day. You can add project videos or screenshot with your post to get higher reach.

a. Create your learning into good LinkedIn post content. Few blogs will be send regarding this.

b. Add this hashtag along with your own hashtags with every post. This is mandatory because we
will track your post on the basis of these hashtags and your daily attendance will be calculated on the
basis of daily post. And we will need to have at least 80% attendance and active participation to get
the certificate of internship.

c. List of mandatory hashtags for #DataScience track- #thinkagainlab #9pmpost #linkedin
#internship #socialassignment #dailypost #datascience #machinelearning #artificialintelligence
#internship #industryexpert #skilldevelopment #analytics #datavisualization #datascientist

d. List of mandatory hashtags for #WWebDevelopment track- #thinkagainlab #9pmpost #linkedin
#internship #socialassignment #dailypost #web #app #frontend #backend #database #fullstack
#devops #git #react #laravel #flutter #internship #industryexpert #skilldevelopment #framework
H#MVC #api

e. Tag Think Again Lab and your mentors in your post for better reach.

f.  This is mandatory seven days of the week.

g. Apart from LinkedIn you can do the same with facebook, Instagram and twitter for 100%
coverage.

https://mail.google.com/mail/u/0/?ik=298a18b631&view=pt&search=all&permthid=thread-f%3A174892283526 13006 12&simpl=msg-f%3A1748922835...  1/2



12/1/22, 12:26 PM Gmail - Welcome on board as Intern - Think Again Lab

2. Daily Task Update — Every day you have to submit the completed task list in an excel file which will
include what you learned, from where, link , project outcome and all.

3. Project Version Management — Everyday after work completion you have push your codes and work to
repository as well as mail us on hello@thinkagainlab.com

Weekly Work -

1. Each week we will have three mandatory brainstorming project progress meetings.
a. Everyone needs to attend the meeting.

b. Have to submit a minutes of meeting (report on the meeting mentioning your takeaways from
the meeting.

2. Each week there will be masterclasses on different topics where you can learn about topics related to
your track from industry experts and mentors.

a. Everyone needs to attend the masterclasses of their track.

b. Have to submit a minutes of masterclass (report on the meeting mentioning your takeaways
from the meeting. )

Project Work —

1. Project communication needs to be done on mail and keep hello@thinkagainlab.com as CC for all
communication with the team.

2. After every project a lean project report needs to be submitted which just have all necessary
information about your project.

Criteria for certificate —
1. 80% Attendance.

2. Active Involvement.

3. 100% Assignment submission.
4. Projects.

5. Project Reports.

6. All daily, weekly and project work completion.

Thank you so much
Best Regards
Think Again Lab

https://mail.google.com/mail/u/0/?ik=298a18b631&view=pt&search=all&permthid=thread-f%3A1748922835261300612&simpl=msg-f%3A1748922835...

2/2
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Welcome on board as Intern - Think Again Lab
1T message

Naina Singh <hello@thinkagainlab.com> Tue, 8 Nov, 2022 at 3:49 pm
To: nitukarmakar06082001@gmail.com, junsume.it@gmail.com, anuradhakar02@gmail.com,
snehamajumder203@gmail.com, amit033samajdar@gmail.com, biswarupn08@gmail.com, sambasb2002@gmail.com,
maildeysohan038@gmail.com, captainsayan7550@gmail.com, samantasaheli163@gmail.com,
ruchiraghosh90@gmail.com, basusoumya366@gmail.com, siddharthamukherjee265@gmail.com,
goutamidas640@gmail.com, rittik.int@gmail.com, Soumyajitapply510@gmail.com, panjarahul00@gmail.com,
antaripdasmakaut@gmail.com, srijanighosal22@gmail.com, Soumik Banerjee <soumik.tal@gmail.com>

Hello Genius,

Greetings of the day from Think Again Lab.

Congratulations for getting selected for the Industrial Internship program of Think Again Lab.

The internship program of Think Again Lab is designed in such a way so that the students can
understand the importance of the domain in real life & interact with the industry experts in the best
possible way.

We are trying to onboard as many industry experts as possible in most of the sessions so that you guys
can get an idea of how industry works & how to be industry ready.

You will do several real-life projects during this internship program with help of your mentor and industry
experts.

The whole journey will be very much process oriented where you have to maintain certain spreadsheet,
create reports and presentations to analyze and understand your journey progress.

Daily Work —

1. 9pm LinkedIn post — Everyday at 9pm or around that time you must post whatever new you
have learned that day. You can add project videos or screenshot with your post to get higher
reach.

a. Create your learning into good LinkedIn post content. Few blogs will be send
regarding this.

b. Add this hashtag along with your own hashtags with every post. This is mandatory
because we will track your post on the basis of these hashtags and your daily attendance
will be calculated on the basis of daily post. And we will need to have at least 80%
attendance and active participation to get the certificate of internship.

c. List of mandatory hashtags for #DataScience track- #thinkagainlab #9pmpost
#linkedin #internship #socialassignment #dailypost #datascience #machinelearning
#artificialintelligence #internship #industryexpert #skilldevelopment #analytics
#datavisualization #datascientist

d. List of mandatory hashtags for #WebDevelopment track- #thinkagainlab #9pmpost
#linkedin #internship #socialassignment #dailypost #web #app #frontend #backend
#database #fullstack #devops #git #react #laravel #flutter #internship #industryexpert
#skilldevelopment #framework #MVC #api

e. Tag Think Again Lab and your mentors in your post for better reach.

f.  This is mandatory seven days of the week.

g. Apart from LinkedIn you can do the same with facebook, Instagram and twitter for
100% coverage.



2. Daily Task Update — Every day you have to submit the completed task list in an excel file
which will include what you learned, from where, link , project outcome and all.

3. Project Version Management — Everyday after work completion you have push your codes
and work to repository as well as mail us on hello@thinkagainlab.com

Weekly Work -

1. Each week we will have three mandatory brainstorming project progress meetings.
a. Everyone needs to attend the meeting.

b. Have to submit a minutes of meeting (report on the meeting mentioning your
takeaways from the meeting.

2. Each week there will be masterclasses on different topics where you can learn about topics
related to your track from industry experts and mentors.

a. Everyone needs to attend the masterclasses of their track.

b. Have to submit a minutes of masterclass (report on the meeting mentioning your
takeaways from the meeting. )

Project Work —

1. Project communication needs to be done on mail and keep hello@thinkagainlab.com as
CC for all communication with the team.

2. After every project a lean project report needs to be submitted which just have all
necessary information about your project.

Criteria for certificate —
1. 80% Attendance.

2. Active Involvement.

3. 100% Assignment submission.
4. Projects.
Project Reports.
6. All daily, weekly and project work completion.

Thank you so much
Best Regards
Think Again Lab


mailto:hello@thinkagainlab.com
mailto:hello@thinkagainlab.com

GOVERNMENT OF WEST BENGAL
DIRECTORATE OF DAIRY DEVELOPMENT
HARINGHATA DAIRY, PO. MOHANPUR, DIST. NADIA (w.B)

TO WHOM IT MAY CONCERN

This is to certify that Miss. VICTRY SAMANTA student of MSc.
Food Science and Technology (Maulana Abul Kalam Azad
University of Technology) has successfully completed her training
from 25" October 2021 to 24™ November 2021 at Haringhata
Dairy, Directorate of Dairy Development, Government of West
Bengal. During the course of her training her performance was good.
She was punctual, hardworking and inquisitive.

| wish her all the best in her future endeavours.

/va/ N

Dy. Milk CommisSioner

Haringhata dairy
Deputy Milk Commissiomer
Haringhats Dairy
Gdvi. of Vwest Bengal







Neur@n

iNeuron Intelligence Pvt Ltd

17th Floor Tower A, Brigade Signature Towers,
Sannatammanahalli, Bengaluru, Karnataka -
562129.

DATE: 21st November 2022
Internship Offer Letter

Dear RISHAV KUMAR,

Following your application, we are pleased to inform you that you have been
considered for an internship with iNeuron for Credit risk analysis for an individual
customer project. As a result, you will be contributing to our project from 21st
November 2022.

As a part of your internship, you will be proactively contributing to your selected
project, besides product development & PoCs. In addition, you will be required to
complete performance & learning goals for your current project with us.

We hope that your association with the company will be successful and rewarding.

W=

Regards,
Sudhanshu Kumar
CEO & Chief Al Engineer at iNeuron.ai

| accept the offer with the company on the terms and conditions set out in this letter.

RISHAV KUMAR DATE: 21st November 2022

Issued by ineuren.ai.
This document is block-chained. tamper proof and can be instantly verified

3171344068080



Government of West Bengal
Office of the Administrator, Forensic Science Laboratory,
Home & Hill Affairs Department, Police Establishment Branch - .
371112, Belgachia Road, Kolkata-700037. i

No. L1406 - A [ FSL - Dated :9.6.014-‘3._0]}} _- :

CERTIFICATE OF TRAINING

of West Bengal, Kolkata — 700037 from 16.04.2019 to 26 04 2 9
part of academic visit her Bachaelor Degree educational progr
the Aditya Degree College, Surampalem, Kakmada E. G. Distri
533437, Andhra Pradesh. -

Y

Co-ordinator

D1 Rabul Ba
ndyopadhyay
Chemistry Division
Forensic Science La
Government ot West
Kolkata - 700037



Neur@n

iNeuron Intelligence Pvt Ltd

17th Floor Tower A, Brigade Signature Towers,
Sannatammanahalli, Bengaluru, Karnataka -
562129.

Internship Experience Letter

DATE: 30th November 2022

TO WHOM IT MAY CONCERN

This is to certify that Mr/Ms/Mrs ANIRBAN DEBANATH has successfully completed
internship program from 14th September 2022 to 30th November 2022 in Analyzing
Climate Change at INEURON INTELLIGENCE PRIVATE LIMITED. During their internship
programme with us, they demonstrated exceptional skills with a self-motivated attitude
to learn new things and implement them end to end with all of our mentioned industrial
standards. Their performance was excellent and was able to complete the project
successfully on time.

We wish them all the best for future endeavours.

W=

Regards,
Sudhanshu Kumar
CEO & Chief Al Engineer at iNeuron.ai

Issued by ineuren.ai.
This document is block-chained. tamper proof and can be instantly verified

860902803903
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1F, RAJAS.C. MULLICK ROAD, JADAVPUR, KOLKATA-700 032
Call : 033 6621-1700 / 4044-9700

MEDICAL COLLEGE Click : kpchospital@kpemedicalcollege.com gefim Hospital
Ls]

& HOSPITAL

| Date: 26.07.2021

Internship Completion Certificate

| Dr.Parthajit Banerjee, hereby certify that PRITAM_CHAKRABORTY (Name of
the Student) after passing the Final Examination for Diploma in Medical
Laboratory Technology underwent practical training for 600 Hrs hours during
the period from 8" February, 2021 to 7™ July, 2021 under my supervision and

guidance.
Signature: Qﬁk—‘gfma e ; !
Name: & "‘70& '
Designation: Dr. Parthajit Banerjee
Professor, Dept. of Microbiology

Jadavpur, Kolkata-700 0"~
Reg. No. 3767¢

W 94»\ rcnth -
/aw‘r/,d;wg;;*

of
(Countersigned by the Head of the Institution)



LLPIN: AAJ-6378 | DIPP Certificate No: DIPP 6654 | Udyog Adhar No: WB10D0013079

ISO Certificate No: 21DQHN10 | GSTIN: 19AAMFT6208M1ZJ) | PAN: AAMFT6208M

I
/@ Think Again | ab CERTIFIED BY UDYOGAADHAAR, MSME, GOVT. OF INDIA

’ L L _| RECOGNIZED AND CERTIFIED BY STARTUP INDIA, DIPP, MCI, GOVT. OF INDIA
isten | Observe | Ask

This is to certify that

1 ANISO 9001:2015 CERTIFIED ORGANIZATION

INCUBATED UNDER 10000 STARTUP WAREHOUSE NASSCOM

Soumik Banerjee

Has Successfully Completed

On Digital Media Marketing

Ptﬂéi}, Hﬂﬂ-

ARIJIT HAJRA
Founder & CEO
Think Again Lab

\ X

at Thinkagain Educational Services LLP Sept 2021 - March 2022

@?ﬂgf

NAINA SINGH

Co-Founder & COO
Think Again Lab

Certificate Number - TALI20220000025



Forensic Science Laboratory
Gowvi. of West Bengal
37/1/2 Belgachia Road
Kolkata 700037

has succassfilly completed the training sourso on Foronsio
DPBallistins and Physics from 19 th, January to 19 th
Fruary, 2021 at Forensio Hoience nboratory,

AHeRn L

Sri Sanjoy 'Mukher]ee,

Dr. S. Hazra Ps
Course Co-ordinator ¢
Administrator
Dr. (Mrs.) Suva Ha- Shri Sanjoy Mukherjee, ips
Senior Scientific Officer (Toxicu - Administrator
Forensic Science Laboratory

Govi. of West Bengal
37/412. Beigachia Road, Kolkata-700037

State Forensic Science Laboratory
H.Q., 37/1/2, Belgachia Road, Kol-37
Govt. of West Bengal
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To whom it may concern

Mr. SK YEASER ALI, has undergone training in the Physics and Ballistics Divisions
of the State Forensic Laboratory, Kolkata, from 19-01-21 to 19-02-21(excluding
the Saturdays and Sundays and other public holidays)

However, all the aspects of his training could not be covered due to stipulated
time. Hence, he requires another approximate 20 days more (22" Feb, 21 to 10"

March, 21) to cover all the aspects of the nature of Forensic examinations in

Physics and Ballistics Division.

e

e

rd

Dr. Chitrakshya Sarkar
0.1.C
Physics & Ballistics division
S.F.S.L, Kolkata

DR. CHITRAKSHYA SARKAR
M.Sc., Ph.D. (Physics)
Senior Scientific Officer
State Forensic Science Laboratory
Home (Paolic partment
Govt. of West Bengal, Kolkata-700037




Bio Forensics Research Center
Via Michele Mazzella, 181
Ischia (NA) Italy

August 20th, 2022

CERTIFICATE OF COMPLETITION

This is to certify that
Shrestha Bandyopadhyay

Has passed the final exam of the Summer School
“DNA evidence: new challenges for forensic
scientists and law experts”

Score points: 32/50.

Dott. Eugenio D’Orio
Bioi]éorensics Research Center

Director



Government of West Bengal
Office of the Principal: Burdwan Medical College

Burdwan 713 104
E-mail burdwanmedicaicoliege? ébamal com

FAX: 0342-2650636

INTERNSHIP COMPLETION CERTIFICATE

This is to Certify that SK AKIB JAVED, after passing final year examination of
BMLT Course of NSHM Knowledge Campus ,Durgapur under The MAKAUT
University(W.B). Vide results of the University was published on 30-06-2022 are hereby
allowed to undergone 6 (six) months Non-stipendiary Internship of Pathology including
Blood Bank, Biochemistry and Microbiology department in between period from 15-03-
2022 to 14-09-2022 of this institution as per under- mentioned schedule.

His work and Conduct were satisfactory during the above tratmng period.

Principal
Burdwan Medical College
Bumwaripal

Sl | Department / Ward / Duration Period Signature of HOD
no OPD i
1 | Pathologyincluding | 15-03-2022 to 14- e |
Blood Bank 05-2022 \V jﬁpj/ “ E}fﬁj HL
: L L oo |
2| Microbiology | 15-05-2022t0 14- ,;ga_rgrn:k_';“ﬂ._-_— =
07-2022 e e
3 Biochemistry 507202001 | g b - |
09-2022 Sodle 2
papt. Of "I, | ;‘_;-.ﬂ'l:-“?c
I IIT—E a.ﬂ_*"-f;"'_ Y ,_..J.q--._--'--'1
yrha ATl

Aar

wurdwan Medical Collegs

-51 Putba Bardhaman



Certificate Of Approval

This is to certify that Mr. Srijan Banerjee (Registration No.173000410001 of 201 7-2018) has
worked on the research project entitled as “Meta-analysis of Lung Microbiome in Cystic
Fibrosis patients” towards the partial fulfillment of M.Tech. degree in Bio-informatics course of
Maulana Abul Kalam Azad University of Technology, West Bengal under the joint guidance of
Prof. Raja Banerjee (Professor, Department of Biotechnology and Head of the Department,
Department of Bioinformatics, Maulana Abul Kalam Azad University of Technology, West
Bengal) and myself.

DR, SUDIPTO SAHA'
Dr.Sudipto Saha 7 pssistant Professol, .
Assistant professor " pivision of Big\enf&LTau
Division of Bioinformatics Bose Instituie,

Bose Institute, Kolkata |



Apsolutio Technologies Pvt. Ltd.

H - @ Kamalalaya Centre, Room No. - 201
1564, Lenin Sarani, Kolkata - 7000013
e Apsol utio

@ +91 8017176253
+91 9903245466
CIN - U72200WB2018PTC225158 D] admin @apsolutio.com

Date: 11/09/2020

Certificate of Internship

This is to certify that Krishnendu Das has successfully completed his internship
with Apsolutio Technologies Pvt. Ltd. for a period of 52 days. The internship was

held from 22" July, 2020 to 11" September, 2020. During his internship period,
he worked as a Market Research Intern.

We wish him all the best!

A

Aditya Ray
Director

Apsolutio Technologies Pvt. Ltd.




VEWELS'

ASLR

ADVANCED SCHOOL OF LEARNING & RESEARCH

This is to certify that

M D SAQUID

has participated in
ONLINE CERTIFICATE WORKSHOP OF CRISPR / CAS GENE EDITING:
POTENTIAL TOOL IN THERAPY AND DIAGNOSTICS
Programme 25th Jan 2022 - 29th Jan 2022

k. G ek fladhure_

Dr. Gokul Kesavan Midhun A Kunj
Programme Director Co-Founder & Director
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This is to certify that Mr./Ms. Sk, SAHIL MAHA pMMEN
Of_M&UL&Mﬂ_ﬂEML_EﬁL&MAZ&ﬂ_MM_IECHNDL&)CUllege/Univorsity
interned with the NATIONAL GREEN TRIBUNAL, Principal Bench, New Delhi from

©2.02.20272  toR1.03.20622 (Onliﬁg / Utﬁ?ﬂt‘ mode). He/She is a focused

and disciplined student and has shown keen interest in the functions of the Tribunal,

He/She has an analytical mind and manifested capability to adapt to new areas of work. This institution
records its appreciation for the work done by him/her and wishes him/her success in all future

Assista
NGT/PB/P/2021/ /57 Napap

I—— Principal Bench. Fandkol House. o .

New Delhi-110001
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Welcome on board as Intern -
Think Again Lal [inbox |

Naina Singh 8 Nov o
to me, junsume.it, anuradhaka... v ’

Hello Genius,

*

Greetings of the day from Think Again Lab.

Congratulations for getting selected for the
Industrial Internship program of Think Again
Lab.

The internship program of Think Again Lab is
designed in such a way so that the students
can understand the importance of the
domain in real life & interact with the industry
experts in the best possible way.

We are trying to onboard as many industry
experts as possible in most of the sessions
so that you guys can get an idea of how
industry works & how to be industry ready.

You will do several real-life projects during
this internship program with help of your
mentor and industry experts.

The whole journey will be very much process
oriented where you have to maintain certain
spreadsheet, create reports and

L Iyt < >




\ ¢

THE ENTREPRENEVRSHIP NETWORK

Internship Offer with The Entrepreneurship Network

Date: July 9,2021
Employee ID: TEN/GC/145
Document No.: TEN/OL/10378

Suparna Saha
Maulana Abul Kalam Azad University Of Technology

Dear Suparna Saha,

We are delighted & excited to welcome you to “The Entrepreneurship Network™ as a Graphic Content
Designer, we believe that our team is our biggest strength and we take pride in hiring only the best and the
brightest. We are confident that you would play a significant role in the overall success of the venture and wish
you the most enjoyable, learning packed and truly meaningful internship experience with “The
Entrepreneurship Network”. The candidate is duly informed that he/she will not be eligible for any fixed
stipend over the course of his/her internship. Your joining date is July 9,2021.

We look forward to you joining with us. The Company Policies manual is attached below, please go through it
thoroughly. Please do not hesitate to call us for any information you may need. Also, please sign the duplicate of
this offer as your acceptance and forward the same to us on ten.hr.contact@gmail.com.

Congratulations!

="

Swetha Sabu
Chief Human Resource Officer

The Entrepreneurship Network




Company
Policy &

Procedure
Manual

Congratulations & Welcome on board!
Please go through the manual
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Welcome!

Congratulations on your appointment and welcome to the team at The
Entrepreneurship Network! We are excited that you have decided to join us
and look forward to a long, happy and successful partnership together. The
Entrepreneurship Network is a community based Edu-Tech group whose
objective is to provide quality learning and expertise. You have been hired
because we believe you can help us to deliver these high levels of customer
satisfaction. We want to ensure that your interactions with other The

Entrepreneurship Network interns and our customers will reflect the value

that The Entrepreneurship Network places on bottom up management.

The purpose of this Manual is to introduce you to the The Entrepreneurship
Network, give you some information about our history, our clients and what
we do. You will also find information about your terms and conditions and
internship, our expectations around your behavior and our policies and

procedures.

This Manual is by no means an exhaustive guide to your internship with us. It
has been developed to act as a resource and reference for you. The policies
within this Manual are easily listed and easily accessed via the contents page.
This Manual will be updated as required as our business evolves and grows.

You will be notified of any changes as they occur. Page 1
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What we do?

The Entrepreneurship Network (TEN) 1s a community based
EduTech group whose objective is to provide quality learning
and to expertise individual’s aspirations by providing them an
opportunity to master their most desired skill sets in today's
market with richly experienced faculty. Their current
customer segment, at present, stands at 500+ colleges and
15000+ students, with new institutions coming in all the time.
TEN came into existence in the month of March 2020 as an
Edutech startup, imparting technical knowledge to budding
and hopeful entrepreneurs and slowly moved into consultancy
line of services. For more information you can visit us on our

website.



https://www.entrepreneurshipnetwork.net/
https://www.entrepreneurshipnetwork.net/
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THE ENTREPRENEVRSHIP NETWORK

Our Mission, Vision
& Values

Mission Statement:

TEN aims to enrich the country with future entrepreneurs, by providing
them the desired skill sets of today’s market

Vision Statement:

Our aim is to be:

~ Known for high quality outcomes

~ Known for growth strategies

~ Feel like home, with a “family of invisible friends”.

Values:

Ethical
Respect
Flexible
Experts
Integrity
Teamwork
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Your Internship

Your internship with The Entrepreneurship Network is essentially governed by The Entrepreneurship
Network Policies, in conjunction with this Manual. The following section provides general information
regarding your perks, conditions and our expectations of you.

Perks

After successful completion of your internship with TEN, you’ll be entitled to receive your requisites (i.e.,
LOC and LOR) based on the criterion mentioned while joining.

Hours of Work

We have flexible working hours. Your hours of work will depend on business needs and the requirements of
the work you are assigned. Your Manager will work with you to establish your standard hours of work and
break times.

The Entrepreneurship Network adopts a common-sense approach to managing work hours.

Lateness for work

Any absence or late work due to illness, injury or any other reason, and the expected duration of leave must
be personally reported to your supervisor as soon as practicable (and prior to your normal starting time
wherever possible). If you are unable to do this personally, you are requested to ask someone to telephone on
your behalf.

Subsequent to this, you must keep your Manager informed of your progress.

It is essential that you are ready to commence work at your normal commencement time as other interns and
the business depend upon you and your contribution.

Resignation Policy

Our Resignation policy presents guidelines for handling resignations at our company. Voluntary separations
happen occasionally, and we want to ensure that our company appropriately handles them and ensures smooth
running workplace.

An intern is obliged to give advance notice before resigning. An intern will have to announce intent to resign
to their immediate senior at least a week in advance. It is required to ensure efficiency and smooth operations
of our workplace. Page 4
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Business Environment

Work from Home

All the internships provided are work from home. From ease of your

home, you can learn and gain experience with TEN.

The Noise Factor

Try to avoid arguments with co-workers and respect people’s busy
periods or meeting times. Or if someone is engrossed in something at
their work or there are more than two people meeting with someone, it
usually means they are busy. Try to talk politely when you are on the call

and respect others working with you.
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Code of Conduct Policy

Purpose

This policy affirms TEN’s belief in responsible social and ethical behaviour from all
interns. This policy clarifies the standards of behaviour that TEN expects of all

interns.

Principles

Our interns/interns contribute to the success of our organisation. TEN fully endorse

that all interns are not deprived of their basic human rights.

Furthermore, our interns have an obligation to the Business and themselves to
observe high standards of integrity and fair dealing. Unlawful and unethical business

practices undermine intern and Client trust.
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Code of Conduct Policy

Policy

Our Code of Conduct policy applies to all interns and provides the framework of principles for
conducting business, dealing with other interns. The Code of Conduct does not replace legislation
and if any part of it is in conflict, then legislation takes precedence. This policy is based on the

following:

e  Actand maintain a high standard of integrity and professionalism

e Be responsible and scrupulous in the proper use of Company information, funds,
equipment and facilities
Be considerate and respectful of the environment and others
Exercise fairness, equality, courtesy, consideration and sensitivity in dealing with other
interns, clients and suppliers
Avoid apparent conflict of interests, promptly disclosing to a TEN senior manager, any
interest which may constitute a conflict of interest
Promote the interests of TEN
Perform duties with skill, honesty, care and diligence
Abide by policies, procedures and lawful directions that relate to your internship with TEN
Under no circumstances may interns offer or accept money
Any intern, who in good faith, raises a complaint or discloses an alleged breach of the
Code, whilst following correct reporting procedures, will not be disadvantaged or

prejudiced. All reports will be dealt with in a timely and confidential manner.

TEN expects cooperation from all interns in conducting themselves in a professional, ethical and
socially acceptable manner of the highest standards.

Any intern in breach of this policy may be subject to disciplinary action, including

Page 7

termination.
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THE ENTREPRENEVRSHIP NETWORK

IT, Email and Social Media Policies

Email Use

Email facilities are provided for formal business correspondence.

Take care to maintain the confidentiality of sensitive information. If emails need to be preserved, they should be
backed up and stored offsite.

Limited private use of email is allowed if it doesn’t interfere with or distract from an intern’s work. However,
management has the right to access incoming and outgoing email messages to check if an intern’s usage or
involvement is excessive or inappropriate.

Non-essential email, including personal messages, should be deleted regularly from the ‘Sent Items’, ‘Inbox’ and
‘Deleted Items’ folders to avoid congestion.

All emails sent must include the approved business disclaimer.

To protect TEN from the potential effects of the misuse and abuse of email, the following instructions are for all users:

No material is to be sent as email that is defamatory, in breach of copyright or business confidentiality, or
prejudicial to the good standing of TEN in the community or to its relationship with staff, customers, suppliers and
any other person or business with whom it has a relationship.

Email must not contain material that amounts to gossip about colleagues or that could be offensive, demeaning,
persistently irritating, threatening, and discriminatory, involves the harassment of others or concerns personal
relationships.

The email records of other persons are not to be accessed except by management (or persons authorised by
management) ensuring compliance with this policy, or by authorised staff who have been requested to attend to a
fault, upgrade or similar situation. Access in each case will be limited to the minimum needed for the task.
Excessive private use, including mass mailing, “reply to all” etc. that are not part of the person’s duties, is not
permitted.

Failure to comply with these instructions is a performance improvement offence and will be investigated. In serious

cases, the penalty for breach of policy, or repetition of an offence, may include dismissal.

This policy also applies to all interns, contractors and subcontractors of TEN who:
Have an active profile on a social or business networking site such as LinkedIn, Facebook, Instagram, Twitter and Snapchat;
Write or maintain a personal or business’ blog; and/or

Post comments on public and/or private web-based forums or message boards or any other internet sites.

Page 8
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IT, Email and Social Media Policies

Professional Use of Social Media

TEN expects its interns to maintain a certain standard of behaviour when using Social Media for work or

personal purposes.
This policy applies to all interns/Interns of TEN who contribute to or perform duties such as:

e  maintaining a profile page for TEN on any social or business networking site (including, but not
limited to, LinkedIn, Facebook, Instagram, Twitter and Snapchat);
making comments on such networking sites for and on behalf of TEN;
writing or contributing to a blog and/or commenting on other people’s or business’ blog posts for
and on behalf of TEN; and/or
posting comments for and on behalf of TEN on any public and/or private web-based forums or

message boards or other internet sites.

Procedure

No intern/Intern of TEN is to engage in Social Media as a representative or on behalf of TEN unless they

first obtainTEN’s approval.

If any intern/Intern of TEN is directed to contribute to or participate in any form of Social Media related

work, they are to act in a professional manner at all times and in the best interests of TEN.
All intern/Intern of TEN must ensure they do not communicate any:

Confidential Information relating to TEN or its clients, business partners or suppliers;

material that violates the privacy or publicity rights of another party; and/or

information, (regardless of whether it is confidential or public knowledge), about clients, business
partners or suppliers of TEN without their prior authorisation or approval to do so; on any social

or business networking sites, web-based forums or message boards, or other internet sites.

Confidential Information includes any information in any form relating to TEN and related bodies, clients

or businesses, which is not in the public domain.

Page 9
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IT, Email and Social Media Policies

Private / Personal Use of Social Media

Procedure

TEN acknowledges its intern/Intern have the right to contribute content to public communications on websites,
blogs and business or social networking sites not operated by TEN. However, inappropriate behaviour on such

sites has the potential to cause damage to TEN, as well as its interns, clients, business partners and/or suppliers.

All interns/interns, of TEN must also refrain from posting, sending, forwarding or using, in any way, any

inappropriate material including but not limited to material which:

is intended to (or could possibly) cause insult, offence, intimidation or humiliation to TEN or its clients,
business partners or suppliers;

is defamatory or could adversely affect the image, reputation, viability or profitability of TEN, or its
clients, business partners or suppliers; and/or

Contains any form of Confidential Information relating to TEN, or its clients, business partners or

suppliers.

All interns of TEN must comply with this policy. Any breach of this policy will be treated as a serious matter and
may result in disciplinary action including termination of internship. Other disciplinary action that may be taken
includes, but is not limited to, issuing a formal warning, directing people to attend mandatory training,
suspension from the workplace and/or permanently or temporarily denying access to all or part of TEN’s

computer network.
For the purposes of this policy, the following definitions apply:

Social Media includes all internet-based publishing technologies. Most forms of Social Media are interactive,
allowing authors, readers and publishers to connect and interact with one another. The published material can
often be accessed by anyone. Forms of Social Media include, but are not limited to, social or business
networking sites (e.g. Facebook, LinkedIn), video and/or photo sharing websites (e.g.. YouTube, Instagram),

business/corporate and personal blogs, micro-blogs (e.g. Twitter), chat rooms and forums and/or Social Media.

Page 10
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Recruitment

Policy

TEN recognises a robust and professional approach to recruitment and selection helps us to attract
and appoint individuals with the necessary skills and attributes to fulfil our aims and support our

business goals.

All appointments should be made on the Principle of Merit, compliance with all relevant Federal

and State Legislation and adherence to this policy and related processes.
Our Business recruits people via the following methods:

e Internal
e  External

e Intern Referred

Procedure

Create a simple position description for the job covering key activities, tasks, skills
required, expectations, deliverables and safety considerations. When advertising, avoid
discriminatory language e.g. young person. Target the requirements of the job e.g. we seek
an energetic person.

The recruitment process may include some or all of these: an application form, interviews,
practical testing, and reference checks. If undertaking an interview ensure there are no
possible discriminatory requests for information

Give the successful candidate an Offer letter. This includes the nature of employment e.g.
permanent, part time, internship, casual. The contract should include a welcome note and
start details.

Once the candidate has accepted, contact the unsuccessful candidates as a matter of

courtesy. Page 11
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Induction

Policy

TEN will make sure all new interns feel welcome and are ready to start work
safely and competently through the use of a proper formal Induction process

which this manual forms part of.

Procedure
Complete an induction plan for each new starter with details of:

e introductions
business overview
team engagement
a working safely plan

policy and procedural requirements, e.g. equal internship opportunity
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Equal Employment Opportunity (EEQO)
& Anti Bullying

Policy

This policy applies to all staff including contractors and covers all
work-related functions and activities including external training courses

sponsored by The Entrepreneurship Network.
It also applies for all recruitment, selection and promotion decisions.

The objective of The Entrepreneurship Network’s Equal Opportunity Policy is

to improve business success by:

e attracting and retaining the best possible interns
e providing a safe, respectful and flexible work environment

e delivering our services in a safe, respectful and reasonably flexible way

Discrimination, Sexual Harassment and Bullying

The Entrepreneurship Network is committed to providing a workplace free
from discrimination, sexual harassment and bullying. Behaviour that
constitutes discrimination, sexual harassment or bullying will not be tolerated

and will lead to action being taken, which may include dismissal.

For the purposes of this policy, the following definitions apply:
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THE ENTREPRENEVRSHIP NETWORK

Equal Employment Opportunity (EEQO)

& Anti Bullying

Discrimination:

Direct discrimination occurs when someone is treated unfavourably because of a personal

characteristic.

Indirect Discrimination occurs when a rule seems neutral, but has a discriminatory impact on certain
people. For example a minimum height requirement of 6 foot for a particular job might be applied
equally to men and women, but would indirectly discriminate on the basis of sex, as women tend to be

shorter than men.

Sexual harassment includes unwelcome conduct of a sexual nature in circumstances in which it could
reasonably be expected to make a person feel offended, humiliated or intimidated a reasonable person,
having regard to all the circumstances, would have anticipated that the person harassed would be

offended, humiliated or intimidated.

Workplace bullying may include behaviour that is directed toward an intern, or group of interns, that
creates a risk to health and safety e.g. physical and/or verbal abuse, excluding or isolating individuals;

or giving impossible tasks.

The Entrepreneurship Network provides equal opportunity in internship to people without

discrimination based on a personal characteristic.

Any intern found to have contravened this policy will be subject to disciplinary action, which may

include dismissal as outlined in the complaint procedure below.

Interns must report any behaviour that constitutes sexual harassment, bullying or discrimination to their

manager.

Interns will not be victimised or treated unfairly for raising an issue or making a complaint.

Page 14
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Equal Employment Opportunity (EEQO)
& Anti Bullying

Reasonable adjustments

Reasonable adjustments are changes that allow people with a disability to work safely and

productively.

The Entrepreneurship Network will make reasonable adjustments for a person with a disability

who:

e  applies for a job, is offered internship, or is an intern, and
e requires the adjustments in order to participate in the recruitment process or perform the

genuine and reasonable requirements of the job.

Examples of reasonable adjustments can include:

e reviewing and, if necessary, adjusting the performance requirements of the job
e arranging flexibility in work hours (see ‘flexible work arrangements’)

e  approving more regular breaks for people with chronic pain or fatigue

When thinking about reasonable adjustments The Entrepreneurship Network will weigh up the
need for change with the expense or effort involved in making it. If making the adjustment means

a very high cost or great disruption to the workplace, it is not likely to be reasonable.
In some cases The Entrepreneurship Network can discriminate on the basis of disability, if:

e the adjustments needed are not reasonable, or
e the person with the disability could not perform the genuine and reasonable requirements

of the job even if the adjustments were made.

Page 15
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THE ENTREPRENEVRSHIP NETWORK

Equal Employment Opportunity (EEQO)
& Anti Bullying

Procedure: To make a complaint

If you believe you are being, or have been, discriminated against, sexually harassed or bullied, you should follow this

procedure.

1. Tell the offender the behaviour is offensive, unwelcome, and against business policy and should stop (only if you
feel comfortable enough to approach them directly, otherwise speak to your manager). Keep a written record of the
incident(s).

If the unwelcome behaviour continues, contact your supervisor or manager for support.

If this is inappropriate, you feel uncomfortable, or the behaviour persists, contact another relevant senior manager.

Interns should feel confident that any complaint they make is to be treated as confidential as far as possible.

Procedure: To receive a complaint

When a manager receives a complaint or becomes aware of an incident that may contravene The Entrepreneurship Network

EEO Policies, they should follow this procedure.

1. Listen to the complaint seriously and treat the complaint confidentially. Allow the complainant to bring another

person to the interview if they choose to.
Ask the complainant for the full story, including what happened, step by step.
Take notes, using the complainant’s own words.
Ask the complainant to check your notes to ensure your record of the conversation is accurate.
Explain and agree on the next action with the complainant.

If investigation is not requested (and the manager is satisfied that the conduct complained is not in breach of The
Entrepreneurship Network EEO policies) then the manager should:

act promptly

maintain confidentiality

pass any notes on to the manager’s manager

If an investigation is requested or is appropriate, follow the next procedure.
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THE ENTREPRENEVRSHIP NETWORK

Equal Employment Opportunity (EEQO)
& Anti Bullying

Procedure: To investigate a complaint
When a manager investigates a complaint, they should follow this procedure.
1. Do not assume guilt
2. Advise on the potential outcomes of the investigation if the allegations are substantiated
Interview all directly concerned, separately
Interview witnesses, separately
Keep records of interviews and the investigation

Interview the alleged harasser, separately and confidentially and let the alleged harasser know exactly of what they are
being accused. Give them a chance to respond to the accusation. Make it clear they do not have to answer any questions,

however, the manager will still make a decision regardless.

7. Listen carefully and record details

8. Ensure confidentiality, minimise disclosure

9. Decide on appropriate action based on investigation and evidence collected

10. Check to ensure the action meets the needs of the complainant and The Entrepreneurship Network

11. If resolution is not immediately possible, refer the complainant to more senior management. If the resolution needs a

more senior manager’s authority, refer the complainant to senior manager.

12. Discuss any outcomes affecting the complainant with them to make sure where appropriate you meet their needs.

Possible outcomes

If after investigation management finds the complaint is justified, management will discuss with the complainant the appropriate

outcomes which may include:

disciplinary action to be taken against the perpetrator (counselling, warning or dismissal)
staff training
counselling for the complainant

an apology (the particulars of such an apology to be agreed between all involved)
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THE ENTREPRENEVRSHIP NETWORK

L.eave

General Leave Policy

Unless specified otherwise, interns referred to in this policy mean permanent

full-time or part-time interns.

All interns are entitled to leave in accordance with the relevant awards or
agreements and statutory provisions. Where the entitlements or practices in
this document conflict, the applicable award, workplace agreement, internship

contract or internship law takes precedence.

All planned leave has to be mutually agreed, and take into account workloads
and the intern’s needs. Leave must be approved in advance, except when the
intern can’t anticipate the absence. Any documents regarding leave will be kept

on the intern’s personnel file.
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THE ENTREPRENEVRSHIP NETWORK

Performance Management

Policy

The purpose of performance management is to improve performance. It is an
ongoing process. It should include informal and formal review. We encourage
a two-way process, that is, interns can also give management feedback on

performance.

All interns will undergo a formal performance review with their immediate

managers.
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Performance Improvement

Policy

Where warranted The Entrepreneurship Network will use improvement processes to
improve performance. Should such improvement processes be unsuccessful in improving
an intern’s performance, The Entrepreneurship Network may decide to end an intern’s
internship. Depending on the circumstances, performance improvement action may include

verbal or written warnings, counselling or retraining.

The Entrepreneurship Network requires a minimum standard of conduct and performance
which will be made clear to interns in management appraisals. If an intern does not meet
this standard, The Entrepreneurship Network will take appropriate corrective action, such
as training. Formal performance improvement procedures will generally only start when

other corrective action fails.

If an intern deliberately breaches business policy or procedure, or engages in misconduct,
The Entrepreneurship Network may start improvement procedures, or, in cases of serious

misconduct or breach of policy, may dismiss an intern.

Each intern must understand their responsibilities, be counselled and given the opportunity
to reach the standards expected of them. The Entrepreneurship Network will give an intern

the opportunity to defend themselves before management takes further action.

Note: If interns have a disability that requires reasonable adjustments to be made to the job
to allow you to work safely and productively, they should raise this with their manager.
The Entrepreneurship Network will only refuse such requests on reasonable business

grounds.

Page 20
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THE ENTREPRENEVRSHIP NETWORK

Performance Improvement

Procedure

1.

The Entrepreneurship Network will advise the intern of any shortfall in their performance, and give them an opportunity

to respond.

2.

Once they respond, the manager will consider their response and decide if performance improvement action should be

taken. The Entrepreneurship Network will provide support such as training where appropriate.

3.

4.

If the intern is given a verbal warning, the manager should make a note of it, date it and sign it.

The manager will advise the intern in clear terms what they see as the performance problem or the unacceptable conduct.

To highlight the deficiency they should use specific examples, and refer to the correct policy or procedure.

5.

The manager will allow the intern to respond before making a decision and consider the intern’s responses. The intern

may have a support person present at such meetings.

6.

7.

9.

The manager will decide if more action is needed.
If a written warning is to follow, the manager is to:

document it and give the intern a copy
give the intern the opportunity (and their support person the opportunity) to sign the warning

keep a copy on file

The warning must clearly define:

the deficiency

a clear explanation of the expected standard

by when the intern needs to achieve it

how the business will help the intern achieve the improvement required

consequences of failing to improve

The manager concerned will keep a record of all meetings, training and/or coaching given and a summary of discussions,

and put a copy on the intern’s personnel file. This should include date and time of discussion.

10. They will continue to support the intern and note the support they give, for example, training or counselling.

If the intern’s performance or conduct doesn’t improve, the manager will give the intern a final written warning and
follow steps 4-10 above. This document needs to warn the intern in clear terms The Entrepreneurship Network will

terminate their internship if there is not enough improvement, and a sustained improvement in, their performance.

Note: some circumstances justify going straight to a second or final warning. Page 21




Y,

THE ENTREPRENEVRSHIP NETWORK

Gross or Serious Misconduct

Summary (instant) dismissal for gross or very serious misconduct is possible

(depending on the facts involved). Management should seek advice before

taking this step.

Procedure

1.

The manager is to investigate the alleged offence thoroughly, including
talking to witnesses, if any.

The manager should ask the intern for their response to the allegation
(taking notes of this discussion) and allow them to have representation.
The manager should also have a witness present. The manager shall give
genuine consideration to the intern’s response and circumstances.

If still appropriate, following a thorough investigation, the manager can
terminate/dismiss the intern.

The manager should keep a file of all evidence collected and action
taken in these circumstances.

The Entrepreneurship Network will send the intern a letter of termination

noting brief details.
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Grievance Complaints

Policy

The Entrepreneurship Network supports the right of every intern to lodge a grievance with their
manager if they believe a decision, behaviour or action affecting their internship is unfair. An intern

may raise a grievance about any performance improvement action taken against them.

We aim to resolve problems and grievances promptly and as close to the source as possible. When
necessary, The Entrepreneurship Network will escalate a grievance to the next higher level of authority

for more discussion and resolution, and continue escalating it to the level above until it is resolved.

Managers will do their utmost to action grievances objectively, discreetly and promptly. Be aware that
grievances that are misconceived, vexatious, and lacking substance may result in disciplinary action

being taken against the intern lodging the grievance.

Procedure

The intern should try to resolve the grievance as close to the source as possible. This can be
informal and verbal. At this stage, every possible effort should be made to settle a grievance
before the formal grievance process starts. If the matter still can’t be resolved, the process
continues and becomes formal.

To start the formal grievance the complainants must fully describe their grievance in writing,
with dates wherever possible and how they have already tried to settle the grievance.

The person(s) against whom the grievance/complaint is made should be given the full details of
the allegation(s) against them. They should have the opportunity and a reasonable time to
respond before the process continues.

If the grievance still can’t be resolved, refer the matter to the most senior manager for
consideration and a final decision. A grievance taken to this level must be in writing from the

intern.

Page 23
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Conflict of Interest

Policy

Conflict of interest arises whenever the personal, professional or business interests
of an intern are potentially at odds with the best interests of The Entrepreneurship

Network.

All interns are required to act in good faith towards The Entrepreneurship Network.
Interns need to be aware of the potential for a conflict of interest to arise and should

always act in the best interests of The Entrepreneurship Network.

As individuals, interns may have private interests that from time to time conflict, or
appear to conflict, with their internship with The Entrepreneurship Network. Interns
should aim to avoid being put in a situation where there may be a conflict between
the interests of The Entrepreneurship Network and their own personal or
professional interests, or those of relatives or friends. Where such a conflict occurs
(or is perceived to occur), the interests of The Entrepreneurship Network will be
balanced against the interests of the staff member and, unless exceptional

circumstances exist, resolved in favour of The Entrepreneurship Network.

It is impossible to define all potential areas of conflict of interest. If an intern is in

doubt if a conflict exists, they should raise the matter with their manager.
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Conflict of Interest

Procedure
Interns must:

declare any potential, actual or perceived conflicts of interest that exist on becoming
employed by The Entrepreneurship Network to management

declare any potential, actual or perceived conflicts of interest that arise or are likely
to arise during internship by The Entrepreneurship Network to management

avoid being placed in a situation where there is potential, actual or perceived

conflict of interest if at all possible

If an intern declares such an interest, The Entrepreneurship Network will review the
potential areas of conflict with the intern and mutually agree on practical arrangements to

resolve the situation.

Interns must disclose any other internship that might cause a conflict of interest with The
Entrepreneurship Network to their manager. Where there are external involvements that do
not represent a conflict of interest, these must not affect performance or attendance whilst
working at The Entrepreneurship Network. If such involvement does affect performance or

attendance it will be considered a conflict of interest.

Failure to declare a potential, actual or perceived conflict of interest or to take remedial
action agreed with The Entrepreneurship Network, in a timely manner, may result in

performance improvement proceedings including dismissal.
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Intellectual Property & Security

All intellectual property developed by interns during their internship with The Entrepreneurship
Network, including discoveries or inventions made in the performance of their duties related in
any way to the business of The Entrepreneurship Network, will remain the property of The

Entrepreneurship Network.

Interns may be given access to confidential information, data, or any other business related
information in the performance of their duties. This must be protected and used only in the

interests of The Entrepreneurship Network.
Interns must not:

disclose or use any part of any confidential information outside of the performance of their
duties and in the interests of The Entrepreneurship Network; or

authorise or be involved in the improper use or disclosure of confidential information;
during or after their internship without the Employer's written consent, other than as

required by law.

‘Confidential information’ includes any information in any form relating to The Entrepreneurship

Network and related bodies, clients or businesses, which is not in the public domain.

Interns must act in good faith towards The Entrepreneurship Network and must prevent (or if
impractical, report) the unauthorised disclosure of any confidential information. Failure to comply
with this policy may result in performance improvement proceedings including dismissal, and The

Entrepreneurship Network may also pursue monetary damages or other remedies.

Page 26
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The Entrepreneurship Network

Policies & Declaration

You must read all the policies contained in this document and listed below. Company policies are a part of
your internship contract and therefore must be read and understood to ensure you are fully aware of your

responsibilities as an intern of The Entrepreneurship Network.

Please read each of the policies listed below a to be aware of the rules and responsibilities you have whilst

employed by The Entrepreneurship Network.

1. Code of Conduct Policy
IT, Email and Internet Policy
Recruitment and Selection Policy
Induction Policy
EEO and Anti-Bullying Policy
Performance Management Policy
Performance Improvement Policy
Gross and Serious Misconduct Policy
Grievance and Complaint Policy

10. Conflict of interest Policy

11. Intellectual Property and Security Policy

Intern Declaration:

I have read and understand the contents of this manual along with the above policies and I agree to the

terms of conditions of these documents.
Intern Name:
Intern Signature:

Date:




APPLIED FORENSIC“\RESEARCH SCIENCES

REGISTERED UNDER MADHYA PRADESH SOCIETY REGISTRATION ACT, 1973
CERTIFICATE OF
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iz 7 Z CERTIFICATE NO.

THIS CERTIFICATE AWARDED TO AFRS22/CC1/BLA/046

AINIYA GHOSH

FOR SUCCESSFULLY PARTICIPANTS IN CRASH COURSE SERIES ON THE TOPIC OF
"BODY LANGUAGE ANALYSIS"
FROM 15TH JANUARY TO 17TH JANUARY 2022 CONDUCTED BY APPLIED FORENSIC
RESEARCH SCIENCES INDORE MP

@é;%}we APPRECIATE YOUR ACTIVE PARTICIPATION%W%;A

MR. RAKESH MIA MR. GAURAV GILL

BODY LANGUAGE ANALYST
PRESIDENT OF AFRS ASST. PROFESSOR, PSYCHOLOGY







Certificate No, BWSIN/2022/11/05K01

BWS&:
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OF YINTERNSHIP IN

LOKESH GHOSH
| Y | DY) )

HAS COMPLETED THE INTERNSHIP OF 2 MONTHS FROM 05 SEP 2022 T0 05 NOV 2022

The candidate has gone through several modules during the internship and successfully completed all given

tasks and projects based upon HTML, CSS, JAVASCRIPT, JQUERY. Bootstrap, React JS, Python, Django etc.

His/her performamce has been marked more than satisfactory during the entire internship period.
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CERTIFICATE OF PUBLICATION ISSN: 0031 -477 3

£ PENSEE

international Journal This is to certify that the paper entitled

""Biological Profile Estimation of Unidentified Human Remains Using Biomarkers: A Review'"

Authored By

Sandra. G. S

From

Department of bioengineering and biosciences, Lovely Professional University, Phagwara,
Punjab, India — 144411

Has been published in

@ N/ PENSEE JOURNAL,VOLUME 51 ISSUE 04 - 2021 QR
5

Editor-In-Chief M N
PAPER ID: PNS-0421-243 =15 Scopus® M

ELSEVIER

https://penseeresearch.com



CERTIFICATE

PINNACCLE GROUP INITIATIVES

% ELITTE COLLEGE OF ENGINEERING

E_'G'E B. TECH COLLEGE APPROVED BY AICTE & AFFILIATED TO MAKAUT (WBUT)
PO-Karmamadhabpur, PS-Ghola, Sodepur, Kolkata-113. Phone-{033)25956632 | 9831500840, Web-www.petindia.org

To Whom It May Concern

This 15 to certify that, Ms. Pooja Shyamal, a student of M Tech in the Dept. of
Bioinformatics of MAKAUT. WB has undertaken her 2™ year (4™ semester) project
under my supervision. During the project she demonstrated good design skills with a

self-motivated attitude to learn new tools and techniques. I wish her all the best for

future endeavors.

Somandi Glassf
Dy Semanti Ghosh

Associate Profeszor (Adjunct)
Science and Humanities (Biology)

!

Elitte College of Engineering



An undertaking of Kluster Wise Pvt. Ltd.

Dear Priyangasri Chakraborty,

Kluster Wise Pvt. Ltd. (Parent of Klass wisE) is pleased to offer you the position of Audio
recording and content editing Intern. All of us at Klass wisk are excited that you will be

joining our team!

This is a full-time internship and your internship duration is of 1 month, which includes
stipend of 5k, an internship certificate and a letter of recommendation, effective
immediately once we receive the signed offer letter.

Notice period for this role is 10 days

If you choose to accept this job offer, please sign the second copy of this letter, and send

back to us the scanned copy of the same at your earliest convenience.

We look forward to welcoming you to the Klass wisk team.

A
\},tP
Warm Greetings, 0
HR team
Kluster Wise Pvt. Ltd Vaishnavi Yerte

(on behalf of the
board of Kluster
Wise Pvt. Ltd.)

| hereby accept the position of Audio recording and Content editing Intern at Kluster Wise
Pvt. Ltd.

Signature Date



National Educational Alliance for Technology Nation Building Through Skills

i' N-E-A-T EduSkills
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All India Council for Technical Education

Virtual Internship
Completion Certificate

This is to certify that

JINIYAS BISWAS
Maulana Abul Kalam Azad University of Technology, West Bengal

has successfully completed 10 weeks

Process Mining Virtual Internship
during Oct - Dec 2021

Supported By C

! esgdeng e @/‘@Q

Jerome Geyer-Klingeberg Shri Buddha Chandrasekhar Dr. Satya Ranjan Biswal
Head of Academic Alliance Chief Coordinating Officer (CCO) Chief Technology Officer (CTO)
Celonis NEAT Cell, AICTE EduSkills

Certificate ID :627beee5048050fa05088afab8e65a80
Student ID :STU5edc9c0bbbc421591516171
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HAS COMPLETED THE INTERNSHIP OF 2 MONTHS FROM 05 SEP 2022 T0 05 NOV 2022

The candidate has gone through several modules during the internship and successfully completed all given

tasks and projects based upon HTML, CSS, JAVASCRIPT, JQUERY. Bootstrap, React JS, Python, Django etc.

His/her performamce has been marked more than satisfactory during the entire internship period.

l’% Xf : G %;4“
/ 4 0’:*7,‘_{. 1__ e

SECRETARY *‘ DIRECTOR
W‘\‘r‘}‘“ ! [\u“i\\fﬁ
05-Nov-2022 \Q Em"% /

~.-...-i’

LISA HOFF DESHRAJ GOENKA




Lets

Welcome Letter
20 November 2022

Congratulations Rahul Panja !!

We would like to congratulate you on being selected for the
“Data Science Intern” Internship position with LetsGrowMore,
effective from 1 December 2022". All of us at LetsGrowMore are
excited that you will be joining our team! We hope you are elevated to
start this innovational journey with us.

This Internship is viewed by LetsGrowMore as being an educational
opportunity for you. As such, your internship will include orientation
and focus primarily on learning and developing new skills and gaining
a deeper understanding of concepts through hands-on application of
the knowledge you learned in class. And, you will find yourself
adjoining with numerous opportunities to refine and flaunt your
skills.

While performing the internship, you acknowledge your obligation to
perform all work allocated to you to the best of your ability and
comply with all lawful and reasonable directions and instructions
given to you. We look forward to an abiding and fruitful association
with you and are sure that you will look back at your engagement with
us as a gratifying experience.

Wishing you all the best!
Warm Regards,

| 1/ v
Fiman Recaridont

. n=i=
Aman Kesarwani e Lo e

Verify Here
Founder CID- LGMVIPDSWL0009431

®0/Ietsgrowmore Ietsgrowmore.in @info@letsgrowmore.in @Ietsgrowmore.in
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Wholly owned by Cooperatives

INDIAN FARMERS FERTILISER COOPERATIVE LIMITED
IFFCO SADAN, C-1, Distt Centre, SAKET Place, New Delhi- 110017

Online Applications are invited from the individuals for the following position for its
existing establishments, Joint Ventures and future projects anywhere in India or abroad:-

GRADUATE ENGINEER APPRENTICE (under The Apprentices Act, 1961)

QUALIFICATIONS:

1. Four Years Full Time Bachelor's Degree in Engineering from University / Institute
recognized by UGC/AICTE in the disciplines of Chemical, Mechanical, Electrical,
Instrumentation & Electronics and Civil.

2. General /OBC candidates having minimum aggregate of 60% and SC/ST
candidates having 55% of marks are eligible to apply. Those candidates who have
CGPA score in BE/B.Tech degree should convert into percentage while filling the
application form.

3. Candidates who have passed their degree in 2018 and thereafter can only apply.
Those candidates whose final semester results are expected by August, 2022 can
also apply.

4. Candidates who have undergone Apprenticeship training or having job experience
for a period of one year or more after attaining the above qualification are not
eligible to apply.

UPPER AGE LIMIT: 30 years, as on 31st July, 2022.
(relaxable by 5 years for SCs/STs & by 3 years for OBCs not belonging to creamy layer)

Location: At any of the IFFCO Plants located PAN India. However, the position is
transferable in any of the existing or future establishments of IFFCO or its
subsidiaries at any time.

TRAINING PERIOD: Selected candidates will undergo Apprenticeship Training
for a period of one year. It must be clearly understood that this is purely an offer for
Apprenticeship Training for one year under the Apprentices Act, 1961 and does not
guarantee employment in IFFCO.

Contd...2/-



STIPEND:-

1. Stipend and other benefits will be paid as per rules of the Organisation during the
apprenticeship period. Presently, the stipend is Rs. 35,000/- p.m.

SELECTION PROCEDURE:

a) Eligible candidates will be required to appear for pre-liminary Computer Based On-
Line Test in open environment by using their own resources, computer/laptop with
internet facility.

b) The candidates short-listed based on the performance in the Preliminary On-line Test,
will be called for Final On-Line Test in the controlled environment at designated
centres at Ahmedabad, Bengaluru, Bhubaneswar, Chandigarh, Chennai, Dehradun,
Delhi, Hyderabad, Indore, Jaipur, Kolkata, Lucknow, Mumbai, Patna.

c) The candidates are required to opt any two Test Centres in order of their preference
out of the aforementioned centres. Efforts will be made to allot the test centre in order
of choice given by the candidates. Request for change in the test centre, once opted,
will not be entertained. IFFCO reserves the right to cancel any of these centres and in
that eventuality; the candidates will have to appear in the centre as decided by the
Management.

The candidates who will be short-listed on the basis of their performance in Final Centre
based test will be called for personal interview.

MEDICAL EXAMINATION:
Short-listed candidates after personal Interview will be medically examined as per
IFFCO’s medical standards before final selection.

HOW TO APPLY:

Interested and eligible candidates may apply on-line in the prescribed Application Form
available thru the link "Click to apply on-line" given below till 15/08/2022 only. Any
application sent through any other modes will not be entertained.

Click to apply on-line https://qea.iffco.in

Last Date to apply 15/08/2022

khkhkkkkkkhkhkkkhkhkhkhkkkhkhkhkkkkkx



AVAWATZ
24/10/2022

CERTIFICATE

TO WHOM IT MAY CONCERN

This letter is to certify that Mr. Sachin Sarkar, has successfully completed his
project of 6 months with AvaWatz Inc and IIT Bombay. His project tenure was
from April 2022 to September 2022. He was working as Machine Learning
Intern and was actively & diligently involved in the projects and tasks assigned
to him.

We found him enthusiastic, diligent, and sincere towards his work while He
showcased his talent in efficiently coordinating with the team alongside
contributing towards the development and research goals. His overall
performance was outstanding.

We wish him all the very best in his future endeavors.

el

Prof. Rishabh Iyer

Professor at UT Dallas, Visiting Prof. at IIT Bombay, and AvaWatz Al
Research Advisor & Director

14681 Midway Road, Second Floor | Addison, TX 75001 USA | www.avawatz.com




CERTIFICATE oF oAsIS

COMPLETION

INFOBYTE

11/6/2022

This certificate is proudly presented to

SARUP CHAKRABORTY

for successful completion of 1 month internship in
Web Development and Designing
with wonderful remarks at OASIS INFOBYTE

[ contact@oasisinfobyte.in OIB/OCT289 www.oasisinfobyte.com




= SOUTH BENGAL STATE TRANSPORT CORPORATION
o] DRB.CROY AVENUEDURGAPUR 71 3201,BURDWAN

I,
GST NO: 19AAAJS2667P1 ZA

(A GOVT.OF WEST BENGAL UNDERTAKING)
PHONE NO: 0343 2556419

FAX NO: 0343 2556110

MEMO NO: DDW- 1206/14/SBSTC/2021 DATED: 01.11.2021

TO WHOM IT MAY CONCERN

Thts is to certf'ﬁ/ that Sri domen ﬂf andéy a student (f jﬂ[f-’m;gun'
gmmment fnj‘ineerfnj ﬁoff;sje, g'ovemment ?f m.st ,Eenja[ j"/j’ “{7 il
of West .»Zi-enja/, India Fkas completed Voocational xmhz'nj at

736702,
m:'ﬂﬁ'éjs gp ﬁeutﬁd mgenjaf egtate z-m.gvort

;ﬁurjgmr :ﬁz’ﬁ.ﬂ'cnaf
Go;jwmtz’on fr"om 16.09.2021 10 30. 09.2021 .

?1% has jatﬁ'éret{ ,G*lowfeagge on the activities gf‘ Automobile .Enjineen'nj
at 301:&2%" ugen ja/ Dtate j;amgmrt rcogaoraﬁon.

Jwisk bim every success in fzﬁ.

WORKS-IN-CHARGE
DURGAPUR DIVISIONAL WORKSHOP
SOUTH BENGAL STATE TRANSPORT CORPORATION
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Welcome on board as Intern
- Think Again Lab (N pX¢
* Intenship/ Think Again Lab

Naina Singh 8 Nov

a
to nitukarmakar06082001, ju... v

Hello Genius,

Greetings of the day from Think Again Lab.

Congratulations for getting selected for the
Industrial Internship program of Think Again Lab.

The internship program of Think Again Lab is
designed in such a way so that the students can
understand the importance of the domain in real life
& interact with the industry experts in the best
possible way.

We are trying to onboard as many industry experts
as possible in most of the sessions so that you
guys can get an idea of how industry works & how
to be industry ready.

You will do several real-life projects during this
internship program with help of your mentor and
industry experts.

The whole journey will be very much process
oriented where you have to maintain certain
spreadsheet, create reports and presentations to
analyze and understand your journey progress.

Daily Work —

-1 e e B Z__ B EN.. . _ _& = e
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Certificate

Gbis is to cerdfy that (Ds. Grina Charterjee of (Daulana Abul
Falam Hzad Universicty of Gechbnology, West Bengal
Deparoment of Bioinformarics, baving Roll INo:- 10010919001
bas successfully completed the project work titled
And IYiche Spexific Disease DNeowork Analysis” in pardal
Gbis project reportis the record of a bonafide work carried ouc
period of one year and bas not been submicted to any other
Universicy or Instoute for the award of any degree or
diploma,

S /. 16frzfaess -&7“-t A"’“’?.“ I‘/Ofl’-’u

Dr. RAJAT BANERJIEE
2szocete Prodessor

1 Degt of Sctecheciogy 8 O 8 C

& Goka Cantre S Casstc Engoeern:
2 SaoteTReERISY
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(Principal Supervisor)







‘15‘ Infopillar Solution

Dear Ujjwal Kamilya, Date : 06-06-2022

Subject : Internship appointment letter,

We are pleased to inform you that you have been selected for an internship at Infopillar Solution.
During this period we expect you to work on projects assigned by us with complete dedication
and sincerity. Infopillar Solution as a company will be committed to give you exposure on

MERN Stack Developer

Internship Tenure: 3 months

Reporting Manager: Soham Pawar

Terms & Conditions:

This Internship will be subject to the following terms:

The interns will report to and work under the mentorship of the Project Manager.

The Project completion certificate will be issued only to interns who have satisfactorily
completed the project assigned to them.

The interns will have to do internship work from home.

The interns shall abide by the rules and regulations of our organization in all matters of
conduct and discipline.

The interns shall conduct themselves as an intern, learn the trade or job conscientiously and
diligently and endeavour to qualify themselves.

Our organization has no obligation whatsoever to offer the interns a permanent position with
us on completion of the internship, even if we have previously agreed to any such terms.

As interns, they will be entitled to any other privileges or benefits available to our permanent
employees.

All confidential Information and Confidential Materials ( documents,codes and executable ) are
and shall remain the property of Infopillar Solution No part of the work assigned to the interns
can be reproduced ,stored in whole or in part or transmitted in any form or by any means of
electronic, mechanical ,photocopying or other wise or used or disclosed without the prior
express written consent of Infopillar Solution.

The Interns shall return all originals, copies, reproductions and summaries of confidential
Information or Confidential Materials to Infopillar Solution before submitting the Project
Report.

All the interns have to sign a Non Disclosure Agreement before the start of Project.

For Infopillar Solution Private Limited Accepted By

o
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Syl Upnal g

Soham Pawar Ujjwal Kamilya

(Founder)
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DIRECTOR
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RAHUL PANJA

FOR SUCCESSFUL SELECTION AS AN INTERN AT THE
SPARKS FOUNDATION FOR FUNCTION DATA SCIENCE
& BUSINESS ANALYTICS.

CODE : VIWQFEKYPWL
Verify at:
= https://truecertificates.com/verification




CERTIFICATE

OF COMPLETION

THIS IS TO CERTIFY THAT
HRITTIK BANERJEE

HAS SUCCESSFULLY COMPLETED

A MONTH-LONG DATA ANALYTICS & ML INTERNSHIP
ON SEPTEMBER 1, 2022

| CO-FOUNDER a CO"FOUNDER Certificate code : 9618-166-202-0776
STA RT_TEC H AC A D EMY STA RT—T EC H ACA D EMY https://starttechacademy.com/verify/?&code=9618-166-202-0776
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Behind Dr. Advani tubewell road khati baba, Jhansi, U.P. PIN : 284003 .

Phone - + 918737882310
E-mail : mailusfact@agmail.com

Reg. No. DNGPS3229KSD001 ”

_CERTIFICATE OF TRAINING

days online forensic trammg program from 1 july 2022 to 10 july 2022 in 1 /l
A s period she learned introduction of forensic science, forensic ballistics,
fingerprint analysis, crime scene investigation and report writing.

%

Director
Forensic Analyst &
Consultant Team
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CERITIFICATE

OF COMPLETION __ 8

PROUDLY PRESENTED TO

Subhaijit Dutta

Was an active Participant in the LetsGrowMore Virtual Internship Program
in Web Development from 1 October 2022 to 1 November 2022

7 November 2022
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@ ' _CERTIFICATE OF TRAINING

=This is to certify that Ms. Susmita Kar has successfully completed 10 days
‘nline forensic training program from 1 july 2022 to 10 july 2022 in this
\.&! period she learned introduction of forensic science, forensic ballistics,
fingerprint analysis, crime scene investigation and report writing.
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Consultant Team 2 -
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CERTIFICATE

It 1s certified that Swathy § of Maulam Abulkalam Azad University
otTechnology, West Bengal, studying M. Se Forensic Science has done the internship in
Kerula Police Academy between 06.04.2022 to 30.04.2022 on the subject Forensic

Science.
ﬁmﬂlur.

Regional Forensic Science Laboratory,
Thrissur

We wish her all the very best for future,




12/1/22,12:11 PM Gmail - Welcome on board as Intern - Think Again Lab

M Gmail Sneha Majumder <snehamajumder203@gmail.com>

Welcome on board as Intern - Think Again Lab
1 message

Naina Singh <hello@thinkagainlab.com> Tue, Nov 8, 2022 at 3:49 PM

To: nitukarmakar06082001@gmail.com, junsume.it@gmail.com, anuradhakar02@gmail.com,
snehamajumder203@gmail.com, amit033samajdar@gmail.com, biswarupn08@gmail.com, sambasb2002@gmail.com,
maildeysohan038@gmail.com, captainsayan7550@gmail.com, samantasaheli163@gmail.com,
ruchiraghosh90@gmail.com, basusoumya366@gmail.com, siddharthamukherjee265@gmail.com,
goutamidas640@gmail.com, rittik.int@gmail.com, Soumyajitapply510@gmail.com, panjarahul00@gmail.com,
antaripdasmakaut@gmail.com, srijanighosal22@gmail.com, Soumik Banerjee <soumik.tal@gmail.com>

Hello Genius,

Greetings of the day from Think Again Lab.

Congratulations for getting selected for the Industrial Internship program of Think Again Lab.

The internship program of Think Again Lab is designed in such a way so that the students can understand the
importance of the domain in real life & interact with the industry experts in the best possible way.

We are trying to onboard as many industry experts as possible in most of the sessions so that you guys can get an
idea of how industry works & how to be industry ready.

You will do several real-life projects during this internship program with help of your mentor and industry experts.

The whole journey will be very much process oriented where you have to maintain certain spreadsheet, create
reports and presentations to analyze and understand your journey progress.

Daily Work -

1. 9pm LinkedIn post — Everyday at 9pm or around that time you must post whatever new you have
learned that day. You can add project videos or screenshot with your post to get higher reach.

a. Create your learning into good LinkedIn post content. Few blogs will be send regarding this.

b. Add this hashtag along with your own hashtags with every post. This is mandatory because
we will track your post on the basis of these hashtags and your daily attendance will be calculated
on the basis of daily post. And we will need to have at least 80% attendance and active
participation to get the certificate of internship.

c. List of mandatory hashtags for #DataScience track- #thinkagainlab #9pmpost #linkedin
#internship #socialassignment #dailypost #datascience #machinelearning #artificialintelligence
#internship #industryexpert #skilldevelopment #analytics #datavisualization #datascientist

d. List of mandatory hashtags for #WWebDevelopment track- #thinkagainlab #9pmpost #linkedin
#internship #socialassignment #dailypost #web #app #frontend #backend #database #fullstack
#devops #git #react #laravel #flutter #internship #industryexpert #skilldevelopment #framework
#MVC Hapi

e. Tag Think Again Lab and your mentors in your post for better reach.

f.  This is mandatory seven days of the week.

g. Apart from LinkedIn you can do the same with facebook, Instagram and twitter for 100%
coverage.

2. Daily Task Update — Every day you have to submit the completed task list in an excel file which will
include what you learned, from where, link , project outcome and all.

https://mail.google.com/mail/u/0/?ik=42b69de 1ae&view=pt&search=all&permthid=thread-f%3A1748922835427148679&simpl=msg-f%3A174892...
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12/1/22,12:11 PM Gmail - Welcome on board as Intern - Think Again Lab

3. Project Version Management — Everyday after work completion you have push your codes and work
to repository as well as mail us on hello@thinkagainlab.com

Weekly Work -

1. Each week we will have three mandatory brainstorming project progress meetings.
a. Everyone needs to attend the meeting.

b. Have to submit a minutes of meeting (report on the meeting mentioning your takeaways
from the meeting.

2. Each week there will be masterclasses on different topics where you can learn about topics related to
your track from industry experts and mentors.

a. Everyone needs to attend the masterclasses of their track.

b. Have to submit a minutes of masterclass (report on the meeting mentioning your takeaways
from the meeting. )

Project Work -

1. Project communication needs to be done on mail and keep hello@thinkagainlab.com as CC for
all communication with the team.

2. After every project a lean project report needs to be submitted which just have all necessary
information about your project.

Criteria for certificate —
1. 80% Attendance.

2. Active Involvement.

3. 100% Assignment submission.
4. Projects.

5. Project Reports.

6. All daily, weekly and project work completion.

Thank you so much
Best Regards
Think Again Lab

https://mail.google.com/mail/u/0/?ik=42b69de 1ae&view=pt&search=all&permthid=thread-f%3A1748922835427148679&simpl=msg-f%3A174892...
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Bardhaman Co-Operative Milk Producers’ Union Ltd.
2 No Sankharipukur, Sailesh Banerjee Road, P.O- Sripally,
Burdwan . Dist. Purba Bardhaman.Pin — 713103.

Mobile No. 9434002678, Mail id: bardhamanmilk@yahoo.com

ssssmmEEERNERREEEEEREEY (LEE L] EErEEsEEsERERERERRRRRREE S

To whom it may concern

This is 1o certify that Priti Ghosh , C/O- Balai Ghosh, Maheshpur, P.O - Natun Balarampur.
P.S- Sonamukhi, Dist:- Bankura, 722207 students of B.Sc (Honours) in Food Science and
Technology of The Department of Food Science and Technology, MAKAUT  has
successfully completed 15 days training program in our Milk Union with a special training in
our Dairy Plant on and from 18.02.22to | 1.03.22.

They bear good moral character and wish her every success in life.

—Ei\——::h-.h._]\.

g,
-. anuginé D}ﬂ:i:muD T W 1
Bardhaman Co-Operative Milk Producers’ Union Ltd

pManaging Ugﬂ
Bardhaman ¥
Milk Producers’ Union Ltd.




Bardhaman Co-Operative Milk Producers’ Union Ltd.
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Mobile No. 9434002678, Mail id: bardhamanmilk@yahoo.com
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This is 1o certify that Priti Ghosh , C/O- Balai Ghosh, Maheshpur, P.O - Natun Balarampur.
P.S- Sonamukhi, Dist:- Bankura, 722207 students of B.Sc (Honours) in Food Science and
Technology of The Department of Food Science and Technology, MAKAUT  has
successfully completed 15 days training program in our Milk Union with a special training in
our Dairy Plant on and from 18.02.22to | 1.03.22.

They bear good moral character and wish her every success in life.
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Certificate

Gbis is to cerdfy that (Ds. Grina Charterjee of (Daulana Abul
Falam Hzad Universicty of Gechbnology, West Bengal
Deparoment of Bioinformarics, baving Roll INo:- 10010919001
bas successfully completed the project work titled
And IYiche Spexific Disease DNeowork Analysis” in pardal
Gbis project reportis the record of a bonafide work carried ouc
period of one year and bas not been submicted to any other
Universicy or Instoute for the award of any degree or
diploma,
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Dr. RAJAT BANERJIEE
2szocete Prodessor

1 Degt of Sctecheciogy 8 O 8 C

& Goka Cantre S Casstc Engoeern:
2 SaoteTReERISY
=ty of C2OOmS

(Principal Supervisor)







‘15‘ Infopillar Solution

Dear Ujjwal Kamilya, Date : 06-06-2022

Subject : Internship appointment letter,

We are pleased to inform you that you have been selected for an internship at Infopillar Solution.
During this period we expect you to work on projects assigned by us with complete dedication
and sincerity. Infopillar Solution as a company will be committed to give you exposure on

MERN Stack Developer

Internship Tenure: 3 months

Reporting Manager: Soham Pawar

Terms & Conditions:

This Internship will be subject to the following terms:

The interns will report to and work under the mentorship of the Project Manager.

The Project completion certificate will be issued only to interns who have satisfactorily
completed the project assigned to them.

The interns will have to do internship work from home.

The interns shall abide by the rules and regulations of our organization in all matters of
conduct and discipline.

The interns shall conduct themselves as an intern, learn the trade or job conscientiously and
diligently and endeavour to qualify themselves.

Our organization has no obligation whatsoever to offer the interns a permanent position with
us on completion of the internship, even if we have previously agreed to any such terms.

As interns, they will be entitled to any other privileges or benefits available to our permanent
employees.

All confidential Information and Confidential Materials ( documents,codes and executable ) are
and shall remain the property of Infopillar Solution No part of the work assigned to the interns
can be reproduced ,stored in whole or in part or transmitted in any form or by any means of
electronic, mechanical ,photocopying or other wise or used or disclosed without the prior
express written consent of Infopillar Solution.

The Interns shall return all originals, copies, reproductions and summaries of confidential
Information or Confidential Materials to Infopillar Solution before submitting the Project
Report.

All the interns have to sign a Non Disclosure Agreement before the start of Project.

For Infopillar Solution Private Limited Accepted By

o

{\
Syl Upnal g

Soham Pawar Ujjwal Kamilya

(Founder)
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THIS IS PRESENTED TO

RAHUL PANJA

FOR SUCCESSFUL SELECTION AS AN INTERN AT THE
SPARKS FOUNDATION FOR FUNCTION DATA SCIENCE
& BUSINESS ANALYTICS.

CODE : VIWQFEKYPWL
Verify at:
= https://truecertificates.com/verification




Government of West Bengal
Office of the Principal: Burdwan Medical College

Burdwan 713 104
E-mail burdwanmedicaicoliege? ébamal com

FAX: 0342-2650636

INTERNSHIP COMPLETION CERTIFICATE

This is to Certify that SK AKIB JAVED, after passing final year examination of
BMLT Course of NSHM Knowledge Campus ,Durgapur under The MAKAUT
University(W.B). Vide results of the University was published on 30-06-2022 are hereby
allowed to undergone 6 (six) months Non-stipendiary Internship of Pathology including
Blood Bank, Biochemistry and Microbiology department in between period from 15-03-
2022 to 14-09-2022 of this institution as per under- mentioned schedule.

His work and Conduct were satisfactory during the above tratmng period.

Principal
Burdwan Medical College
Bumwaripal

Sl | Department / Ward / Duration Period Signature of HOD
no OPD i
1 | Pathologyincluding | 15-03-2022 to 14- e |
Blood Bank 05-2022 \V jﬁpj/ “ E}fﬁj HL
: L L oo |
2| Microbiology | 15-05-2022t0 14- ,;ga_rgrn:k_';“ﬂ._-_— =
07-2022 e e
3 Biochemistry 507202001 | g b - |
09-2022 Sodle 2
papt. Of "I, | ;‘_;-.ﬂ'l:-“?c
I IIT—E a.ﬂ_*"-f;"'_ Y ,_..J.q--._--'--'1
yrha ATl

Aar

wurdwan Medical Collegs

-51 Putba Bardhaman



Certificate Of Approval

This is to certify that Mr. Srijan Banerjee (Registration No.173000410001 of 201 7-2018) has
worked on the research project entitled as “Meta-analysis of Lung Microbiome in Cystic
Fibrosis patients” towards the partial fulfillment of M.Tech. degree in Bio-informatics course of
Maulana Abul Kalam Azad University of Technology, West Bengal under the joint guidance of
Prof. Raja Banerjee (Professor, Department of Biotechnology and Head of the Department,
Department of Bioinformatics, Maulana Abul Kalam Azad University of Technology, West
Bengal) and myself.

DR, SUDIPTO SAHA'
Dr.Sudipto Saha 7 pssistant Professol, .
Assistant professor " pivision of Big\enf&LTau
Division of Bioinformatics Bose Instituie,

Bose Institute, Kolkata |



CERTIFICATE

OF COMPLETION

THIS IS TO CERTIFY THAT
HRITTIK BANERJEE

HAS SUCCESSFULLY COMPLETED

A MONTH-LONG DATA ANALYTICS & ML INTERNSHIP
ON SEPTEMBER 1, 2022

| CO-FOUNDER a CO"FOUNDER Certificate code : 9618-166-202-0776
STA RT_TEC H AC A D EMY STA RT—T EC H ACA D EMY https://starttechacademy.com/verify/?&code=9618-166-202-0776
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Behind Dr. Advani tubewell road khati baba, Jhansi, U.P. PIN : 284003 .

Phone - + 918737882310
E-mail : mailusfact@agmail.com

Reg. No. DNGPS3229KSD001 ”

_CERTIFICATE OF TRAINING

days online forensic trammg program from 1 july 2022 to 10 july 2022 in 1 /l
A s period she learned introduction of forensic science, forensic ballistics,
fingerprint analysis, crime scene investigation and report writing.

%

Director
Forensic Analyst &
Consultant Team
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CERITIFICATE

OF COMPLETION __ 8

PROUDLY PRESENTED TO

Subhaijit Dutta

Was an active Participant in the LetsGrowMore Virtual Internship Program
in Web Development from 1 October 2022 to 1 November 2022

7 November 2022
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@ ' _CERTIFICATE OF TRAINING

=This is to certify that Ms. Susmita Kar has successfully completed 10 days
‘nline forensic training program from 1 july 2022 to 10 july 2022 in this
\.&! period she learned introduction of forensic science, forensic ballistics,
fingerprint analysis, crime scene investigation and report writing.
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CERTIFICATE

It 1s certified that Swathy § of Maulam Abulkalam Azad University
otTechnology, West Bengal, studying M. Se Forensic Science has done the internship in
Kerula Police Academy between 06.04.2022 to 30.04.2022 on the subject Forensic

Science.
ﬁmﬂlur.

Regional Forensic Science Laboratory,
Thrissur

We wish her all the very best for future,




12/1/22,12:11 PM Gmail - Welcome on board as Intern - Think Again Lab

M Gmail Sneha Majumder <snehamajumder203@gmail.com>

Welcome on board as Intern - Think Again Lab
1 message

Naina Singh <hello@thinkagainlab.com> Tue, Nov 8, 2022 at 3:49 PM

To: nitukarmakar06082001@gmail.com, junsume.it@gmail.com, anuradhakar02@gmail.com,
snehamajumder203@gmail.com, amit033samajdar@gmail.com, biswarupn08@gmail.com, sambasb2002@gmail.com,
maildeysohan038@gmail.com, captainsayan7550@gmail.com, samantasaheli163@gmail.com,
ruchiraghosh90@gmail.com, basusoumya366@gmail.com, siddharthamukherjee265@gmail.com,
goutamidas640@gmail.com, rittik.int@gmail.com, Soumyajitapply510@gmail.com, panjarahul00@gmail.com,
antaripdasmakaut@gmail.com, srijanighosal22@gmail.com, Soumik Banerjee <soumik.tal@gmail.com>

Hello Genius,

Greetings of the day from Think Again Lab.

Congratulations for getting selected for the Industrial Internship program of Think Again Lab.

The internship program of Think Again Lab is designed in such a way so that the students can understand the
importance of the domain in real life & interact with the industry experts in the best possible way.

We are trying to onboard as many industry experts as possible in most of the sessions so that you guys can get an
idea of how industry works & how to be industry ready.

You will do several real-life projects during this internship program with help of your mentor and industry experts.

The whole journey will be very much process oriented where you have to maintain certain spreadsheet, create
reports and presentations to analyze and understand your journey progress.

Daily Work -

1. 9pm LinkedIn post — Everyday at 9pm or around that time you must post whatever new you have
learned that day. You can add project videos or screenshot with your post to get higher reach.

a. Create your learning into good LinkedIn post content. Few blogs will be send regarding this.

b. Add this hashtag along with your own hashtags with every post. This is mandatory because
we will track your post on the basis of these hashtags and your daily attendance will be calculated
on the basis of daily post. And we will need to have at least 80% attendance and active
participation to get the certificate of internship.

c. List of mandatory hashtags for #DataScience track- #thinkagainlab #9pmpost #linkedin
#internship #socialassignment #dailypost #datascience #machinelearning #artificialintelligence
#internship #industryexpert #skilldevelopment #analytics #datavisualization #datascientist

d. List of mandatory hashtags for #WWebDevelopment track- #thinkagainlab #9pmpost #linkedin
#internship #socialassignment #dailypost #web #app #frontend #backend #database #fullstack
#devops #git #react #laravel #flutter #internship #industryexpert #skilldevelopment #framework
#MVC Hapi

e. Tag Think Again Lab and your mentors in your post for better reach.

f.  This is mandatory seven days of the week.

g. Apart from LinkedIn you can do the same with facebook, Instagram and twitter for 100%
coverage.

2. Daily Task Update — Every day you have to submit the completed task list in an excel file which will
include what you learned, from where, link , project outcome and all.

https://mail.google.com/mail/u/0/?ik=42b69de 1ae&view=pt&search=all&permthid=thread-f%3A1748922835427148679&simpl=msg-f%3A174892...
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3. Project Version Management — Everyday after work completion you have push your codes and work
to repository as well as mail us on hello@thinkagainlab.com

Weekly Work -

1. Each week we will have three mandatory brainstorming project progress meetings.
a. Everyone needs to attend the meeting.

b. Have to submit a minutes of meeting (report on the meeting mentioning your takeaways
from the meeting.

2. Each week there will be masterclasses on different topics where you can learn about topics related to
your track from industry experts and mentors.

a. Everyone needs to attend the masterclasses of their track.

b. Have to submit a minutes of masterclass (report on the meeting mentioning your takeaways
from the meeting. )

Project Work -

1. Project communication needs to be done on mail and keep hello@thinkagainlab.com as CC for
all communication with the team.

2. After every project a lean project report needs to be submitted which just have all necessary
information about your project.

Criteria for certificate —
1. 80% Attendance.

2. Active Involvement.

3. 100% Assignment submission.
4. Projects.

5. Project Reports.

6. All daily, weekly and project work completion.

Thank you so much
Best Regards
Think Again Lab

https://mail.google.com/mail/u/0/?ik=42b69de 1ae&view=pt&search=all&permthid=thread-f%3A1748922835427148679&simpl=msg-f%3A174892...
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AVAWATZ
24/10/2022

CERTIFICATE

TO WHOM IT MAY CONCERN

This letter is to certify that Mr. Sachin Sarkar, has successfully completed his
project of 6 months with AvaWatz Inc and IIT Bombay. His project tenure was
from April 2022 to September 2022. He was working as Machine Learning
Intern and was actively & diligently involved in the projects and tasks assigned
to him.

We found him enthusiastic, diligent, and sincere towards his work while He
showcased his talent in efficiently coordinating with the team alongside
contributing towards the development and research goals. His overall
performance was outstanding.

We wish him all the very best in his future endeavors.

el

Prof. Rishabh Iyer

Professor at UT Dallas, Visiting Prof. at IIT Bombay, and AvaWatz Al
Research Advisor & Director

14681 Midway Road, Second Floor | Addison, TX 75001 USA | www.avawatz.com




CERTIFICATE oF oAsIS

COMPLETION

INFOBYTE

11/6/2022

This certificate is proudly presented to

SARUP CHAKRABORTY

for successful completion of 1 month internship in
Web Development and Designing
with wonderful remarks at OASIS INFOBYTE

[ contact@oasisinfobyte.in OIB/OCT289 www.oasisinfobyte.com




= SOUTH BENGAL STATE TRANSPORT CORPORATION
o] DRB.CROY AVENUEDURGAPUR 71 3201,BURDWAN

I,
GST NO: 19AAAJS2667P1 ZA

(A GOVT.OF WEST BENGAL UNDERTAKING)
PHONE NO: 0343 2556419

FAX NO: 0343 2556110

MEMO NO: DDW- 1206/14/SBSTC/2021 DATED: 01.11.2021

TO WHOM IT MAY CONCERN

Thts is to certf'ﬁ/ that Sri domen ﬂf andéy a student (f jﬂ[f-’m;gun'
gmmment fnj‘ineerfnj ﬁoff;sje, g'ovemment ?f m.st ,Eenja[ j"/j’ “{7 il
of West .»Zi-enja/, India Fkas completed Voocational xmhz'nj at
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m:'ﬂﬁ'éjs gp ﬁeutﬁd mgenjaf egtate z-m.gvort

;ﬁurjgmr :ﬁz’ﬁ.ﬂ'cnaf
Go;jwmtz’on fr"om 16.09.2021 10 30. 09.2021 .
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Jwisk bim every success in fzﬁ.

WORKS-IN-CHARGE
DURGAPUR DIVISIONAL WORKSHOP
SOUTH BENGAL STATE TRANSPORT CORPORATION
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Hello Genius,

Greetings of the day from Think Again Lab.

Congratulations for getting selected for the
Industrial Internship program of Think Again Lab.

The internship program of Think Again Lab is
designed in such a way so that the students can
understand the importance of the domain in real life
& interact with the industry experts in the best
possible way.

We are trying to onboard as many industry experts
as possible in most of the sessions so that you
guys can get an idea of how industry works & how
to be industry ready.

You will do several real-life projects during this
internship program with help of your mentor and
industry experts.

The whole journey will be very much process
oriented where you have to maintain certain
spreadsheet, create reports and presentations to
analyze and understand your journey progress.

Daily Work —
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Forensic Science Laboratory
Gowvi. of West Bengal
37/1/2 Belgachia Road
Kolkata 700037

has succassfilly completed the training sourso on Foronsio
DPBallistins and Physics from 19 th, January to 19 th
Fruary, 2021 at Forensio Hoience nboratory,

AHeRn L

Sri Sanjoy 'Mukher]ee,

Dr. S. Hazra Ps
Course Co-ordinator ¢
Administrator
Dr. (Mrs.) Suva Ha- Shri Sanjoy Mukherjee, ips
Senior Scientific Officer (Toxicu - Administrator
Forensic Science Laboratory

Govi. of West Bengal
37/412. Beigachia Road, Kolkata-700037

State Forensic Science Laboratory
H.Q., 37/1/2, Belgachia Road, Kol-37
Govt. of West Bengal
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To whom it may concern

Mr. SK YEASER ALI, has undergone training in the Physics and Ballistics Divisions
of the State Forensic Laboratory, Kolkata, from 19-01-21 to 19-02-21(excluding
the Saturdays and Sundays and other public holidays)

However, all the aspects of his training could not be covered due to stipulated
time. Hence, he requires another approximate 20 days more (22" Feb, 21 to 10"

March, 21) to cover all the aspects of the nature of Forensic examinations in

Physics and Ballistics Division.

e

e

rd

Dr. Chitrakshya Sarkar
0.1.C
Physics & Ballistics division
S.F.S.L, Kolkata

DR. CHITRAKSHYA SARKAR
M.Sc., Ph.D. (Physics)
Senior Scientific Officer
State Forensic Science Laboratory
Home (Paolic partment
Govt. of West Bengal, Kolkata-700037




Bio Forensics Research Center
Via Michele Mazzella, 181
Ischia (NA) Italy

August 20th, 2022

CERTIFICATE OF COMPLETITION

This is to certify that
Shrestha Bandyopadhyay

Has passed the final exam of the Summer School
“DNA evidence: new challenges for forensic
scientists and law experts”

Score points: 32/50.

Dott. Eugenio D’Orio
Bioi]éorensics Research Center

Director
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N/ HINDUSTAN PETROLEUM CORPORATION LIMITED

(A GOVERNMENT OF INDIA ENTERPRISE) REQISTERED OFFICE | 17 JAMSHEDJI TATA ROAD, MUMBAI - 400 020
CIN: L23201MH 1862G0I008868

PANAGARH LPG BOTTLING PLANT Ty werdroft s Wy

PLOT NO. : B-4, PANAGARH INDUSTRIAL PARK @itz :-l-4, WA $eheae u
VILLAGE : KOTA P

DIST. : EAST BURDWAN :

PIN : 713148 ﬁql wu;;{;:;ftrm,

Date: 09.10.2021

1O WHOMSOEVER IT MAY CONCERN

This is to certify that TANMOY DAS student of B-Tech (MECHANICAL
ENGINEERING) from JALPAIGURI GOVERNMENT ENGINEERING COLLEGE
was engaged as Project Trainee at HPCL,PANAGARH LPG BOTTLING PLANT
during the period From 10/09/2021 To 09/10/2021.

He has successfully completed the project-AUTOMATION OF
STATISTICAL QUALITY CONTROL (SQC) UNIT, AS WELL AS PLANT
OPERATIONS.

We wish him success in all future endeavour.

)

\Y
Q /
Ram Chandra Saha

Sr. Plant Manager
HPCL,Panagarh LPG Bottling Plant

(| &K |IET / RAM CHANDRA SAHA
=g ¥d= wawsw / Sr. Plant Manager
g Wit wdfem fRfes
* HINDUSTAN PETROLEUM CORPORATION LIMITED
TS G .90, Ffen i / Panag th LP2 Botting Plant
wie | B-4 9 3§ sfegaer aes
Plot. No: B-4, Panagarh Industrial Park
-, fSrer-gd adam, fS=.713148
‘Village Kota, Dist -East Rirdwan Pin.7424 *~



LUE4

EVIDENCE

FORENSIC LAB

150 8001 2015 & 10002 2014 Certified

Certificate. No.C4E/INTfJAN-04
Date: 10" Feb 2021

INTERNSHIP CERTIFICATE

This is to certify that
Ms. Avantika Rakshit
with internship number
C4E/INT/JAN-04

has served internship at Clue4 Evidence Forensic Lab, for a duration of One
Month between 1% Jan 2021 to 10" Feb 2021 with 30 Working days. Under the

guidance of Senior Forensic Experts.

Domains included in internship are:

1. Questioned document Examination
2. Fingerprint Examination

3. Digital and cyber Forensics

4. Lie detection / Forensic Psychology

This Certificate is token of her satisfactory Performance. We wish all the best
for her future endeavours.

Warm regards

For Clue4 Evidegce Forensic Lab
. z-r
Place: Behgaluru ) 3

. 10th ~ PH
Date: 10* Feb 2021 (Director  Cric: - snaie Expert)

Sl edevidence o = s e ._1 o, T . \
ik E AW e evidaacs £ F e

G Scanned with OKEN Scanner



Certificate No, BWSIN/2022/10/28T1J

BWS&:

www . businesswebsolutions.in

OF YINTERNSHIP IN

JIT S
JIT SARKAR

HAS COMPLETED THE INTERNSHIP OF 2 MONTHS FROM 29 AUG 2022 T0 29 OCT 2022

The candidate has gone through several modules during the internship and successfully completed all given

tasks and projects based upon HTML, CSS, JAVASCRIPT, JQUERY. Bootstrap, React JS, Python, Django etc.

His/her performamce has been marked more than satisfactory during the entire internship period.

TIFIED s
;' 0‘%“‘;" ""'-.., ¥ ¥

W m W@wyﬁ
29-0ct-2022 W% .I

T -

SECRETARY

LISA HOFF DESHRAJ GOENKA




Apsolutio Technologies Pvt. Ltd.

H - @ Kamalalaya Centre, Room No. - 201
1564, Lenin Sarani, Kolkata - 7000013
e Apsol utio

@ +91 8017176253
+91 9903245466
CIN - U72200WB2018PTC225158 D] admin @apsolutio.com

Date: 11/09/2020

Certificate of Internship

This is to certify that Krishnendu Das has successfully completed his internship
with Apsolutio Technologies Pvt. Ltd. for a period of 52 days. The internship was

held from 22" July, 2020 to 11" September, 2020. During his internship period,
he worked as a Market Research Intern.

We wish him all the best!

A

Aditya Ray
Director

Apsolutio Technologies Pvt. Ltd.
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ASLR

ADVANCED SCHOOL OF LEARNING & RESEARCH

This is to certify that

M D SAQUID

has participated in
ONLINE CERTIFICATE WORKSHOP OF CRISPR / CAS GENE EDITING:
POTENTIAL TOOL IN THERAPY AND DIAGNOSTICS
Programme 25th Jan 2022 - 29th Jan 2022

k. G ek fladhure_

Dr. Gokul Kesavan Midhun A Kunj
Programme Director Co-Founder & Director
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This is to certify that Mr./Ms. Sk, SAHIL MAHA pMMEN
Of_M&UL&Mﬂ_ﬂEML_EﬁL&MAZ&ﬂ_MM_IECHNDL&)CUllege/Univorsity
interned with the NATIONAL GREEN TRIBUNAL, Principal Bench, New Delhi from

©2.02.20272  toR1.03.20622 (Onliﬁg / Utﬁ?ﬂt‘ mode). He/She is a focused

and disciplined student and has shown keen interest in the functions of the Tribunal,

He/She has an analytical mind and manifested capability to adapt to new areas of work. This institution
records its appreciation for the work done by him/her and wishes him/her success in all future

Assista
NGT/PB/P/2021/ /57 Napap

I—— Principal Bench. Fandkol House. o .

New Delhi-110001
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Hello Genius,

*

Greetings of the day from Think Again Lab.

Congratulations for getting selected for the
Industrial Internship program of Think Again
Lab.

The internship program of Think Again Lab is
designed in such a way so that the students
can understand the importance of the
domain in real life & interact with the industry
experts in the best possible way.

We are trying to onboard as many industry
experts as possible in most of the sessions
so that you guys can get an idea of how
industry works & how to be industry ready.

You will do several real-life projects during
this internship program with help of your
mentor and industry experts.

The whole journey will be very much process
oriented where you have to maintain certain
spreadsheet, create reports and

L Iyt < >
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THE ENTREPRENEVRSHIP NETWORK

Internship Offer with The Entrepreneurship Network

Date: July 9,2021
Employee ID: TEN/GC/145
Document No.: TEN/OL/10378

Suparna Saha
Maulana Abul Kalam Azad University Of Technology

Dear Suparna Saha,

We are delighted & excited to welcome you to “The Entrepreneurship Network™ as a Graphic Content
Designer, we believe that our team is our biggest strength and we take pride in hiring only the best and the
brightest. We are confident that you would play a significant role in the overall success of the venture and wish
you the most enjoyable, learning packed and truly meaningful internship experience with “The
Entrepreneurship Network”. The candidate is duly informed that he/she will not be eligible for any fixed
stipend over the course of his/her internship. Your joining date is July 9,2021.

We look forward to you joining with us. The Company Policies manual is attached below, please go through it
thoroughly. Please do not hesitate to call us for any information you may need. Also, please sign the duplicate of
this offer as your acceptance and forward the same to us on ten.hr.contact@gmail.com.

Congratulations!

="

Swetha Sabu
Chief Human Resource Officer

The Entrepreneurship Network




Company
Policy &

Procedure
Manual

Congratulations & Welcome on board!
Please go through the manual
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Welcome!

Congratulations on your appointment and welcome to the team at The
Entrepreneurship Network! We are excited that you have decided to join us
and look forward to a long, happy and successful partnership together. The
Entrepreneurship Network is a community based Edu-Tech group whose
objective is to provide quality learning and expertise. You have been hired
because we believe you can help us to deliver these high levels of customer
satisfaction. We want to ensure that your interactions with other The

Entrepreneurship Network interns and our customers will reflect the value

that The Entrepreneurship Network places on bottom up management.

The purpose of this Manual is to introduce you to the The Entrepreneurship
Network, give you some information about our history, our clients and what
we do. You will also find information about your terms and conditions and
internship, our expectations around your behavior and our policies and

procedures.

This Manual is by no means an exhaustive guide to your internship with us. It
has been developed to act as a resource and reference for you. The policies
within this Manual are easily listed and easily accessed via the contents page.
This Manual will be updated as required as our business evolves and grows.

You will be notified of any changes as they occur. Page 1
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What we do?

The Entrepreneurship Network (TEN) 1s a community based
EduTech group whose objective is to provide quality learning
and to expertise individual’s aspirations by providing them an
opportunity to master their most desired skill sets in today's
market with richly experienced faculty. Their current
customer segment, at present, stands at 500+ colleges and
15000+ students, with new institutions coming in all the time.
TEN came into existence in the month of March 2020 as an
Edutech startup, imparting technical knowledge to budding
and hopeful entrepreneurs and slowly moved into consultancy
line of services. For more information you can visit us on our

website.



https://www.entrepreneurshipnetwork.net/
https://www.entrepreneurshipnetwork.net/
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THE ENTREPRENEVRSHIP NETWORK

Our Mission, Vision
& Values

Mission Statement:

TEN aims to enrich the country with future entrepreneurs, by providing
them the desired skill sets of today’s market

Vision Statement:

Our aim is to be:

~ Known for high quality outcomes

~ Known for growth strategies

~ Feel like home, with a “family of invisible friends”.

Values:

Ethical
Respect
Flexible
Experts
Integrity
Teamwork
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Your Internship

Your internship with The Entrepreneurship Network is essentially governed by The Entrepreneurship
Network Policies, in conjunction with this Manual. The following section provides general information
regarding your perks, conditions and our expectations of you.

Perks

After successful completion of your internship with TEN, you’ll be entitled to receive your requisites (i.e.,
LOC and LOR) based on the criterion mentioned while joining.

Hours of Work

We have flexible working hours. Your hours of work will depend on business needs and the requirements of
the work you are assigned. Your Manager will work with you to establish your standard hours of work and
break times.

The Entrepreneurship Network adopts a common-sense approach to managing work hours.

Lateness for work

Any absence or late work due to illness, injury or any other reason, and the expected duration of leave must
be personally reported to your supervisor as soon as practicable (and prior to your normal starting time
wherever possible). If you are unable to do this personally, you are requested to ask someone to telephone on
your behalf.

Subsequent to this, you must keep your Manager informed of your progress.

It is essential that you are ready to commence work at your normal commencement time as other interns and
the business depend upon you and your contribution.

Resignation Policy

Our Resignation policy presents guidelines for handling resignations at our company. Voluntary separations
happen occasionally, and we want to ensure that our company appropriately handles them and ensures smooth
running workplace.

An intern is obliged to give advance notice before resigning. An intern will have to announce intent to resign
to their immediate senior at least a week in advance. It is required to ensure efficiency and smooth operations
of our workplace. Page 4
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Business Environment

Work from Home

All the internships provided are work from home. From ease of your

home, you can learn and gain experience with TEN.

The Noise Factor

Try to avoid arguments with co-workers and respect people’s busy
periods or meeting times. Or if someone is engrossed in something at
their work or there are more than two people meeting with someone, it
usually means they are busy. Try to talk politely when you are on the call

and respect others working with you.
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THE ENTREPRENEVRSHIP NETWORK

Code of Conduct Policy

Purpose

This policy affirms TEN’s belief in responsible social and ethical behaviour from all
interns. This policy clarifies the standards of behaviour that TEN expects of all

interns.

Principles

Our interns/interns contribute to the success of our organisation. TEN fully endorse

that all interns are not deprived of their basic human rights.

Furthermore, our interns have an obligation to the Business and themselves to
observe high standards of integrity and fair dealing. Unlawful and unethical business

practices undermine intern and Client trust.
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THE ENTREPRENEVRSHIP NETWORK

Code of Conduct Policy

Policy

Our Code of Conduct policy applies to all interns and provides the framework of principles for
conducting business, dealing with other interns. The Code of Conduct does not replace legislation
and if any part of it is in conflict, then legislation takes precedence. This policy is based on the

following:

e  Actand maintain a high standard of integrity and professionalism

e Be responsible and scrupulous in the proper use of Company information, funds,
equipment and facilities
Be considerate and respectful of the environment and others
Exercise fairness, equality, courtesy, consideration and sensitivity in dealing with other
interns, clients and suppliers
Avoid apparent conflict of interests, promptly disclosing to a TEN senior manager, any
interest which may constitute a conflict of interest
Promote the interests of TEN
Perform duties with skill, honesty, care and diligence
Abide by policies, procedures and lawful directions that relate to your internship with TEN
Under no circumstances may interns offer or accept money
Any intern, who in good faith, raises a complaint or discloses an alleged breach of the
Code, whilst following correct reporting procedures, will not be disadvantaged or

prejudiced. All reports will be dealt with in a timely and confidential manner.

TEN expects cooperation from all interns in conducting themselves in a professional, ethical and
socially acceptable manner of the highest standards.

Any intern in breach of this policy may be subject to disciplinary action, including

Page 7

termination.
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THE ENTREPRENEVRSHIP NETWORK

IT, Email and Social Media Policies

Email Use

Email facilities are provided for formal business correspondence.

Take care to maintain the confidentiality of sensitive information. If emails need to be preserved, they should be
backed up and stored offsite.

Limited private use of email is allowed if it doesn’t interfere with or distract from an intern’s work. However,
management has the right to access incoming and outgoing email messages to check if an intern’s usage or
involvement is excessive or inappropriate.

Non-essential email, including personal messages, should be deleted regularly from the ‘Sent Items’, ‘Inbox’ and
‘Deleted Items’ folders to avoid congestion.

All emails sent must include the approved business disclaimer.

To protect TEN from the potential effects of the misuse and abuse of email, the following instructions are for all users:

No material is to be sent as email that is defamatory, in breach of copyright or business confidentiality, or
prejudicial to the good standing of TEN in the community or to its relationship with staff, customers, suppliers and
any other person or business with whom it has a relationship.

Email must not contain material that amounts to gossip about colleagues or that could be offensive, demeaning,
persistently irritating, threatening, and discriminatory, involves the harassment of others or concerns personal
relationships.

The email records of other persons are not to be accessed except by management (or persons authorised by
management) ensuring compliance with this policy, or by authorised staff who have been requested to attend to a
fault, upgrade or similar situation. Access in each case will be limited to the minimum needed for the task.
Excessive private use, including mass mailing, “reply to all” etc. that are not part of the person’s duties, is not
permitted.

Failure to comply with these instructions is a performance improvement offence and will be investigated. In serious

cases, the penalty for breach of policy, or repetition of an offence, may include dismissal.

This policy also applies to all interns, contractors and subcontractors of TEN who:
Have an active profile on a social or business networking site such as LinkedIn, Facebook, Instagram, Twitter and Snapchat;
Write or maintain a personal or business’ blog; and/or

Post comments on public and/or private web-based forums or message boards or any other internet sites.

Page 8
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THE ENTREPRENEVRSHIP NETWORK

IT, Email and Social Media Policies

Professional Use of Social Media

TEN expects its interns to maintain a certain standard of behaviour when using Social Media for work or

personal purposes.
This policy applies to all interns/Interns of TEN who contribute to or perform duties such as:

e  maintaining a profile page for TEN on any social or business networking site (including, but not
limited to, LinkedIn, Facebook, Instagram, Twitter and Snapchat);
making comments on such networking sites for and on behalf of TEN;
writing or contributing to a blog and/or commenting on other people’s or business’ blog posts for
and on behalf of TEN; and/or
posting comments for and on behalf of TEN on any public and/or private web-based forums or

message boards or other internet sites.

Procedure

No intern/Intern of TEN is to engage in Social Media as a representative or on behalf of TEN unless they

first obtainTEN’s approval.

If any intern/Intern of TEN is directed to contribute to or participate in any form of Social Media related

work, they are to act in a professional manner at all times and in the best interests of TEN.
All intern/Intern of TEN must ensure they do not communicate any:

Confidential Information relating to TEN or its clients, business partners or suppliers;

material that violates the privacy or publicity rights of another party; and/or

information, (regardless of whether it is confidential or public knowledge), about clients, business
partners or suppliers of TEN without their prior authorisation or approval to do so; on any social

or business networking sites, web-based forums or message boards, or other internet sites.

Confidential Information includes any information in any form relating to TEN and related bodies, clients

or businesses, which is not in the public domain.

Page 9
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THE ENTREPRENEVRSHIP NETWORK

IT, Email and Social Media Policies

Private / Personal Use of Social Media

Procedure

TEN acknowledges its intern/Intern have the right to contribute content to public communications on websites,
blogs and business or social networking sites not operated by TEN. However, inappropriate behaviour on such

sites has the potential to cause damage to TEN, as well as its interns, clients, business partners and/or suppliers.

All interns/interns, of TEN must also refrain from posting, sending, forwarding or using, in any way, any

inappropriate material including but not limited to material which:

is intended to (or could possibly) cause insult, offence, intimidation or humiliation to TEN or its clients,
business partners or suppliers;

is defamatory or could adversely affect the image, reputation, viability or profitability of TEN, or its
clients, business partners or suppliers; and/or

Contains any form of Confidential Information relating to TEN, or its clients, business partners or

suppliers.

All interns of TEN must comply with this policy. Any breach of this policy will be treated as a serious matter and
may result in disciplinary action including termination of internship. Other disciplinary action that may be taken
includes, but is not limited to, issuing a formal warning, directing people to attend mandatory training,
suspension from the workplace and/or permanently or temporarily denying access to all or part of TEN’s

computer network.
For the purposes of this policy, the following definitions apply:

Social Media includes all internet-based publishing technologies. Most forms of Social Media are interactive,
allowing authors, readers and publishers to connect and interact with one another. The published material can
often be accessed by anyone. Forms of Social Media include, but are not limited to, social or business
networking sites (e.g. Facebook, LinkedIn), video and/or photo sharing websites (e.g.. YouTube, Instagram),

business/corporate and personal blogs, micro-blogs (e.g. Twitter), chat rooms and forums and/or Social Media.

Page 10
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Recruitment

Policy

TEN recognises a robust and professional approach to recruitment and selection helps us to attract
and appoint individuals with the necessary skills and attributes to fulfil our aims and support our

business goals.

All appointments should be made on the Principle of Merit, compliance with all relevant Federal

and State Legislation and adherence to this policy and related processes.
Our Business recruits people via the following methods:

e Internal
e  External

e Intern Referred

Procedure

Create a simple position description for the job covering key activities, tasks, skills
required, expectations, deliverables and safety considerations. When advertising, avoid
discriminatory language e.g. young person. Target the requirements of the job e.g. we seek
an energetic person.

The recruitment process may include some or all of these: an application form, interviews,
practical testing, and reference checks. If undertaking an interview ensure there are no
possible discriminatory requests for information

Give the successful candidate an Offer letter. This includes the nature of employment e.g.
permanent, part time, internship, casual. The contract should include a welcome note and
start details.

Once the candidate has accepted, contact the unsuccessful candidates as a matter of

courtesy. Page 11
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THE ENTREPRENEVRSHIP NETWORK

Induction

Policy

TEN will make sure all new interns feel welcome and are ready to start work
safely and competently through the use of a proper formal Induction process

which this manual forms part of.

Procedure
Complete an induction plan for each new starter with details of:

e introductions
business overview
team engagement
a working safely plan

policy and procedural requirements, e.g. equal internship opportunity
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THE ENTREPRENEVRSHIP NETWORK

Equal Employment Opportunity (EEQO)
& Anti Bullying

Policy

This policy applies to all staff including contractors and covers all
work-related functions and activities including external training courses

sponsored by The Entrepreneurship Network.
It also applies for all recruitment, selection and promotion decisions.

The objective of The Entrepreneurship Network’s Equal Opportunity Policy is

to improve business success by:

e attracting and retaining the best possible interns
e providing a safe, respectful and flexible work environment

e delivering our services in a safe, respectful and reasonably flexible way

Discrimination, Sexual Harassment and Bullying

The Entrepreneurship Network is committed to providing a workplace free
from discrimination, sexual harassment and bullying. Behaviour that
constitutes discrimination, sexual harassment or bullying will not be tolerated

and will lead to action being taken, which may include dismissal.

For the purposes of this policy, the following definitions apply:




\\wd

THE ENTREPRENEVRSHIP NETWORK

Equal Employment Opportunity (EEQO)

& Anti Bullying

Discrimination:

Direct discrimination occurs when someone is treated unfavourably because of a personal

characteristic.

Indirect Discrimination occurs when a rule seems neutral, but has a discriminatory impact on certain
people. For example a minimum height requirement of 6 foot for a particular job might be applied
equally to men and women, but would indirectly discriminate on the basis of sex, as women tend to be

shorter than men.

Sexual harassment includes unwelcome conduct of a sexual nature in circumstances in which it could
reasonably be expected to make a person feel offended, humiliated or intimidated a reasonable person,
having regard to all the circumstances, would have anticipated that the person harassed would be

offended, humiliated or intimidated.

Workplace bullying may include behaviour that is directed toward an intern, or group of interns, that
creates a risk to health and safety e.g. physical and/or verbal abuse, excluding or isolating individuals;

or giving impossible tasks.

The Entrepreneurship Network provides equal opportunity in internship to people without

discrimination based on a personal characteristic.

Any intern found to have contravened this policy will be subject to disciplinary action, which may

include dismissal as outlined in the complaint procedure below.

Interns must report any behaviour that constitutes sexual harassment, bullying or discrimination to their

manager.

Interns will not be victimised or treated unfairly for raising an issue or making a complaint.

Page 14
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THE ENTREPRENEVRSHIP NETWORK

Equal Employment Opportunity (EEQO)
& Anti Bullying

Reasonable adjustments

Reasonable adjustments are changes that allow people with a disability to work safely and

productively.

The Entrepreneurship Network will make reasonable adjustments for a person with a disability

who:

e  applies for a job, is offered internship, or is an intern, and
e requires the adjustments in order to participate in the recruitment process or perform the

genuine and reasonable requirements of the job.

Examples of reasonable adjustments can include:

e reviewing and, if necessary, adjusting the performance requirements of the job
e arranging flexibility in work hours (see ‘flexible work arrangements’)

e  approving more regular breaks for people with chronic pain or fatigue

When thinking about reasonable adjustments The Entrepreneurship Network will weigh up the
need for change with the expense or effort involved in making it. If making the adjustment means

a very high cost or great disruption to the workplace, it is not likely to be reasonable.
In some cases The Entrepreneurship Network can discriminate on the basis of disability, if:

e the adjustments needed are not reasonable, or
e the person with the disability could not perform the genuine and reasonable requirements

of the job even if the adjustments were made.

Page 15
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Equal Employment Opportunity (EEQO)
& Anti Bullying

Procedure: To make a complaint

If you believe you are being, or have been, discriminated against, sexually harassed or bullied, you should follow this

procedure.

1. Tell the offender the behaviour is offensive, unwelcome, and against business policy and should stop (only if you
feel comfortable enough to approach them directly, otherwise speak to your manager). Keep a written record of the
incident(s).

If the unwelcome behaviour continues, contact your supervisor or manager for support.

If this is inappropriate, you feel uncomfortable, or the behaviour persists, contact another relevant senior manager.

Interns should feel confident that any complaint they make is to be treated as confidential as far as possible.

Procedure: To receive a complaint

When a manager receives a complaint or becomes aware of an incident that may contravene The Entrepreneurship Network

EEO Policies, they should follow this procedure.

1. Listen to the complaint seriously and treat the complaint confidentially. Allow the complainant to bring another

person to the interview if they choose to.
Ask the complainant for the full story, including what happened, step by step.
Take notes, using the complainant’s own words.
Ask the complainant to check your notes to ensure your record of the conversation is accurate.
Explain and agree on the next action with the complainant.

If investigation is not requested (and the manager is satisfied that the conduct complained is not in breach of The
Entrepreneurship Network EEO policies) then the manager should:

act promptly

maintain confidentiality

pass any notes on to the manager’s manager

If an investigation is requested or is appropriate, follow the next procedure.
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THE ENTREPRENEVRSHIP NETWORK

Equal Employment Opportunity (EEQO)
& Anti Bullying

Procedure: To investigate a complaint
When a manager investigates a complaint, they should follow this procedure.
1. Do not assume guilt
2. Advise on the potential outcomes of the investigation if the allegations are substantiated
Interview all directly concerned, separately
Interview witnesses, separately
Keep records of interviews and the investigation

Interview the alleged harasser, separately and confidentially and let the alleged harasser know exactly of what they are
being accused. Give them a chance to respond to the accusation. Make it clear they do not have to answer any questions,

however, the manager will still make a decision regardless.

7. Listen carefully and record details

8. Ensure confidentiality, minimise disclosure

9. Decide on appropriate action based on investigation and evidence collected

10. Check to ensure the action meets the needs of the complainant and The Entrepreneurship Network

11. If resolution is not immediately possible, refer the complainant to more senior management. If the resolution needs a

more senior manager’s authority, refer the complainant to senior manager.

12. Discuss any outcomes affecting the complainant with them to make sure where appropriate you meet their needs.

Possible outcomes

If after investigation management finds the complaint is justified, management will discuss with the complainant the appropriate

outcomes which may include:

disciplinary action to be taken against the perpetrator (counselling, warning or dismissal)
staff training
counselling for the complainant

an apology (the particulars of such an apology to be agreed between all involved)
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THE ENTREPRENEVRSHIP NETWORK

L.eave

General Leave Policy

Unless specified otherwise, interns referred to in this policy mean permanent

full-time or part-time interns.

All interns are entitled to leave in accordance with the relevant awards or
agreements and statutory provisions. Where the entitlements or practices in
this document conflict, the applicable award, workplace agreement, internship

contract or internship law takes precedence.

All planned leave has to be mutually agreed, and take into account workloads
and the intern’s needs. Leave must be approved in advance, except when the
intern can’t anticipate the absence. Any documents regarding leave will be kept

on the intern’s personnel file.
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THE ENTREPRENEVRSHIP NETWORK

Performance Management

Policy

The purpose of performance management is to improve performance. It is an
ongoing process. It should include informal and formal review. We encourage
a two-way process, that is, interns can also give management feedback on

performance.

All interns will undergo a formal performance review with their immediate

managers.
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THE ENTREPRENEVRSHIP NETWORK

Performance Improvement

Policy

Where warranted The Entrepreneurship Network will use improvement processes to
improve performance. Should such improvement processes be unsuccessful in improving
an intern’s performance, The Entrepreneurship Network may decide to end an intern’s
internship. Depending on the circumstances, performance improvement action may include

verbal or written warnings, counselling or retraining.

The Entrepreneurship Network requires a minimum standard of conduct and performance
which will be made clear to interns in management appraisals. If an intern does not meet
this standard, The Entrepreneurship Network will take appropriate corrective action, such
as training. Formal performance improvement procedures will generally only start when

other corrective action fails.

If an intern deliberately breaches business policy or procedure, or engages in misconduct,
The Entrepreneurship Network may start improvement procedures, or, in cases of serious

misconduct or breach of policy, may dismiss an intern.

Each intern must understand their responsibilities, be counselled and given the opportunity
to reach the standards expected of them. The Entrepreneurship Network will give an intern

the opportunity to defend themselves before management takes further action.

Note: If interns have a disability that requires reasonable adjustments to be made to the job
to allow you to work safely and productively, they should raise this with their manager.
The Entrepreneurship Network will only refuse such requests on reasonable business

grounds.

Page 20
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THE ENTREPRENEVRSHIP NETWORK

Performance Improvement

Procedure

1.

The Entrepreneurship Network will advise the intern of any shortfall in their performance, and give them an opportunity

to respond.

2.

Once they respond, the manager will consider their response and decide if performance improvement action should be

taken. The Entrepreneurship Network will provide support such as training where appropriate.

3.

4.

If the intern is given a verbal warning, the manager should make a note of it, date it and sign it.

The manager will advise the intern in clear terms what they see as the performance problem or the unacceptable conduct.

To highlight the deficiency they should use specific examples, and refer to the correct policy or procedure.

5.

The manager will allow the intern to respond before making a decision and consider the intern’s responses. The intern

may have a support person present at such meetings.

6.

7.

9.

The manager will decide if more action is needed.
If a written warning is to follow, the manager is to:

document it and give the intern a copy
give the intern the opportunity (and their support person the opportunity) to sign the warning

keep a copy on file

The warning must clearly define:

the deficiency

a clear explanation of the expected standard

by when the intern needs to achieve it

how the business will help the intern achieve the improvement required

consequences of failing to improve

The manager concerned will keep a record of all meetings, training and/or coaching given and a summary of discussions,

and put a copy on the intern’s personnel file. This should include date and time of discussion.

10. They will continue to support the intern and note the support they give, for example, training or counselling.

If the intern’s performance or conduct doesn’t improve, the manager will give the intern a final written warning and
follow steps 4-10 above. This document needs to warn the intern in clear terms The Entrepreneurship Network will

terminate their internship if there is not enough improvement, and a sustained improvement in, their performance.

Note: some circumstances justify going straight to a second or final warning. Page 21
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THE ENTREPRENEVRSHIP NETWORK

Gross or Serious Misconduct

Summary (instant) dismissal for gross or very serious misconduct is possible

(depending on the facts involved). Management should seek advice before

taking this step.

Procedure

1.

The manager is to investigate the alleged offence thoroughly, including
talking to witnesses, if any.

The manager should ask the intern for their response to the allegation
(taking notes of this discussion) and allow them to have representation.
The manager should also have a witness present. The manager shall give
genuine consideration to the intern’s response and circumstances.

If still appropriate, following a thorough investigation, the manager can
terminate/dismiss the intern.

The manager should keep a file of all evidence collected and action
taken in these circumstances.

The Entrepreneurship Network will send the intern a letter of termination

noting brief details.
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THE ENTREPRENEVRSHIP NETWORK

Grievance Complaints

Policy

The Entrepreneurship Network supports the right of every intern to lodge a grievance with their
manager if they believe a decision, behaviour or action affecting their internship is unfair. An intern

may raise a grievance about any performance improvement action taken against them.

We aim to resolve problems and grievances promptly and as close to the source as possible. When
necessary, The Entrepreneurship Network will escalate a grievance to the next higher level of authority

for more discussion and resolution, and continue escalating it to the level above until it is resolved.

Managers will do their utmost to action grievances objectively, discreetly and promptly. Be aware that
grievances that are misconceived, vexatious, and lacking substance may result in disciplinary action

being taken against the intern lodging the grievance.

Procedure

The intern should try to resolve the grievance as close to the source as possible. This can be
informal and verbal. At this stage, every possible effort should be made to settle a grievance
before the formal grievance process starts. If the matter still can’t be resolved, the process
continues and becomes formal.

To start the formal grievance the complainants must fully describe their grievance in writing,
with dates wherever possible and how they have already tried to settle the grievance.

The person(s) against whom the grievance/complaint is made should be given the full details of
the allegation(s) against them. They should have the opportunity and a reasonable time to
respond before the process continues.

If the grievance still can’t be resolved, refer the matter to the most senior manager for
consideration and a final decision. A grievance taken to this level must be in writing from the

intern.

Page 23
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THE ENTREPRENEVRSHIP NETWORK

Conflict of Interest

Policy

Conflict of interest arises whenever the personal, professional or business interests
of an intern are potentially at odds with the best interests of The Entrepreneurship

Network.

All interns are required to act in good faith towards The Entrepreneurship Network.
Interns need to be aware of the potential for a conflict of interest to arise and should

always act in the best interests of The Entrepreneurship Network.

As individuals, interns may have private interests that from time to time conflict, or
appear to conflict, with their internship with The Entrepreneurship Network. Interns
should aim to avoid being put in a situation where there may be a conflict between
the interests of The Entrepreneurship Network and their own personal or
professional interests, or those of relatives or friends. Where such a conflict occurs
(or is perceived to occur), the interests of The Entrepreneurship Network will be
balanced against the interests of the staff member and, unless exceptional

circumstances exist, resolved in favour of The Entrepreneurship Network.

It is impossible to define all potential areas of conflict of interest. If an intern is in

doubt if a conflict exists, they should raise the matter with their manager.
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THE ENTREPRENEVRSHIP NETWORK

Conflict of Interest

Procedure
Interns must:

declare any potential, actual or perceived conflicts of interest that exist on becoming
employed by The Entrepreneurship Network to management

declare any potential, actual or perceived conflicts of interest that arise or are likely
to arise during internship by The Entrepreneurship Network to management

avoid being placed in a situation where there is potential, actual or perceived

conflict of interest if at all possible

If an intern declares such an interest, The Entrepreneurship Network will review the
potential areas of conflict with the intern and mutually agree on practical arrangements to

resolve the situation.

Interns must disclose any other internship that might cause a conflict of interest with The
Entrepreneurship Network to their manager. Where there are external involvements that do
not represent a conflict of interest, these must not affect performance or attendance whilst
working at The Entrepreneurship Network. If such involvement does affect performance or

attendance it will be considered a conflict of interest.

Failure to declare a potential, actual or perceived conflict of interest or to take remedial
action agreed with The Entrepreneurship Network, in a timely manner, may result in

performance improvement proceedings including dismissal.
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THE ENTREPRENEVRSHIP NETWORK

Intellectual Property & Security

All intellectual property developed by interns during their internship with The Entrepreneurship
Network, including discoveries or inventions made in the performance of their duties related in
any way to the business of The Entrepreneurship Network, will remain the property of The

Entrepreneurship Network.

Interns may be given access to confidential information, data, or any other business related
information in the performance of their duties. This must be protected and used only in the

interests of The Entrepreneurship Network.
Interns must not:

disclose or use any part of any confidential information outside of the performance of their
duties and in the interests of The Entrepreneurship Network; or

authorise or be involved in the improper use or disclosure of confidential information;
during or after their internship without the Employer's written consent, other than as

required by law.

‘Confidential information’ includes any information in any form relating to The Entrepreneurship

Network and related bodies, clients or businesses, which is not in the public domain.

Interns must act in good faith towards The Entrepreneurship Network and must prevent (or if
impractical, report) the unauthorised disclosure of any confidential information. Failure to comply
with this policy may result in performance improvement proceedings including dismissal, and The

Entrepreneurship Network may also pursue monetary damages or other remedies.

Page 26
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THE ENTREPRENEVRSHIP NETWORK

The Entrepreneurship Network

Policies & Declaration

You must read all the policies contained in this document and listed below. Company policies are a part of
your internship contract and therefore must be read and understood to ensure you are fully aware of your

responsibilities as an intern of The Entrepreneurship Network.

Please read each of the policies listed below a to be aware of the rules and responsibilities you have whilst

employed by The Entrepreneurship Network.

1. Code of Conduct Policy
IT, Email and Internet Policy
Recruitment and Selection Policy
Induction Policy
EEO and Anti-Bullying Policy
Performance Management Policy
Performance Improvement Policy
Gross and Serious Misconduct Policy
Grievance and Complaint Policy

10. Conflict of interest Policy

11. Intellectual Property and Security Policy

Intern Declaration:

I have read and understand the contents of this manual along with the above policies and I agree to the

terms of conditions of these documents.
Intern Name:
Intern Signature:

Date:




APPLIED FORENSIC“\RESEARCH SCIENCES

REGISTERED UNDER MADHYA PRADESH SOCIETY REGISTRATION ACT, 1973
CERTIFICATE OF
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iz 7 Z CERTIFICATE NO.

THIS CERTIFICATE AWARDED TO AFRS22/CC1/BLA/046

AINIYA GHOSH

FOR SUCCESSFULLY PARTICIPANTS IN CRASH COURSE SERIES ON THE TOPIC OF
"BODY LANGUAGE ANALYSIS"
FROM 15TH JANUARY TO 17TH JANUARY 2022 CONDUCTED BY APPLIED FORENSIC
RESEARCH SCIENCES INDORE MP

@é;%}we APPRECIATE YOUR ACTIVE PARTICIPATION%W%;A

MR. RAKESH MIA MR. GAURAV GILL

BODY LANGUAGE ANALYST
PRESIDENT OF AFRS ASST. PROFESSOR, PSYCHOLOGY







Certificate No, BWSIN/2022/11/05K01
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www . businesswebsolutions.in

OF YINTERNSHIP IN

LOKESH GHOSH
| Y | DY) )

HAS COMPLETED THE INTERNSHIP OF 2 MONTHS FROM 05 SEP 2022 T0 05 NOV 2022

The candidate has gone through several modules during the internship and successfully completed all given

tasks and projects based upon HTML, CSS, JAVASCRIPT, JQUERY. Bootstrap, React JS, Python, Django etc.

His/her performamce has been marked more than satisfactory during the entire internship period.
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CERTIFICATE OF PUBLICATION ISSN: 0031 -477 3

£ PENSEE

international Journal This is to certify that the paper entitled

""Biological Profile Estimation of Unidentified Human Remains Using Biomarkers: A Review'"

Authored By

Sandra. G. S

From

Department of bioengineering and biosciences, Lovely Professional University, Phagwara,
Punjab, India — 144411

Has been published in

@ N/ PENSEE JOURNAL,VOLUME 51 ISSUE 04 - 2021 QR
5

Editor-In-Chief M N
PAPER ID: PNS-0421-243 =15 Scopus® M

ELSEVIER

https://penseeresearch.com



CERTIFICATE

PINNACCLE GROUP INITIATIVES

% ELITTE COLLEGE OF ENGINEERING

E_'G'E B. TECH COLLEGE APPROVED BY AICTE & AFFILIATED TO MAKAUT (WBUT)
PO-Karmamadhabpur, PS-Ghola, Sodepur, Kolkata-113. Phone-{033)25956632 | 9831500840, Web-www.petindia.org

To Whom It May Concern

This 15 to certify that, Ms. Pooja Shyamal, a student of M Tech in the Dept. of
Bioinformatics of MAKAUT. WB has undertaken her 2™ year (4™ semester) project
under my supervision. During the project she demonstrated good design skills with a

self-motivated attitude to learn new tools and techniques. I wish her all the best for

future endeavors.

Somandi Glassf
Dy Semanti Ghosh

Associate Profeszor (Adjunct)
Science and Humanities (Biology)

!

Elitte College of Engineering



An undertaking of Kluster Wise Pvt. Ltd.

Dear Priyangasri Chakraborty,

Kluster Wise Pvt. Ltd. (Parent of Klass wisE) is pleased to offer you the position of Audio
recording and content editing Intern. All of us at Klass wisk are excited that you will be

joining our team!

This is a full-time internship and your internship duration is of 1 month, which includes
stipend of 5k, an internship certificate and a letter of recommendation, effective
immediately once we receive the signed offer letter.

Notice period for this role is 10 days

If you choose to accept this job offer, please sign the second copy of this letter, and send

back to us the scanned copy of the same at your earliest convenience.

We look forward to welcoming you to the Klass wisk team.

A
\},tP
Warm Greetings, 0
HR team
Kluster Wise Pvt. Ltd Vaishnavi Yerte

(on behalf of the
board of Kluster
Wise Pvt. Ltd.)

| hereby accept the position of Audio recording and Content editing Intern at Kluster Wise
Pvt. Ltd.

Signature Date



National Educational Alliance for Technology Nation Building Through Skills

i' N-E-A-T EduSkills
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All India Council for Technical Education

Virtual Internship
Completion Certificate

This is to certify that

JINIYAS BISWAS
Maulana Abul Kalam Azad University of Technology, West Bengal

has successfully completed 10 weeks

Process Mining Virtual Internship
during Oct - Dec 2021

Supported By C

! esgdeng e @/‘@Q

Jerome Geyer-Klingeberg Shri Buddha Chandrasekhar Dr. Satya Ranjan Biswal
Head of Academic Alliance Chief Coordinating Officer (CCO) Chief Technology Officer (CTO)
Celonis NEAT Cell, AICTE EduSkills

Certificate ID :627beee5048050fa05088afab8e65a80
Student ID :STU5edc9c0bbbc421591516171
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Certificate No, BWSIN/Z022/11/06HAR
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HAS COMPLETED THE INTERNSHIP OF 2 MONTHS FROM 05 SEP 2022 T0 05 NOV 2022

The candidate has gone through several modules during the internship and successfully completed all given

tasks and projects based upon HTML, CSS, JAVASCRIPT, JQUERY. Bootstrap, React JS, Python, Django etc.

His/her performamce has been marked more than satisfactory during the entire internship period.
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Lets

Welcome Letter
20 November 2022

Congratulations Rahul Panja !!

We would like to congratulate you on being selected for the
“Data Science Intern” Internship position with LetsGrowMore,
effective from 1 December 2022". All of us at LetsGrowMore are
excited that you will be joining our team! We hope you are elevated to
start this innovational journey with us.

This Internship is viewed by LetsGrowMore as being an educational
opportunity for you. As such, your internship will include orientation
and focus primarily on learning and developing new skills and gaining
a deeper understanding of concepts through hands-on application of
the knowledge you learned in class. And, you will find yourself
adjoining with numerous opportunities to refine and flaunt your
skills.

While performing the internship, you acknowledge your obligation to
perform all work allocated to you to the best of your ability and
comply with all lawful and reasonable directions and instructions
given to you. We look forward to an abiding and fruitful association
with you and are sure that you will look back at your engagement with
us as a gratifying experience.

Wishing you all the best!
Warm Regards,

| 1/ v
Fiman Recaridont

. n=i=
Aman Kesarwani e Lo e

Verify Here
Founder CID- LGMVIPDSWL0009431

®0/Ietsgrowmore Ietsgrowmore.in @info@letsgrowmore.in @Ietsgrowmore.in
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Wholly owned by Cooperatives

INDIAN FARMERS FERTILISER COOPERATIVE LIMITED
IFFCO SADAN, C-1, Distt Centre, SAKET Place, New Delhi- 110017

Online Applications are invited from the individuals for the following position for its
existing establishments, Joint Ventures and future projects anywhere in India or abroad:-

GRADUATE ENGINEER APPRENTICE (under The Apprentices Act, 1961)

QUALIFICATIONS:

1. Four Years Full Time Bachelor's Degree in Engineering from University / Institute
recognized by UGC/AICTE in the disciplines of Chemical, Mechanical, Electrical,
Instrumentation & Electronics and Civil.

2. General /OBC candidates having minimum aggregate of 60% and SC/ST
candidates having 55% of marks are eligible to apply. Those candidates who have
CGPA score in BE/B.Tech degree should convert into percentage while filling the
application form.

3. Candidates who have passed their degree in 2018 and thereafter can only apply.
Those candidates whose final semester results are expected by August, 2022 can
also apply.

4. Candidates who have undergone Apprenticeship training or having job experience
for a period of one year or more after attaining the above qualification are not
eligible to apply.

UPPER AGE LIMIT: 30 years, as on 31st July, 2022.
(relaxable by 5 years for SCs/STs & by 3 years for OBCs not belonging to creamy layer)

Location: At any of the IFFCO Plants located PAN India. However, the position is
transferable in any of the existing or future establishments of IFFCO or its
subsidiaries at any time.

TRAINING PERIOD: Selected candidates will undergo Apprenticeship Training
for a period of one year. It must be clearly understood that this is purely an offer for
Apprenticeship Training for one year under the Apprentices Act, 1961 and does not
guarantee employment in IFFCO.

Contd...2/-



STIPEND:-

1. Stipend and other benefits will be paid as per rules of the Organisation during the
apprenticeship period. Presently, the stipend is Rs. 35,000/- p.m.

SELECTION PROCEDURE:

a) Eligible candidates will be required to appear for pre-liminary Computer Based On-
Line Test in open environment by using their own resources, computer/laptop with
internet facility.

b) The candidates short-listed based on the performance in the Preliminary On-line Test,
will be called for Final On-Line Test in the controlled environment at designated
centres at Ahmedabad, Bengaluru, Bhubaneswar, Chandigarh, Chennai, Dehradun,
Delhi, Hyderabad, Indore, Jaipur, Kolkata, Lucknow, Mumbai, Patna.

c) The candidates are required to opt any two Test Centres in order of their preference
out of the aforementioned centres. Efforts will be made to allot the test centre in order
of choice given by the candidates. Request for change in the test centre, once opted,
will not be entertained. IFFCO reserves the right to cancel any of these centres and in
that eventuality; the candidates will have to appear in the centre as decided by the
Management.

The candidates who will be short-listed on the basis of their performance in Final Centre
based test will be called for personal interview.

MEDICAL EXAMINATION:
Short-listed candidates after personal Interview will be medically examined as per
IFFCO’s medical standards before final selection.

HOW TO APPLY:

Interested and eligible candidates may apply on-line in the prescribed Application Form
available thru the link "Click to apply on-line" given below till 15/08/2022 only. Any
application sent through any other modes will not be entertained.

Click to apply on-line https://qea.iffco.in

Last Date to apply 15/08/2022

khkhkkkkkkhkhkkkhkhkhkhkkkhkhkhkkkkkx



UNITED BREWERIES LIMITED

Thursday, July 14, 2022

TO WHOM IT MAY CONCERN

This is to certify that Miss Sukriti Bera, daughter of Mr. Biswaranjan Bera, a
Student of Maulana Abul Kalam Azad University of Technology of Master of

Science in Food Science and Technology (4th Semester) underwent a Training
Course at this Brewery from 23 May 22 to 16" June 22. During this period she

has completed successfully the Training on «Beer Manufacturing and Quality

Control” under the supervision of undersigned and Mr. Parartha Banerjee, Head

Brewer.
She was found intelligent, sincere and hardworking during her training at the

Brewery, and we wish every success in her future.

For United Breweries Limited.
(KAlyani Unit)

Svarnalee Sengupta
HR Department

Brewery ! Plot No : A-1, Industnial Ared, Kopakalar Naubatpur, District: patna. Pinc 801109, Bihar, Pho
! | y ; Phone N
rporate Office ; UB Tower UB City, # 24 Vittal Mallya Road, Bangalore - 560001 fﬁ(glﬁ;ﬁ 3002 ;

Reaistered & Co
(urpa 3y Ir duntity Number L35999KAI999L0025195 Web Sife - www unitedbreweries, com, Email ublcorporate@ubmail com
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UNITED BREWERIES LIMITED

Thursday, July 14, 2022

TO WHOM IT MAY CONCERN

This is to certify that Miss Soumita Ghosh, daughter of Mr. Kanai Lal Ghosh, a
Student of Maulana Abul Kalam Azad University of Technology of Master of
Science in Food Science and Technology (4th Semester) underwent a Training
Course at this Brewery from 23" May 22 to 16" June 22. During this period she

has completed successfully the Training on “Beer Manufacturing and Quality

Control” under the supervision of undersigned and Mr. Parartha Banerjee, Head

Brewer.
She was found intelligent, sincere and hardworking during her training at the

Brewery, and we wish every success in her future.

For United Breweries Limited.

Swarnalee Sengupta
HR Department

e i hone No.(0612) 3002

SHTotve A niom Ares: COLEE S "55”3‘5”# gs\‘f?ttc:ﬂ Z?R?ai‘ﬁaﬂ"élﬁ;:‘: 3 gsoom. m‘nm

rporate Office ! B Tower. ity, _ S i @ubmatl com
Corporate ."m';',:'fﬁ mf:n&bgouegeexmgagwozm 95 Web Site - www.unitedbrewenes com, Email ublcorporate@

- = s | WYLIA

< -mwvew oy, VWED DIE . WWw unitedbreweries com, Email - ublcorporate@ubmail. com




UNITED BREWERIES LIMITED

Thursday, July 14, 2022

TO WHOM IT MAY CONCERN

This is to certify that Mr. Riki Mondal, son of Mr. Ranajit Mondal, a Student of
Maulana Abul Kalam Azad University of Technology of Master of Science in
Food Science and Technology (4th Semester) underwent a Training Course at this
Brewery from 23 May 22 to 16" June 22. During this period he has completed

successfully the Training on “Beer Manufactu ring and Quality Control” under

the supervision of undersigned and Mr. Parartha Banerjee, Head Brewer.

He was found intelligent, sincere and hardworking during hIS training at the

Brewery, and we wish every success in his future,

For United Breweries Limited.
yani Unit)

/

Swarnalee Sengupta
HR Department

Brewery : Plot No : A4, Industrial Area, Kopakalan, Naubatpur, Distiict Patna, Pin' 801108, Bihar, Phoneﬂo,m 2) 3002
Registered & Corporate Office : UB Tower, UB City, # 24 Vittal Mallya Road, Bangaiore - 560001, IN .
Corparate Indentity Number - L36599KAIB99LC025195, Web Slte . www unitadbreweries com, Email* ublcorporate@ubrmail ca



UNITED BREWERIES LIMITED

Thursday, July 14, 2022

TO WHOM IT MAY CONCERN

This is to certify that Miss Sukriti Bera, daughter of Mr. Biswaranjan Bera, a
Student of Maulana Abul Kalam Azad University of Technology of Master of
Science in Food Science and Technology (4th Semester) underwent a Training
Course at this Brewery from 23™ May 22 to 16" June 22. During this period she
has completed successfully the Training on “Beer Manufacturing and Quality

Control” under the supervision of undersigned and Mr. Parartha Banerjee, Head

Brewer.
She was found intelligent, sincere and hardworking during her training at the

Brewery, and we wish every success in her future.

For United Breweries Limited.

Srewery : PlotNo : A1, Industrial Area, Kopakalan. Naubatpur, District Patna, Pin' 801109, Bihar. Phone No (0612) 3002
Sy e eterrd & Corporate Office : UB Tower, UB City, # 24 Vittal Mallya Road, Bangalore - 560001, INDIA
MR Ay Namer L36999KAIS98LC025195. Web Site www Lntedbreweries.com, Email- ublcorporate@ubmail com
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Thursday, J uly 14, 2022

TO WHOM IT MAY CONCERN

This is to certify that Mr. Sahnawaj Ahmed, son of Mr. Samsuddin Ahmed, a
Student of Maulana Abul Kalam Azad University of Technology of Master of
Science in Food Science and Technology (4th Semester) underwent a Training
Course at this Brewery from 23 May 22 to 16™ June 22. During this period he has
completed successfully the Training on “Beer Manufacturin and Quali
Control” under the supervision of undersigned and Mr. Parartha Banerjee, Head
Brewer.

He was found intelligent, sincere and hardworking during hIS training at the

Brewery, and we wish every success in his future.

For United Breweries Limited.
lyani Unit)

arnalee Sengupta
HR Department

Brewery : Vittal : . 741235
3 - D, PO. : Kalyani, Dist. : Nadia, Pin
: Road, Industrial Area, Plot Mo, ; 18, Block - D,
Mlll¥:L P91 35 3081 - m:; 1 7047, E-mall 3 katym!n:ncz:uuhm:m  Sed o Aan
Kegistered & Corporate Office : UB Tower, UB City # 24, vum:?m{:e st Dot - 40 e e
Corporate Identity Number - L36999KAI999PLCO25195, Web Site : www.unit: [corporate@ubmal
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Thursday, July 14, 2022

TO WHOM IT MAY CONCERN

This is to certify that Miss Riya Ghosh, daughter of Mr. Shekhar Ghosh, a Student
of Maulana Abul Kalam Azad University of Technology of Master of Science in
Food Science and Technology (4th Semester) underwent a Training Course at this
Brewery from 23 May 22 to 16" June 22. During this period she has completed
successfully the Training on “Beer Manufacturing and Quality Control” under

the supervision of undersigned and Mr. Parartha Banerjee, Head Brewer.

She was found intelligent, sincere and hardworking during her training at the

Brewery, and we wish every success in her future.

For United Breweries Limited.
(Kalyani Unit)

ﬂ&aﬁm Sengupta

Brewery : Vitial Mallya Road, Industrial Area, Plot No. : 18, Block - D, PO, i Kalyani, Dist. : Madia, Pin - 741235
Tel, : +91 33 3081 - 7000 / 7047, E-mail : kalyanigeneral@ubmail.com
Registered & Corporate Office : UB Tower, UB City # 24, Vittal Mallya Road, Bangalore - 560 001, WOV,
Corporate identity Number L 36999KAI999PLCO25195, Web Site : www.unitedbreweries.com, E-mail : ublcorporate@ubmat,



UNITED BREWERIES LIMITED

Thursday, July 14, 2022

TO WHOM IT MAY CONCERN

This is to certify that Mr. Raktim Singha, son of Mr. Prasanta Singha, a Student of
Maulana Abul Kalam Azad University of Technology of Master of Science in
Food Science and Technology (4th Semester) underwent a Training Course at this
Brewery from 23" May 22 to 16™ June 22. During this period he has completed
successfully the Training on “Beer Manufacturing and Quality Control” under
the supervision of undersigned and Mr. Parartha Banerjee, Head Brewer.

He was found intelligent, sincere and hardworking during hIS training at the

Brewery, and we wish every success in his future.

For United Breweries Limited.

warnalee Sengu
HR Department

Brewery . p, 5 :
Rm’-:f:":& A, Industrial Area, Kopaialan, Naubtpur, Distict: Patna, Pin: 801109, Binar Phone No (0612) 3002
Comorate Indentity 1y OILPOM‘O Office : UB Tower, UB City, # 24 Vittal Mallya Road, Bangalore - 560001, INDIA
umber - L36999KAIS8L.CO25195. Web Site www unitedbrewenes com, Email - ublcorporate@ubmail com



® BAJRANGBALI VANIJYA PVT. LTD.

15A, Hemanta Basu Sarani, Continental Chambers, 5th Floor, Kolkata - 700 001,
Phone : +91 33 4045 5555, Fax : +91 33 4045 5530

E-mail : info@sobisco.com, Website | www.sobisco.com

CIN No. : U51909WB2005PTC106388

The t481e of good he?

=

Ref: BVPL/HR/39/2022 Dated: 10.08.2022

To whom it may concern

This is to certify that Ms.Megha Debnath, the student of{M.Sc (Food Science & Technology) from
‘Maulana Abul Kalam Azad University Of Technology, W.B." has gone through a practical
trainning during her ‘Internship’ with us on ‘Food Progessing and Technologies (Biscuits)’ at
our manufacturing unit at ‘Bajrangbali Vanijya Pvt. Ltd., situated at “31/32, Milestone, Delhi
Road, Pearapur, P.0. - Sheoraphuly, P.S. - Serampore, Dist - Hooghly, W.B. - 712223” under
the guidance of Mr. Kamalendu Ghosh, the ‘GM - Operations’ on and from 20/04/2022 to
30/06/2022.

She has consulted and scrutinised various ‘Product Manuals’, ‘SOP’, ‘Chemical references’ and
records etc during the entire training period. In adition to the above, she has also been provided
with the various shop floor trainings in our ‘Biscuits’ production unit and labopratory
department.

During her entire training session we found her efficiant with an innovative and learning mind and

also capbale of handling pressure situation.

Therfore, we are certifying that she has completed her ‘Internship Training’ for the period of 02
months sucessfully with us and wish her best of luck for all the future endavours.

Thanks & Regards,
For Bajrangbali Vanijya Pvt. Ltd.

Kamalendu Ghosh
GM - Operations

WORKS : '

31/32, Mile Stone, Delhi Road, Pearapore, Sheoraphuly

Dist : Hooghly, Pin - 712223, Ph. No. +91 33 6501 0498
An ISO 22000 : 2005 Certified Organisation




® BAJRANGBALI VANIJYA PVT. LTD.

somsco 15A, Hemanta Basu Sarani, Continental(Chambers, 5th Floor, Kolkata - 700 001,
: s Phone : +91 33 4045 5555, Fax : +91 334045 5530
(e taste of ggod ned E-mail : info@sobisco.com, Website : www.sobisco.com

CIN No. : U51909WB2005PTC106388

Ref: BVPL/HR/40/2022 Dated: 10.08.2022

To whom it may concern

This is to certify that Ms. Sariyah Hossain, the student o
from ‘Maulana Abul Kalam Azad University Of Technol
trainning during her ‘Internship’ with us on ‘Food Processing and Technologies (Biscuits)’ at
our manufacturing unit at ‘Bajrangbali Vanijya Pvt. Ltd.’, situated at “31/32, Milestone, Delhi
Road, Pearapur, P.0. - Sheoraphuly, P.S. - Serampore, Djst - Hooghly, W.B. - 712223" under
the guidance of Mr. Kamalendu Ghosh, the ‘GM - Operations’ on and from 20/04/2022 to
30/06/2022.

F M.Sc (Food Science & Technology)
, W.B.” has gone through a practical

She has consulted and scrutinised various ‘Product Manugls’, ‘SOP’, ‘Chemical references’ and
records etc during the entire training period. In adition to the above, she has also been provided
with the various shop floor trainings in our ‘Biscuits’ production unit and labopratory
department.

During her entire training session we found her efficiant with an innovative and learning mind and
also capbale of handling pressure situation.

ship Training’ for the period of 02
future endavours.

Therfore, we are certifying that she has completed her ‘Inte
months sucessfully with us and wish her best of luck for all t

Thanks & Regards,
For Bajrangbali Vanijya Pvt. Ltd.

Kamalendu Ghosh
GM - Operations

WORKS : :

31/32, Mile Stone, Delhi Road, Pearapore, Sheoraphuly

Dist : Hooghly, Pin - 712223, Ph. No. +91 33 6501 0498
An 1SO 22000 : 2005 Certified Organisation




Government of West Bengal
Office of the Administrator, Forensic Science Laboratory,
Home & Hill Affairs Department, Police Establishment Branch - .
371112, Belgachia Road, Kolkata-700037. i

No. L1406 - A [ FSL - Dated :9.6.014-‘3._0]}} _- :

CERTIFICATE OF TRAINING

of West Bengal, Kolkata — 700037 from 16.04.2019 to 26 04 2 9
part of academic visit her Bachaelor Degree educational progr
the Aditya Degree College, Surampalem, Kakmada E. G. Distri
533437, Andhra Pradesh. -

Y

Co-ordinator

D1 Rabul Ba
ndyopadhyay
Chemistry Division
Forensic Science La
Government ot West
Kolkata - 700037



Neur@n

iNeuron Intelligence Pvt Ltd

17th Floor Tower A, Brigade Signature Towers,
Sannatammanahalli, Bengaluru, Karnataka -
562129.

Internship Experience Letter

DATE: 30th November 2022

TO WHOM IT MAY CONCERN

This is to certify that Mr/Ms/Mrs ANIRBAN DEBANATH has successfully completed
internship program from 14th September 2022 to 30th November 2022 in Analyzing
Climate Change at INEURON INTELLIGENCE PRIVATE LIMITED. During their internship
programme with us, they demonstrated exceptional skills with a self-motivated attitude
to learn new things and implement them end to end with all of our mentioned industrial
standards. Their performance was excellent and was able to complete the project
successfully on time.

We wish them all the best for future endeavours.

W=

Regards,
Sudhanshu Kumar
CEO & Chief Al Engineer at iNeuron.ai

Issued by ineuren.ai.
This document is block-chained. tamper proof and can be instantly verified

860902803903
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Twa-Year Diploma in Mediiul Laﬂmdow Techmology Course
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We, e Presidert and Members o e Governing Body of e State Medical Faculity
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Pritam Chakyaborty

‘WW?&WMMWO&M&MMWWWTW&V%
Diploms i Medical [uloratory Tecksology Cowne (Pathology, Microbiology snd
Biockemistry) : DMUT- Tecknology in KPC Medical College o Hospital, Jadavpur,
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And e, accordingly, WM/MWTWanWwHM
Luboratory Technology Cowrse' (Pathology, Microbiology and Ewdiumhy DMLT-
Technology of thin Facully.

Dated 41 Calewitta, e le@o&WumiﬁchmTwawwj
Osne. R
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1F, RAJAS.C. MULLICK ROAD, JADAVPUR, KOLKATA-700 032
Call : 033 6621-1700 / 4044-9700

MEDICAL COLLEGE Click : kpchospital@kpemedicalcollege.com gefim Hospital
Ls]

& HOSPITAL

| Date: 26.07.2021

Internship Completion Certificate

| Dr.Parthajit Banerjee, hereby certify that PRITAM_CHAKRABORTY (Name of
the Student) after passing the Final Examination for Diploma in Medical
Laboratory Technology underwent practical training for 600 Hrs hours during
the period from 8" February, 2021 to 7™ July, 2021 under my supervision and

guidance.
Signature: Qﬁk—‘gfma e ; !
Name: & "‘70& '
Designation: Dr. Parthajit Banerjee
Professor, Dept. of Microbiology

Jadavpur, Kolkata-700 0"~
Reg. No. 3767¢

W 94»\ rcnth -
/aw‘r/,d;wg;;*

of
(Countersigned by the Head of the Institution)



LLPIN: AAJ-6378 | DIPP Certificate No: DIPP 6654 | Udyog Adhar No: WB10D0013079

ISO Certificate No: 21DQHN10 | GSTIN: 19AAMFT6208M1ZJ) | PAN: AAMFT6208M

I
/@ Think Again | ab CERTIFIED BY UDYOGAADHAAR, MSME, GOVT. OF INDIA

’ L L _| RECOGNIZED AND CERTIFIED BY STARTUP INDIA, DIPP, MCI, GOVT. OF INDIA
isten | Observe | Ask

This is to certify that

1 ANISO 9001:2015 CERTIFIED ORGANIZATION

INCUBATED UNDER 10000 STARTUP WAREHOUSE NASSCOM

Soumik Banerjee

Has Successfully Completed

On Digital Media Marketing

Ptﬂéi}, Hﬂﬂ-

ARIJIT HAJRA
Founder & CEO
Think Again Lab

\ X

at Thinkagain Educational Services LLP Sept 2021 - March 2022

@?ﬂgf

NAINA SINGH

Co-Founder & COO
Think Again Lab

Certificate Number - TALI20220000025



1F, RAJAS,C. MULLICK ROAD, JADAVPUR, KOLKATA-T00 032 ‘9

Call : 033 6621-1700 / 4044-9700
Click : kpehospital@kpcmedicalcollege. com m}m
ca ol
Callege

Date: 26.07.2021

Internship Completion Certificate

| Dr.Parthaijit Banerjee, hereby certify that AYAN BANERJEE (Name
Student) after passing the Final Examinat

Technology underwent practical training
h
from 8' February, 2021 to 7" July, 2021 u

of the
lon for Diploma in Medical Laboratory
for 618 Hrs hours during the period
nder my supervision and guidance.

Signature: @-’“‘xwf il '
Name: Reof - PM#E/; 5&”@(7;} |

Designation: DL Parthajit Banerjee
mef{ﬁiﬂ:ﬂ hﬁl'em. of Microbioloqy

| edical Collerr

Address: Jadavpur, k. b

=
N

e

_ ! Callege A Hoepital

Knlkats - 700 032

) .,’iﬁauntersig-ned by the Head of the Institution)

‘Scanned by TapScanner



(15 DataSpace

To Whom it may concern,

We DataSpace Academy is the training & Education unit of DataSpace Security Pvt. Ltd.
This is a confirmation letter that Mr. Subhabrata Das is our student who is Pursuing
Certification in Ethical Hacking course from this organization. His admission date is 19"
September 2022. As this is a 40 hours training program So, it will be completed by mid of
December. His attendance is very good and He is also a good performer.

With warm regards,
Partha Jana
Chief Operating Officer

DataSpace -Confidential
CIN-U72900WB2021PTC244176



BanBanjara

SUB: INTERNSHIP COMPLETION LETTER

Date: 5th Sept 2022

This is to certify that Ms Purba Das has completed her internship at BanBanjara.com as a
Content Writer Intern from 2" May 2022 — 25th Aug 2022.

During the internship, She was exposed to various activities in Content Writing.
We found her to be inquisitive and hardworking.
We wish her all the best for her future endeavours.

For, BanBanjara Travels LLP

THIS IS A COMPUTER GENERATED COPY AND DOES NOT REQUIRE ANY SIGNATURE

Banbanjara
@ admin@banbanjara.com © www.banbanjara.com @ +91-9001504000

PSS TR




ISOAH

Indian School Of
Anti Hacking

Dated 1° April 2022

Ms.Debasmita Basu
7/A Ekdalia Road
Kolkata — 700019

Dear Debasmita,
Sub: Application for ‘Internship”

We have the pleasure to inform you that after due consideration, we like to offer you Internship for the
aforementioned post in our organization on the following terms and conditions.

1. Your Internship for a period of three months starting from 1st April 2022. During such period you will be
paid a stipend of Rs.5,000 per month. On successful completion of Internship, you may be placed in regular
grade. We will issue fresh appointment letter, if you successfully complete the Internship period. Current
letter will become null & void.

2. Changes in your compensation are discretionary and will be subject to and based upon effective
performance and results achieved during the concerned period.

3. You are required to adhere to the disciplinary requirements of our organization. You shall not give out in
any manner whatsoever any particulars or any details pertaining to the organization or its working or any
other information that may be considered as confidential in nature. In the event of breach of this condition
on your part, you will be liable for termination of Internship with immediate effect.

Kindly indicate your acceptance by signing and returning the duplicate copy.

Yours faithfully,
For ISOAH Data Securities Pvt. Ltd.
Kamalika Chandra

(Director)




PentationAnalytics

Nucleus House, 3" Floor, Saki Vihar, Mumbai 400 072, India

Internship Completion Certificate

This is to certify that Saheli Ghosh has successfully completed her internship with Pentation
Analytics. Details of the internship are as follows:

Start date: 06 Oct 2022
End date: 06 Dec 2022
Department: Data Science
Location: Kolkata

During her internship, Saheli was working on live projects. We found her to be very dedicated
and a great resource. She goes the extra mile to do justice to the tasks assigned to her. She is
also a keen learner.

We wish her all the best for her future endeavors.

For Pentation Analytics

AN|RBAN Digitally signed

by ANIRBAN

GUHA GUHA ROY
Date: 2022.12.06

ROY 17:22:20 +05'30'

Anirban Guha Roy
Founder Director & CEO




2
INTERNSHALA

Certificate of Selection

ARUP KUMAR MONDAL

from MAKAUT, WB has successfully secured Graphic Design internship at
Design Avenue through Internshala.

Joor—

Sarvesh Agrawal
Founder & CEOQO, Internshala

Date of certification: April 14, 2021

Certificate Number: 044F9DAE-FEE5-DB32-5FE7-37A2A2D8EG5F
For certificate authentication please visit https://internshala.com/verify_certificate
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Name- Souvik Das Subject:- DSE project Presentation

Roll- 2116120-180264 Topic- Mood Predictor using MATLAB

and Machine learning

Reg no.- 017520 Session- 2018-2019




2

Presentation Of Mood Predictor:-

--By, Souvik das
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1. Intfroduction:-

In this Project | made a machine Learning algorithm which works on
CNN Classification. By allowing your webcam it start a live cam
version of catching Your face-data and shows whether you are happy
, sad or neutral. In the first step we will make a dataset where we will
save some dataset of my face happy , sad and neutral sample pictures
as BMP format,and after that we train our model and make a
Classifier for my project mood recognizer.



2. Objective:-

The major objective of the project(Face mood Recognizer) is to
recognize the current face whichis in front of camera and
display the current mood of the person.

I't requires your camera access and 880MB of MATLAB required
files.



3.Proposed steps:-

1.Data collection 2.Data training 3.Model Testing

» 1.Data Collection-

By using cascadeObjectDetectedor | make a sample data set of my
happy , sad and neutral face as it is.

(Happy Data Sample)
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» 2.Data Training:-

By using the Collected dataset, we willuse the KNN algorithm and make a classifier and
the the directorylabel values as the parameter of the output.

After Train the modell generate the classifier named ‘myNetl.mat’. We will use that
Classifier to test ort live dataset.

myNet1.mat



» 3.Model Testing:-

By allowmg our camera the live camera will open and take > my face data and shows

Whether m happ}ll Sad Or ]Flle Edit View Insert Tools Desktop Window Help &
Dade @ 08| KE
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-« Figure 1
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5.Control flow diagram
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Data } Feature b
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6.Result Tabulation:-

For all the results, | make a exe file by whichwe can directly run the program.

T T E

for_redistribution for_redistribution_files for_testing PackaginglLog.html
_only




.exe File for .

direct
run the progran

Mood_Predictor. readme.ixt splash.png
exe




/.Future scope:-

The scope of Machine Learningin India, as well as in other parts of the world, is high in comparison to
other career fieldswhen it comesto job opportunities. According to Gartner, there will be 2.3 million
jobs in the field of Artificial Intelligence and Machine Learning by 2022.

Gathering and preparing large volumes of data that the machine will use to teach itself.

Feeding the data infto ML models and training them to make right decisions through supervision
and correction.

Deploying the model to make analytical predictions or feed with new kinds of data to expand its
capabilifies.



ML Career Scope: Job Opportunities

» LinkedIn currentlylists more than 23,000 jolbs for an ML engineer, with hiring having continued
through the pandemic.Some of the companies hiring currently are PayPal Morgan Stanley,
Airtel Payments Bank, Google, Autodesk etc.

» Since machinelearningneeds you to know computer programming, statisticsand data
evaluation, the future scope of your machine learning career can also be inleadershiprolesin
automation or analyfics environments that use data science, big data analysis, Al integration
efc.


https://www.linkedin.com/jobs/search/?geoId=102713980&keywords=machine%20learning%20engineer&location=India

8.Conclusion:-

» Machine Learning can be a Supervised or Unsupervised. If you have lesser amount of data and clearly labelled
data for training, opt for Supervised Learning. Unsupervised Learning would generally give better performance
and results for large data sets. If you have a huge data set easily available, go for deep learning techniques. You
also have learned Reinforcement Learning and Deep Reinforcement Learning. You now know what Neural
Networks are, their applications and limitations.

» Finally, when it comesto the development of machine learning models of your own, you looked at the choices
of various developmentlanguages, IDEs and Platforms. Next thing that you need to do is start learning and
practicing each machine learning technique. The subject is vast, it means that there is width, but if you consider
the depth, each topic can be learned in a few hours. Each topic is independent of each other. You need to
take info consideration one topic at a time, learn it, practice it and implement the algorithm/s in it using @
language choice of yours. This is the best way to start studying Machine Learning. Practicing one topic at a fime,
very soon you would acquire the width that is eventually required of a Machine Learning expert.



9.Refference:-

» 1. hitps://www.tutorialspoint.com/machine learning/index.htm

» 2. 5 minutesEngineering: https://www.youtube.com/channel/UCyHta2dyCTki29AB67/AY N/ A

» 3. Gate smashers by Varun sir

» 4. http://www.machinelearning.com


https://www.tutorialspoint.com/machine_learning/index.htm
https://www.youtube.com/channel/UCyHta2dyCTkf29AB67AYn7A
http://www.machinelearning.com/
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Dissertation project work  inbox e

Mou Das 10 Oct

Respected sir, | am Mou Das, currently
pursuing M.Sc in Biotechnology from

Aloke Chakrabortty 10 Oct
to me v

«

Dear Mou,

| have gone through your CV and called you for a
discussion. | was kind of impressed on your primary
understanding and interest on virology. | am offering you a
position in my laboratory to work as a summer project
student for six months. Complete the necessary
paperworks as described in our website.

Best wishes,

Dr. Alok Kumar Chakrabarti

Sent from Yahoo Mail on Android

Show quoted text

Thank you for
Y Thank you for
your Thanks a lot. :
your mail.
response.
&~ Ranhr & DRanhs all ~> Fnarwaard

= CH
B O) &
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Application for internship at your
Iab Inbox

ANIRUDDHA NAHA 24 Nov
Myself Aniruddha Naha,a student of MSc
Forensic Science last year at Maulana Abul

: hr tlorg 25 Nov
“
tome v

Hello Aniruddha, you can submit your resume for
consideration when openings come up.

*

Thanks

Anupama

Show quoted text

€1 Reply %\ Reply all — Forward



Date of Achievement: 2021-10-31 Certificate ID: ARDENT/2022/4891

EUSTRIAL TRAINING CERTIFICATE m
ARDENT

This certificate is awarded to
High-End Technology Training and Project
SUKANTA MAHATA

of

GOVT. COLLEGE OF ENGINEERING AND TEXTILE TECHNOLOGY,
SERAMPORE

for successfully completing the Industrial Training on

Zkillz For Employment
ANDROID APPLICATION DEVELOPMENT

M iCI'OSOft from 29/Sep/2021 to 31/0ct/2021

Technology Associate

Hewlett Packard

Enterprise
Delivery
Partner 'I
Certificate of ‘b‘l_.(ﬁ" L'—
Eompetency Erogram Director Director
Technology Services Operations




Certification Number

ECC3601784592

—L
CIEH certified Ethical Hacker

Certified | Ethical Hacker

Snn——EE

This is to acknowledge that

Diptarka Dalal

has successfully completed all requirements and criteria for

Certified Ethical Hacker

certification through examination administered by EC-Council

(\ Issue Date:15 October, 2022 Expiry Date: 14 October, 2025
Accnsnﬁ W‘f
)

Sanjay Bavisi, President

#0732
ISO/IEC 17024
Personnel Certification Program
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Certificate of Internship

TO WHOM IT MAY CONCERN

This is to certify that Mr. ROHIT KUMAR has completed internship
programme on “Software Developer” from 24.12.2021 to 23.01.2022.

He took keen interest in the work assigned and successfully completed it.
During the period of internship we found him to be punctual, hardworking and
inquisitive.

We wish him luck and success in all his future endeavours.
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Chief Director WWW.exposysdata.com




9/23/22, 1:01 AM Gmail - Internship completion mailer with DOJ for FTE joining

M Gmall biswarup bhunia <biswarupbhunia.in@gmail.com>

Internship completion mailer with DOJ for FTE joining
1 message

GenCOBSupport@cognizant.com <GenCOBSupport@cognizant.com> Mon, Aug 29, 2022 at 4:41 PM

* cognizant

Dear Candidate,
Greetings from Cognizant !

Congratulations on completing your Internship at Cognizant between 16-Feb-2022 and
12-Aug-2022.

We see that you have performed well in your Internship and would like to appreciate the
passion and professionalism you’ve exhibited during this period.

This is to inform you that you will be onboarded during December 2022 into Cognizant as
a full time employee and you would receive the necessary intimation on your prejoining
formalities completion to enable timely onboarding.

Looking forward to welcome you into Cognizant.

Regards,
Human Resources — Cognizant

@ 2022 Cognizant. All rights reserved

This e-mail and any files transmitted with it are for the sole use of the intended recipient(s) and may contain confidential and privileged
information. If you are not the intended recipient(s), please reply to the sender and destroy all copies of the original message. Any
unauthorized review, use, disclosure, dissemination, forwarding, printing or copying of this email, and/or any action taken in reliance on the
contents of this e-mail is strictly prohibited and may be unlawful. Where permitted by applicable law, this e-mail and other e-mail
communications sent to and from Cognizant e-mail addresses may be monitored.

https://mail.google.com/mail/u/0/?ik=3a86e33a0a&view=pt&search=all&permthid=thread-f%3A1742493764480366496&simpl=msg-f%3A174249... 1/



12/1/22, 12:26 PM Gmail - Welcome on board as Intern - Think Again Lab

M Gmail Samba Ghosh <sambasb2002@gmail.com>

Welcome on board as Intern - Think Again Lab
1 message

Naina Singh <hello@thinkagainlab.com> Tue, Nov 8, 2022 at 3:49 PM
To: nitukarmakar06082001@gmail.com, junsume.it@gmail.com, anuradhakar02@gmail.com,
snehamajumder203@gmail.com, amit033samajdar@gmail.com, biswarupn08@gmail.com, sambasb2002@gmail.com,
maildeysohan038@gmail.com, captainsayan7550@gmail.com, samantasaheli163@gmail.com, ruchiraghosh90@gmail.com,
basusoumya366@gmail.com, siddharthamukherjee265@gmail.com, goutamidas640@gmail.com, rittik.int@gmail.com,
Soumyajitapply510@gmail.com, panjarahul00@gmail.com, antaripdasmakaut@gmail.com, srijanighosal22@gmail.com,
Soumik Banerjee <soumik.tal@gmail.com>

Hello Genius,

Greetings of the day from Think Again Lab.

Congratulations for getting selected for the Industrial Internship program of Think Again Lab.

The internship program of Think Again Lab is designed in such a way so that the students can understand the
importance of the domain in real life & interact with the industry experts in the best possible way.

We are trying to onboard as many industry experts as possible in most of the sessions so that you guys can get an
idea of how industry works & how to be industry ready.

You will do several real-life projects during this internship program with help of your mentor and industry experts.

The whole journey will be very much process oriented where you have to maintain certain spreadsheet, create
reports and presentations to analyze and understand your journey progress.

Daily Work -

1. 9pm LinkedIn post — Everyday at 9pm or around that time you must post whatever new you have
learned that day. You can add project videos or screenshot with your post to get higher reach.

a. Create your learning into good LinkedIn post content. Few blogs will be send regarding this.

b. Add this hashtag along with your own hashtags with every post. This is mandatory because we
will track your post on the basis of these hashtags and your daily attendance will be calculated on the
basis of daily post. And we will need to have at least 80% attendance and active participation to get
the certificate of internship.

c. List of mandatory hashtags for #DataScience track- #thinkagainlab #9pmpost #linkedin
#internship #socialassignment #dailypost #datascience #machinelearning #artificialintelligence
#internship #industryexpert #skilldevelopment #analytics #datavisualization #datascientist

d. List of mandatory hashtags for #WWebDevelopment track- #thinkagainlab #9pmpost #linkedin
#internship #socialassignment #dailypost #web #app #frontend #backend #database #fullstack
#devops #git #react #laravel #flutter #internship #industryexpert #skilldevelopment #framework
H#MVC #api

e. Tag Think Again Lab and your mentors in your post for better reach.

f.  This is mandatory seven days of the week.

g. Apart from LinkedIn you can do the same with facebook, Instagram and twitter for 100%
coverage.

https://mail.google.com/mail/u/0/?ik=298a18b631&view=pt&search=all&permthid=thread-f%3A174892283526 13006 12&simpl=msg-f%3A1748922835...  1/2



12/1/22, 12:26 PM Gmail - Welcome on board as Intern - Think Again Lab

2. Daily Task Update — Every day you have to submit the completed task list in an excel file which will
include what you learned, from where, link , project outcome and all.

3. Project Version Management — Everyday after work completion you have push your codes and work to
repository as well as mail us on hello@thinkagainlab.com

Weekly Work -

1. Each week we will have three mandatory brainstorming project progress meetings.
a. Everyone needs to attend the meeting.

b. Have to submit a minutes of meeting (report on the meeting mentioning your takeaways from
the meeting.

2. Each week there will be masterclasses on different topics where you can learn about topics related to
your track from industry experts and mentors.

a. Everyone needs to attend the masterclasses of their track.

b. Have to submit a minutes of masterclass (report on the meeting mentioning your takeaways
from the meeting. )

Project Work —

1. Project communication needs to be done on mail and keep hello@thinkagainlab.com as CC for all
communication with the team.

2. After every project a lean project report needs to be submitted which just have all necessary
information about your project.

Criteria for certificate —
1. 80% Attendance.

2. Active Involvement.

3. 100% Assignment submission.
4. Projects.

5. Project Reports.

6. All daily, weekly and project work completion.

Thank you so much
Best Regards
Think Again Lab

https://mail.google.com/mail/u/0/?ik=298a18b631&view=pt&search=all&permthid=thread-f%3A1748922835261300612&simpl=msg-f%3A1748922835...
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Welcome on board as Intern - Think Again Lab
1T message

Naina Singh <hello@thinkagainlab.com> Tue, 8 Nov, 2022 at 3:49 pm
To: nitukarmakar06082001@gmail.com, junsume.it@gmail.com, anuradhakar02@gmail.com,
snehamajumder203@gmail.com, amit033samajdar@gmail.com, biswarupn08@gmail.com, sambasb2002@gmail.com,
maildeysohan038@gmail.com, captainsayan7550@gmail.com, samantasaheli163@gmail.com,
ruchiraghosh90@gmail.com, basusoumya366@gmail.com, siddharthamukherjee265@gmail.com,
goutamidas640@gmail.com, rittik.int@gmail.com, Soumyajitapply510@gmail.com, panjarahul00@gmail.com,
antaripdasmakaut@gmail.com, srijanighosal22@gmail.com, Soumik Banerjee <soumik.tal@gmail.com>

Hello Genius,

Greetings of the day from Think Again Lab.

Congratulations for getting selected for the Industrial Internship program of Think Again Lab.

The internship program of Think Again Lab is designed in such a way so that the students can
understand the importance of the domain in real life & interact with the industry experts in the best
possible way.

We are trying to onboard as many industry experts as possible in most of the sessions so that you guys
can get an idea of how industry works & how to be industry ready.

You will do several real-life projects during this internship program with help of your mentor and industry
experts.

The whole journey will be very much process oriented where you have to maintain certain spreadsheet,
create reports and presentations to analyze and understand your journey progress.

Daily Work —

1. 9pm LinkedIn post — Everyday at 9pm or around that time you must post whatever new you
have learned that day. You can add project videos or screenshot with your post to get higher
reach.

a. Create your learning into good LinkedIn post content. Few blogs will be send
regarding this.

b. Add this hashtag along with your own hashtags with every post. This is mandatory
because we will track your post on the basis of these hashtags and your daily attendance
will be calculated on the basis of daily post. And we will need to have at least 80%
attendance and active participation to get the certificate of internship.

c. List of mandatory hashtags for #DataScience track- #thinkagainlab #9pmpost
#linkedin #internship #socialassignment #dailypost #datascience #machinelearning
#artificialintelligence #internship #industryexpert #skilldevelopment #analytics
#datavisualization #datascientist

d. List of mandatory hashtags for #WebDevelopment track- #thinkagainlab #9pmpost
#linkedin #internship #socialassignment #dailypost #web #app #frontend #backend
#database #fullstack #devops #git #react #laravel #flutter #internship #industryexpert
#skilldevelopment #framework #MVC #api

e. Tag Think Again Lab and your mentors in your post for better reach.

f.  This is mandatory seven days of the week.

g. Apart from LinkedIn you can do the same with facebook, Instagram and twitter for
100% coverage.



2. Daily Task Update — Every day you have to submit the completed task list in an excel file
which will include what you learned, from where, link , project outcome and all.

3. Project Version Management — Everyday after work completion you have push your codes
and work to repository as well as mail us on hello@thinkagainlab.com

Weekly Work -

1. Each week we will have three mandatory brainstorming project progress meetings.
a. Everyone needs to attend the meeting.

b. Have to submit a minutes of meeting (report on the meeting mentioning your
takeaways from the meeting.

2. Each week there will be masterclasses on different topics where you can learn about topics
related to your track from industry experts and mentors.

a. Everyone needs to attend the masterclasses of their track.

b. Have to submit a minutes of masterclass (report on the meeting mentioning your
takeaways from the meeting. )

Project Work —

1. Project communication needs to be done on mail and keep hello@thinkagainlab.com as
CC for all communication with the team.

2. After every project a lean project report needs to be submitted which just have all
necessary information about your project.

Criteria for certificate —
1. 80% Attendance.

2. Active Involvement.

3. 100% Assignment submission.
4. Projects.
Project Reports.
6. All daily, weekly and project work completion.

Thank you so much
Best Regards
Think Again Lab
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GOVERNMENT OF WEST BENGAL
DIRECTORATE OF DAIRY DEVELOPMENT
HARINGHATA DAIRY, PO. MOHANPUR, DIST. NADIA (w.B)

TO WHOM IT MAY CONCERN

This is to certify that Miss. VICTRY SAMANTA student of MSc.
Food Science and Technology (Maulana Abul Kalam Azad
University of Technology) has successfully completed her training
from 25" October 2021 to 24™ November 2021 at Haringhata
Dairy, Directorate of Dairy Development, Government of West
Bengal. During the course of her training her performance was good.
She was punctual, hardworking and inquisitive.

| wish her all the best in her future endeavours.

/va/ N

Dy. Milk CommisSioner

Haringhata dairy
Deputy Milk Commissiomer
Haringhats Dairy
Gdvi. of Vwest Bengal
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iNeuron Intelligence Pvt Ltd

17th Floor Tower A, Brigade Signature Towers,
Sannatammanahalli, Bengaluru, Karnataka -
562129.

DATE: 21st November 2022
Internship Offer Letter

Dear RISHAV KUMAR,

Following your application, we are pleased to inform you that you have been
considered for an internship with iNeuron for Credit risk analysis for an individual
customer project. As a result, you will be contributing to our project from 21st
November 2022.

As a part of your internship, you will be proactively contributing to your selected
project, besides product development & PoCs. In addition, you will be required to
complete performance & learning goals for your current project with us.

We hope that your association with the company will be successful and rewarding.

W=

Regards,
Sudhanshu Kumar
CEO & Chief Al Engineer at iNeuron.ai

| accept the offer with the company on the terms and conditions set out in this letter.

RISHAV KUMAR DATE: 21st November 2022

Issued by ineuren.ai.
This document is block-chained. tamper proof and can be instantly verified

3171344068080
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